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Readfield Board of Selectmen
February 8, 2016

Readfield Select Board Item # 16-087

Regular Meeting Minutes — January 25, 2016 — Unapproved
Select Board Members Present: Valarie Pomerleau, Thomas Dunham, Christine Sammons, Bruce Bourgoine,
and Allen Curtis

Others Attending: Eric Dyer (Town Manager), Kristin Parks (Board Secretary), William Starret (Channel 7),
Bruce Chandler Jr. (Maintenance), John Perry, Marianne Perry, Milton Wright, John Parent, Fran Zambella

Ms. Pomerleau called the meeting to order at 6:30 pm followed by The Pledge of Allegiance.

Regular Meeting

e 16-078 - Minutes: Select Board meeting minutes of Janu '7' 4
» Motion made by Mr. Bourgoine to approve the,

e 16-079 - Warrant: #31 & #32 -
» Motion made by Mr. Curtis to approve )y
by Mrs. Sammons. Vote 5-0 in favor.

Communications

¢ Select Board Communications
» M. Curtis had an asse

o
miss readmgs A o

‘o the overlay account, currently

about $3,2004, Honld be coming in the positives with
abatements thig year. _'
> Mr. Bourgome i *', 1 tin,of the website looks good and kudos to the staff,
» The, ver is still in progress; wrong size cover causing bolt
(st nishing up the installation and it should be
oimplete

/t

o Town Mani

¢ Boards, Committees, Con sions & Departments
> KRDA Annual Report Fiscal Year 2014-2015
= Review of KRDA Annual Report and discussion on towns contract.
» Cobbossee Watershed District Minutes of October 13, 2015
»  Thank you for submitting the minutes.
» Readfield Library Board Minutes of November 4, 2015
= Thank you for submitting the minutes.
» Readfield Adhoc Appointments Committee Minutes of January 6, 2016
s Thank you for submitting the minutes,
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» Public Communications - Members of the public may address the Select Board on any topic
» Fran Zambella spoke regarding the town truck Quirk estimate. Will be discussed under New
Business; Ttem #16-084.

Appointments / Reappointments & Resignations:

e 16-080 — Appoint Marianne Perry to the Adhoc Age Friendly Community Committee
» Marianne Perry talked about her previous experience volunteering with aging communities.
» Encourage the public for others to join the committee, looking for at least three more people.
» Motion made by Mr. Bourgoine to appoint Marianne Perry, for the term of one year, to the
Adhoc Age Friendly Community Committee, second b s. Sammons, Vote 5-0 in favor.

Unfinished Business:

¢ 16-062 — Discussion of Secret Ballot Review Process™
Discussion among the Select Board membfz. r

According to legal counsel there is mozé 1

down to just the Secret Ballot or can bégxpa

Mr. Dunham went over his knowledge o

Educate the public on the proge:

timeline, "

understand the process of a C
Mr. Dyer looking/ for /;/eedback on‘a iy art ; ted in his memo. Discussion among
lect Board: //f 7 d 1 I it i h iew.
the Select Bo ?a ,,//// added tg 28 Mrther review
¢ 16-073 — 2" Reading sfan amen
» Motion made by ;

YV ¥V VV VYV

. /, ﬂ}”ﬂ

_
0 Com ///f/’/ ial Haulers Permits for the Transfer Station
_, - full setof requirements for everyone who has submitted.

. oine to move approval of all four commercial hauler applications,

i 5-0 in favor.

sed FOAA Policy

» Mr. Dyer went over the revised FOAA Policy.

» Review and input of the revised FOAA Policy by the Select Board.

> Change Section 4, Part B to read specific instead of brief.

» Motion made by Mrs. Sammons to pass the first reading of the FOAA Policy, second by Mr.
Dunham. Vete 5-0 in favor.
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e 16-083-1* reading of the revised Personnel Policy

»

Y ¥V VVY¥Y

Mr. Dyer went over the revised Personnel Policy. To bring consistency between the Union and
Non-Union town staff.

Agreed by Select Board to have a combined Personnel Policy among all employees.

Review and discussion of the updated revised Personnel Policy by the Select Board.

Discussion topics included the Use of Town Heavy Equipment, Military Leave and Free

Library Card.

Suggested changes included to make sure the Index matches the new changes to the policy and to
add when (date) documents are added to personnel files under Personnel;; Files section.

Motion made by Mrs. Sammons to pass the first reading of the Town Personnel Policy as

amended, second by Mr. Dunham. Vete 5-0 in favor. 4,

/:l‘j:'
e 16-084 ~ Review 1-Ton truck repair quotes & purchasg o

YV V¥

o 16-085— 2" draft of the budget presel

»

to justify the uses of the truck., /
Mr. Chandler reviewed the difference béi i
dropped dramatically since the quote
Recommendation by Mr. Dyer that loo

Mr. Dyer went over the 2" dra%% the'hy :
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November 24, 2015 Trails Committee Meeting
Present: Nancy Buker, Hank Laidlaw, Gary Keilty, Ann Keilty, Greg Durgin, Will Harris, Jeanne Harris, Bob
Harris, Ken Clark, Karen Peterson

Excused Absent: Rob Peale, Becky Waish

Secretary’s Report: Motion to accept the amended Minutes of the September 2015 and non-amended
October, 2015 meeting made by Greg Durgin, seconded by Hank Laidlaw. Approved.

Chairman Report: Gary Keilty thanked all those who worked, especially Greg Durgin and his pickup truck.
The new owner of the McDougald House, Ed Perry, may use his tractor to help on the traifs. Jim Tukey
has also offered to help next year with his tractor.,

Upper Fairgrounds Trail: Hank Laidlaw reported the re-surfacing of this trail is complete, including a
fayer of geo-tech fabric. Gary hauled between 40 and S0 tractor loads and Jeanne and Bob Harris, plus
Hank, smoothed the material. The extra trail height should prevent water overflow, thereby extending

_ the trail life indefinitely.

* Connector Trail update: Ann Keilty reported 600’ of material was put down and manually raked. The
students’ raking efforts were noted. Greg Durgin wrote Thank You notes to Maranacook and Kents Hill
for their help this year.

Ann stated how the Messenger Newsletter's Editor Robin Lint has promoted the trails through the
newsletter. Use of the trails, including by those with disabilities, has improved Readfield's quality of life.
Millstream Property update: The Planning Committee will include the Conservation Commission, Trails
Committee, Jerry Bley, interested community members, and the Historical Society. A site visit will take
place on December 5, 2015 followed by a discussion. Actual work on the portion that is Town property is
expected to begin in spring of 2016,

It was reported that Bob Bittar planted mare than 30 various trees. He has also had lumber delivered
and stacked, one stack has been left in the Town’s plow turn-around area s0 should be moved.

Old Landfill Trail Presentation at Select Board Meeting: Gary Keilty reported the Select Board Chair, Val
Pomerleau, was reluctant to allow pubtlic use of the salt shed entrance because of safety concerns. The
Town Manager, Eric Dyer, has suggested alternative points of access. Perhaps parking could be at the
Bus Garage and people could walk in the transfer station road. Another option suggested by the Select
Board was for the Trails Committee to work with adjoining private landowners such as Bill Rourke or Al
Parks to get the access onto Town property. _
There will be a site visit on November 29, 2015 at 12:30 PM to consnder alternative access. Those going
are to meet at the Bus Garage.

New Trail Signs: Hank reported they will be installed by Gary Keilty and himself on either end of the
Community Pathway. There was some discussion on where the sign on the Library property should go
and Ann Keilty volunteered to talk with the Library Trustees about it.

McDougald Trail culvert: The extra length was cut off and will be kept for future use.

Lower Fairgrounds Trail update: Gary Keilty spoke with John Cushing about ideas to reduce the grade on
the portion that's approximately 100’ from the kiosk. John thinks additional fili of up to 3.5’ could be
added to level the trail off. This would also require widening the trait base and possibly a culvert
instailed. Nancy Buker said some type of railings or other barrier may be needed if the trail height is too
high.

December 2015 Meeting: Members present decided to skip a December 2015 Trails. Commlttee
Meeting.

Maranacook School Trails update: On November 30, 2015 Gary Keilty, Greg Durgin, Hank Laidlaw and
Maranacook Facilities Director, Paul Criss, will meet to talk about further use of the trails.




FY 2016/2017 Budget Discussion: The monthly Port-A-Potty rental fee is $85 and this cost could be
shared with the Conservation Commission, Recreation Board and the Trails Committee for a six month
basis.

There was some dlscussmn on whether the donation made by Dana Therrien could be carried over into
next fiscal year. it was determined the funds could not and whatever not spent by June 30, 2016 would
go into the Town’s General Fund. Perhaps the Trails Committee should explore getting carry forward
voter authorization. It was reported that Val Pomerleau, Select Board Chair, may be in favor of this.

No funds will be requested for the drop-off from Old Kents Hill Road to the Mill Stream Pathway or for
the proposed Old Landfill Trail.

The Lower Fairgrounds Trail leveling off project is expected to cost $1,885. It was decided to keep the
extra trail height to 2’ or less, if possible, so railings or other barriers won’t be needed.

In addition, Members present decided to request a picnic table for $150, the Port-A- -Potty, and one load
of bluestone for general trail maintenance at $273.

There was some discussion on creating a routine agenda topic of the monthly Trio budget report..
Motion to add the Budget Report as the second meeting agenda item made by Nancy Buker, seconded
by Ken Clark. Approved.

Strategic Planning update: Ken Clark suggested postponing the discussion due to the late time. All
present agreed. :

Meeting adjourned at 8:48 PM.

Respectfully submitted,
Karen Peterson, Secretary




TRAILS COMMITTEE REPORT- 2015

For the Readfield trails committee, 2015 wilt be the most fabor intensive season in our 9 year
history. Nearly 600 man hours of labor, We also had 90 hours of tractor volunteer work. Special
thanks go out to all of those that made this season such a productive one. As you look at the
report you will see a diverse group of volunteers and projects.

One area of work that required a great deal of manual labor this season was rip-rap erosion
control. You can see this rock work along the trail keeping water and spring runoff from
running over the trait. This rock work was all done by hand. We continue to hear from users
how much they appreciate having dry trails to walk, bike and jog on. Dry trails are especially
helpful for those in wheel chairs and using jogger stroliers. For water erosion control we
installed 5 culverts with the assistance of former town maintenance man Mark Birtwell.

The season started at the Mifl Stream trail off the Old Kent’s Hill road down to the foot bridge.
You will be hearing a lot this spring about the “Mill Stream Dam” renovation program. This will
be a combined effort of: Trails, Conservation and citizen volunteers. The results will be a very
special nature park right in the middle of town. From the dam trails, users can use the sidewalk
" to-access the new trail behind the town library and on to the Union Meeting House trail to the
Church Road leading up to the Fairgrounds parking lot.

Nine years ago when Readfield Trails started the first project was to work on the so called “mud
hole trail”. This was a very difficult section of the old foot path that Maranacook School
students were navigating every day to and from school. We spent our very limited budget that
year to eliminate this problem to the neglect of the rest of the trail in that area. This season we
went back and added a finish coat of blue stone to the 600 feet of trail just before snow came
in December. You will quickly notice the difference this spring. It is high and dry. As Mother
Nature each spring decides on new routes for water runoff, we will continue to monitor the
situation each season and have projects planned in next year's budget that we spotted late in
the season. Also in the 2016 budget is what both Trails and Conservation heard by your
resounding request to add more porta potty time after the baseball season.

Trails work is not done by just Readfield Trails members but also by Readfield citizens that have
requested to be on our Trails volunteer list. If you would like to be on the list as either a
mariual laborer or tractor operator volunteer, please contact us. o

Gary Keilty

‘Readfield trails




TRAIL COMMITTEE WORK PROJECTS  2015/2016

April 30 Workday with Kents Hill Kids- Rip rap on culvert at Upper Fairground Trail

6 team Ken,Hank,Ann,Lydia,Jeanne,Milt Man hours —- 16.5

8 Students : 16 hrs
May 17 Mill Stream Pathway Construction :

Tractor John P, S hrs

12 Team Will, Mik, Hank, Ann, Lydia, Dave,Bob. Jeanne,Chris, Rob,

Gary, Romaine 46 hrs

May 15 Union Meeting House Trail Preparation

Tractor John P and Gary 7 hrs

2 Team Milt, Bob, Hank,Jeanne,Lydia, Ann 18 hrs
‘May 31 Clearing for Mark for Blue stone pad at Connector Trai _
‘ 5 Team Bob, Jeanne, Ann, Gary, Milt _ 10 hrs
June 5 Rip Rap on Upper FG Trail ’ .

6 Team Jeanne,Ann, Gary, Hank, Lydia , Milt ' .36.5hrs
June 7 Raking along trails _

7 Team Hank,Gary, Ann, Jeanne,Bob, Ken, Laurie 8hrs
June 7 Stewards, Bob and Jeanne , 2 hrs

Community Pathway Maintenance

Hank _ 2 hrs
June 10 Fairground Maintenance _

6 Team ,Hank,Bob, Jeanne, Gary, Ann, Lydia - 20 hrs

Mark, Tractor work 4 hrs @ $70.hr.
June 11 GG Pile

Tractor, Gary 2 hrs

2 Team, Ann, Milt 2hrs

Union Meeting House cleaning up grounds '

Tractor Gary. : 3hrs

Team, Milt, Bob, Hank : 6 hrs
June 17 Fairground Rip Rap '

Tractor John P 4.5 hrs

7 Team, Gary,Ann,Jeanne,Bob,Hank,Lydia,Milt : 25 hrs
June 18 Fair Grounds Rip Rap

Tractor john P 5 hrs

6 Team Gary, Ann, Lydia, Hank, Bob, Jeanne 33.5hrs
June 22 Fairground Work

Tractor John P, Gary 13 HRS

3 Team ,Lydia,Hank, Ann ' 11 hrss
June 25 Raking at Community Pathway :

"~ Team, Chris , ' 2 hrs

June 25 Signage Work '

Team & Conserv. Com. Milt,Bob,Hank,Jerry, Tim,Lydia,Ann ' 20hrs

Mark Tractor 3.5hrs
July & Union Meeting House Loam work

6 Team, Ken,Hank, Gary,Lydia,Annn, Jeanne ' 9hrs
July 12 Library Park Planting

Marianne,john P. Ann, Gary (tractor) 3 hrs,




~

Juiy 28 Weed Wacking and Brush cutting on trails
3Team, Gary,Milt, Hank
July 29 McDougald Trail Rip Rap
Tractor, John P and Gary
5 Team , Hank, Lydia, Jeanne, Bob, Ann
Aug 2 McPhredran Preserve Maintenance
Stewards Bob and Jeanne
Aug 9 Lower Trail Weed Wacking .
7 Team, Patrick&Mickey Westbury, Ken, Ann, Gregg,Gary, Dani Perez-Keilty
Aug 11 Signage Construction
3 Team Will, Hank, Gary
Sept 14 Weed wacking at culverts
3 Team, Hank, Gary,Ann
Sept 22 MCS Students and Staff for Connector Trail Work and stone separation
25 Students C
5 team Greg, Ann, Gary, Hank, Bob
Sept 23 Raking at Connector trail
Becky .
Sept 28 Battery Operated Wheeichair on total Trail Loop
4 Team Hank, Cathy, Gary, Ann
Tractor Prep for KHS students fohn Halberstadt
Oct 4,10 Biue Stone moved from Cemetery to GG Pile and Triangle
Tractor, Gary and Karen
Oct6 KHS Students work on-Stadium area
12 Students
2 Team Jeanne, Ann  Tractor, Gary
Manuali Spreading of Blue Stone on Connector Trail
7 Team leanne, Bob Gary, Ann, Greg, Lydia, Hank
Tractor work at Fairgrounds
Tractors, Peter D, Karen, Gary
Culvert Work at McDougald Trail
Tractor, Karen, Gary
5 Team Lydia, Hank,Jeanne, Ann,Romaine
Manual Spreading Blue Stone to finish Connector Trail
6 Team Hank, Ann, Greg, Jeanne, Bob
Nov 22 Culvert Work at McDougald
Team, Hank, Gary
Dec9 Bluestone trail from Stadium to open field trail
7 Team, Gary, Ann, Greg, Jim T., Bob, Jeanne, Hank

9hrs

9 hrs
16.5 hrs

3hrs

14 hrs

8hrs

100hrs
24 hrs

1hr

" 8hrs
5hrs

14 hrs

36 hrs
14 hrs

21 hrs
11 hrs

6 hrs
14 hrs

23 hrs
4 hrs

11.5hrs




Ball Field Meeting Notes December 15, 2015 Meeting

Thank you to Tom Donegan for reviewing rough draft!

Attending: Milt Wright, Eric Dyer, Ann Keilty, Gary Keilty, Mark Hreben, Kevin Elwell, Lenny Reay,
Dave Linton, Tom Donegan, Dave Erb, Tim Sniffen, Greg Durgin, Bruce Hunter

Dave Erb gave a short overview of where we are with the fields project. The field was used last spring
for practices and games. Work on the dugouts was done but not finished. A gate was installed and
Conservation Comm. purchased a lock. Volunteers kept the field mowed during the season. Rec Board
rented a porta potty for at least two months.

Discussion topics:
Approx, $7200.00 left in Fields account

When will dugouts be finished? (work was done on weekend of 1/9/2016)

“dirt (loam) pile” what to do / where to relocate it: Conservation Comm. has $500 to help relocate the
pile.

flagpole idea unresolved (potential site selected at May meeting) A suggestion was made to take the
flagpole out of the current plans for the field.

- Trails Comm. willing to budget / pay for porta potty for 2 months after baseball season. Conservation
Comm. to possibly pay for 2 months also? Now in Conservation Comm. budget for 2016/17

The lock for gate to be combination style. Combination should be given to Rec Dept, Town Office,
Trails Comm., Conservation Comm., Fire Dept. others? Tim Sniffen has the lock.

Who will “own” or take over field?

A draft Governance document has been written by Milt Wright, Tom Donegan, Kathy Dupont & Bruce
Hunter. A second draft will be prepared after our meeting and sent out by Milt W.

Who or what entity should be given responsibility for use of the field? What other activities can the
field be used for besides games and practices for Readfield teams? Fee charged similar to renting Giles
Hall? Is the field use for Readfield residents only? Conservation Comm. is the current overseeing
organization over the Fairgrounds area. Fields Comm. met its charge of establishing a ball field. Time
to hand over the field and disband as an Ad Hoc Comm.?

With a ball field and trails now being used and possibly another field being built in the future (by
another group besides the current ad hoc members!), should the concept of the area as a park be a topic
of discussion and a governing body be established? This is a larger issue than the Fields Comm. should
be deciding. Select Board and perhaps Town Meeting to determine.

RS




Pagew 2
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Rec Board took responsibility for trash removal during the season. Should signs be placed indicating

carry in / carry out?

Question: Can monies donated to build the field be used for equipment: mower, equipment shed,
materials to maintain field etc.? Consensus from those present believe donated monies can be used.

Dave L. volunteered to donate lumber to build an equipment shed. Would a shed need approval from
town CEO & Planning Board?

Lenny R. offered a possible solution for the dirt (loam) pile that could help resolve this issue.

Access road to field from the parking lot is still a topic for discussion. Eric said he would look into the
involving the Road Comm. and possible funds not used from summer maintenance. The present access
“road” needs a culvert and gravel fill to enable emergency vehicles access and turn around capabilities.
Is this “road” part of the ballfield or the overall fairgrounds property? It was in place before the field
was built.

After 6 years as a committee working by building consensus through discussion and everyone having
an opportunity for input, we had our first motion, second, and vote!

Motion by Kevin Elwell, seconded by David Erb: To have the Ball field Ad Hoc Committee turn over
the ball field and all associated {unds to the Readfield Recreation Dept effective December 15, 2015
with the Field Committee retaining responsibility for resolving the access road & culvert issue.
Motion passed unanimously.

Respectfully submitted,

Greg Durgin




Town of Readfield Road Committee

Final Meeting Minutes — December 16, 2015

Members present: Larry Perkins; Dave Linton, John Parent, Lenny Reay, Doug Riley,
and Roland Cote.

Guests: Eric Dyer (Town Manager)

The meeting was called to order at 5:00 p m. by Larry Perkins, Acting Chair.

4,

1. Larry was elected Chairman and John Parent Vice Chair.
2.
3. Larry passed out a copy of report by Helen Watts, PE, relative to the stone walls at

Doug will take minutes.

both Case and Readfield Corner cemeteries.
Larry noted damage to the inlet end of culvert at 4 Beaver Dam Road. This needs
to be repaired ASAP. Eric suggests that the owner of the car that damaged the
culvert could pay for this.
Box culvert repair on Old Kents Hill Road was bid at $30,000. Only $10,000 in
budget. Will need to add funds and rebid.
Discussed desire for the Road Committee to have a computer program to record
all maintenance activities on each road. Town has such a program but it has not
been kept current for last year or so. Eric will have it updated. Then Road Commi-
tee may use it for long range planning.
Discussed suggested work for next year’s budget.

a. Ditch Beaver Dam Road — South side.

b. Upgrade P. Ridge Road.

¢. Suggest painting at least white lines along each edge of each town road..

d. Suggest we inventory status at shoulders for gravel.

e. Need to install “North Road” sign at Route 17 intersection.

f. New culvert at Huntoon Road.
Eric notes our plowing contract is up for renewal. He issued cost comparison sheet
for plowing in 8 towns. Most were far away. He will get cost/mile for Wayne,
Manchester, and Mt. Vernon for comparison.
Committee members agreed for divvy up town roads and then drive them for
inventory and recommended maintenance.

Next meeting 5:00 pm at Giles Hall, Tuesday, January 12, 2016.

Meeting adjourned at 6:10 p.m.




Readfield Appointments Ad Hoc Committee Minutes

January 13, 2016

Members Present: Clif Buuck, Val Pomerleau, Robin Lint, Rob Peale (arrived 5:55
PM), Henry Whittemore.

Members Excused Absent: Tom Dunham
Members Unexcused Absent: None
.Present and Participating: None

Guests Present: None

Meeting was called to order at 5:20 PM.
Discussion:

Minutes for 1/13/16: Needed to correct date and typos. Moved to accept as
amended by Val, seconded by Henry. Approved unanimously.

Val talked to the Channel 7 manager regarding advertising of openings on boards,
committees, and commissions (BCCs). Result is the manager said he would be
able to post notices of vacancies on the station on the Thursday following
acceptance of resignations or notice of openings announced at Select

Board (SB) meetings.

There was more discussion of our Directives specifically how we will review BCC
job descriptions, responsibilities, and missions.

Section 3 (Chairs of BCCs) of Application Procedures: Consensus is to mostly
eliminate sections 3d and g because they are about BCC operations rather than
about the application process. The pieces related to operations will likely go in the
Guidelines document.

- Section 4 (Advertising): Since this is mainly done by the Town Clerk this section
will be re-located between the Clerk and Chairs sections.




Section 2b of Guidelines: This section references posting of agendas and gave rise
to questions about the existence of a posting policy, who will post, does it apply'
to all BCCs, etc. Rohin will try to locate the posting policy and bring it to the next
meeting.

Section 17 {new Section 15): Consensus was to add a February 1 due date for
BCCs annual review of their goals and mission to make sure this gets done every
year.

There were additional minor changes in wording and organization of the
Guidelines.

Definition Section: We removed the item on Qaths since this is covered in 2h of
the Application Process. '

We continued to discuss how to handle our task of defining qualifications for BCC
members. The consensus is we will ask each BCC to submit qualifications for their
BCC to our committee and we will put them all in a consistent format. The reason
is that BCCs know more about this than we do.

Next meeting: January 20, 2016, 5:30 to 6:30 PM. Agenda will include the
agenda/notice posting policy and review of the draft application procedures and
guidelines to be forwarded for review by BCC members.

Adjourned: 7:09 PM.

Respectfully submitted: Rob Peale, Secretary
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APPOINTMENT APPLICATION

February 8, 2016
ltem # 16-089

Readfield Board of Selectmen
The Select Board shall not discriminate against an applicant based on religion, age, sex, marital

ancestry, national origin, sexualorientation or physical or mental disabilities. The Select Board s
consideration any applicant with physical or mental disabilities only when the physical or mental handicap would
prevent the applicant from performing the duties of the appointment and reasonable accommodation cannot be made.

The Select Board shall have-final authority over the appointment of citizens to Boards, Committees and Cormmissions
that are instruments of Town Government. The Select Board shall not appeint an applicant to a position for which the

applicant will likely havé; a frequent or recurring conflict of interest,

Please check one: E ' 1* time appointment | l re-appointment

Which Board, Committee or Commission
are you applying for? [ | W ? /MM/W(/%. W ] |

Name: J/«;’"’-V\ evavs . Phone (H): _@fjfﬁ@jﬁ
Street address: __  fla w,m)v/ Ndle B4 phone (C):

Mailing address:

E-Mail:

Below please tell us of any experience and/or t-r.aining that might be ué'ef'ul in this position,

Below please tell us the reason you are interested in applying for this position.

,Wﬁ/ llegihrs 17 W%;é;%w.

If you are currently employed, what is your position?

Ratid




Position

CLERK’S USE BEFORE THE APPOINTMENT

Open position %Q@\I me Term: \VﬁQ\(‘
i 1
. Yes No If no, please explain:

Was this position advertised?

is there a recommendation attached%/DY S /2 ENO If no, prlease explain:

CLERK’S USE AFTER THE APPOINTMENT

Chair has been notified of appointment? DYes jNo If yes, what date:

is an Oath appropriate: DYes No if yes, what date: 1

O (6 O OYREC COMMMITER § 56 WON T D aitemnings 21]16

SELECT BOARD APPOINTMENT

"

being a position on the |AN
of Readfield do, in accordance

said position within and for the Municipality of Readfield, such appointment to be effective:

A-V-16 | thu [ 2A%-\7 ) Given under our hand this ] |} dayof

p—

e,

To SQ\\'C\ \[\(\(}(‘Q\’\ of Readﬁéld, in the County of Kennebec and State of Maine: There
' ‘ - we the Select Board of the Municipality

ith the provisidns of the laws of the State of Maine, hereby appoint you to

, 2015,

Bruce Bourgoine Allen Curtis ' Thomas Du

Valarie Pomerleau : Christine Sammons -

nham




OFFICE USE

TOWN OF READFIELD - RECEIVED JAN 25 201

- DATE RECEIVED

APPOINTMENT APPLICATION

'E.an'\c\\

The Select Board shall not discriminate against an applicant based on religlon, age, sex, marital s Readf‘;fbﬁf’a":; dg“;‘:'gc‘me“
- ancestry, national origin, sexuaf orientation or physical or mental disabilities, The Select Board m ltem # 16-090
consideration any applicant with physical or mental disabilities only when the physical or mental ..c oy o

prevent the applicant from performing the duties of the appointment and reasonable accommodation cannot be made.

The Select Board shall have final authority over the appointment of citizens to Boa}dé, Committ’éés' and Commissions
that are instruments of Town Government. The Select Board shall not appoint an applicant to a position for which the
applicant will likely have a frequent or recurring conflict of interest.

Please check one: E 1* time appointment re-appointment
Which Board, Committee or Commission |
are you applying for? |
(20:4 0 Q OMm: 17 B2
Name:___ Uj (blrp gc‘g"ﬂ __ Phone (H): _Ze¥ -33}-3232
Street address: _( | 0a+7 Phone (C): __Zo ¥ - 62¥-2985S

Mailing address: (o1 Cowe Rgag _(Ledopew , ME "

E-Mail: — é%‘-i-ﬁ*wTT'%"MOAMQ'&- Qom — -8 -V3RA3CoTT @ QMM Lo

Below please tell us of any experience and/or t_raining'that_ﬂmightrbe usefql ir_l this position.

Lictyse) Prorciessiodae  Exowszd, i St or Mok

30 yes ExARIGBNCe I CoNSiRICTI AP ENs N Eimtn/ ¢

oN  mp ez Cait  PESTEers Lizsumie  Hrrrschss)

Below please tell us the reason you are interested in applying for this position.

EwWg  BACY. TO MY Complod 7T

If you are currently employed, what Is your position?

lez:f FA GINEEE




e 442 APPLICATION FOR APPOINTMENT FOR:

Can ipad ATAIEET
HHS o B OAAL avEEL

Name: [\ \Gees Seat ] Position (oo Conn . JTem: 630 2000

e P T T T

e is\(\%f\%__ AN NeYs e AN 630716
CLERK’S USE BEFORE THE APPOINTMENT

Open posftion @D&é Q@V\ ‘ ' Term: S: _66_;0\(0

Was this position advertised? Yes | |[No If no, please explain:
, X

Is there a recommendation attached? V\@'es @%o If no, please explain:

CLERK’S USE AFTER THE APPOINTIMENT

Chair has been notified of appointment? DYés jN"o " If yes, what date:

Is an Oath appropriate: Yes No If yes, what date: |
C o e oM e, W0 ok Ihe FO0. 5% -G g
- ___ SELECT BOARD APPOINTMENT_ =~ = = _ _ |

- To m AN, %J_QS) 'of Readfield, in the County of Kennebec and State of Malne: There
being a position on the !; Sr@% ? (_\ > : § $ e we the Select Board of the Municipality
of Readfield do, in accordance with the provisions of the laws of the State of Maine, hereby appoint you to
sald position within and for the Municipality of Readfield, such appointment to be effective:

| Q_-‘&-LL_, thru | &-30-i¢ |- Given under our hand this @,day of l Fe). ‘, 2015.

Bruce Bourgolne Allen Curtis - Thomas Dunham

Valarie Pomerleau Chrisiine Sammons




CHIEF ENGINEER

William A. Scott, P.E

EDUCATION:

B.S. Civil Engineering, University of Maine, Orono, ME - 1986

Licensed Professional Engineer — Maine #7733

MBA Course Studies, Thomas College, Waterville, ME — completed 8 of 12 courses
for degree

PROFESSIONAL EXPERIENCE:

Maine Drilling and Blasting, 2011-Present
Chief Engineer - (Gardiner, ME)
Responsibilities include overall executive oversite for project management,
engineering, estimating and proposal development for the ten operating
divisions of the company.

PREVIOUS EXPERIENCE:

NextEra Energy Maine Operating Services, LLC 2008-2011
Senior Project Manager - (Hallowell, ME)
Responsibilities included management of initial design development,
conceptual budget estimating, project scheduling, review of design and
supervision of construction for implementation of the of capital and
maintenance projects for the hydroelectric assets of the company.

Cianbro Corporation 1990-2008
Estimating Manager - (Pittsfield, ME)
Responsibilities included supervision of seven to nine employees involved in
the estimating process and review of bid proposals for assigned projects in the
Eastern U.S.

Kiewit Pacific Corporation 1986-1990
Project Engineer - (Vancouver, WA)
Responsibilities included on site project engineering and scheduling for
assigned construction projects in the Western U.S

PROFESIONAL ASSOCIATIONS:

American Society of Civil Engineers, Member
University of Maine Civil Engineering Advisory Board -Member
Construction Institute, Past Chairman, Claims Avoidance and Resolution Committee
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Readfield Board of Selectmen

Lz““ Reading 02/08/2016 | February 8, 2016

Item # 16-082

TOWN OF READFIELD, MAINE

POLICY GOVERNING ACCESS TO PUBLIC RECORDS UNDER
THE MAINE FREEDOM OF ACCESS ACT M.R.S.A. Title 1 §408-A
(Amended: 02/ /2016)

SUMMARY AND PURPOSE

This policy governing access to public records is established to implement the provisions of the Maine Freedom
of Access Act, M.R.S.A. Title 1 Sections 400-414. The purpose of these rules is to support the policy of providing
public access to the public records in the possession of the Town while, at the same time, complying with state law
requirements as to confidential information and maintaining administrative efficiency.

DEFINITIONS
Terms used in this Policy Governing Access to Public Records shall have the same meaning as in the Maine
Freedom of Access Act.

PROCEDURES FOR REQUESTING PUBLIC RECORDS

Written requests are preferred but are not mandatory by State Law and to be submitted to the Public Access

Officer or his/her designee in their absence. Please submit request at the following addresses or by phone at
207-685-4939:

Public Access Officer

Readfield Town Office OR: readfield.clerk@roadrunner.com
8 Old Kents Hill Rd.

Readfield, Maine 04355

Written or oral requests submitted to Town Officials or Town employees will be referred to the Town’s Public
Access Officer or his/her designee for processing and response. The Public Access Officer will confer with the
Town Manager as needed regarding any information requested. The Public Access Officer or his/her designee
shall be responsible for ensuring that each record request is acknowledged and that an estimate of the response
time and cost are provided.

FORM AND CONTENT OF REQUEST

Requests in accordance with the State FOAA Laws and the Town of Readfield Policy Governing Access to Public
Records are requested to be made in writing but not mandatory. For the requestor’s convenience, e-mail shall be
considered a written request or they may use the “Request for Public Records” form provided by the Town Office.

The following information is helpful but not mandatory when submitting an FOAA request:
A. The requestor’s full name, address and phone number. If a requestor does not wish to provide this
information, the requestor will be informed as to when the requested information, or an estimate, will be

available.

B. A specific description of the public records being sought, being as specific as possible. If you do not know
what document you are seeking please state which specific information is being sought.

C. Clarification of whether the request is for inspection of public records, copies of public records, or both.

ACKNOWLEDGMENT FOR TOWN RESPONSE TO REQUEST FOR PUBLIC RECORDS
The FOAA or his/her designee shall:

A. Acknowledge receipt of the request received within 5 working days of receipt of the request.
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F.

Record the receipt date of the request when a “sufficient description” of the record is received by the
FOAA Officer or histher designee or official at the office responsible for maintaining the record.

Forward a request made to a department or custodian to the official who maintains the record “without
willful delay,” :

Notify the requester that the request was forwarded to the custodian of the records requested.

Insure that the request is acknowledged by the custodian to whom the request was forwarded to within 5
working days of receipt of the request or record failure of the custodian to complete that action.

Review any fee waiver request.

6. ESTIMATE FOR TOWN RESPONSE TO REQUEST FOR PUBLIC RECORDS

The FOAA Officer or his/her designee shall:

A.

B.

C.

Provide an estimate of time within which the town will comply with the request within a reasonable
amount of time of receiving the request. Factors defining “reasonable time” shall include administrative
work load, complexity of request or amount of staff/custodial time required to fill request.

Provide estimate of fees within a reasonable amount of time of receiving the request.

Seek confirmation from requester before proceeding with response for estimate greater than $30.

7. CLARIFICATION OF REQUEST IF NEEDED

The FOAA Officer or his/her designee may:

A. Restate the language of the request in the acknowledgment to confirm scope and content.

B. Confer with the requester to narrow a broad request to avoid denial in accordance with State Law
M.R.S.A. Title 1 §408-A.

8. PROCEDURES FOR NOTICE OF A DENIAL

A request may be denied if the requested is too broad, confidential, privileged, or they do not exist.
The FOAA Officer or his/her designee shall:

A

D.

Provide, if denying access to any public records, written notice to requester within 5 working days of
receipt of the request. State the reason for denial.

Provide written notice to the requester within 5 working days of receipt of the request explaining that
some public records may require more time to review and may be denied after the review is complete if the
records are found to be confidential or don’t exists.

Provide, depending on the circumstances, a supplemental denial or further explanation of the grounds for
denial.

Inform the requestor whose FOAA request has been denied that they may appeal in accordance with the
requirements of Maine Law.

9. SEARCH
The FOAA Officer or his/her designee shall:
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Identify who may have responsive records.

B. Explain scope of the request such as period of time encompassed, types of public records requested and

time frame for responding.

Identify repositories where responsive records may be stored such as:
e Paper files (in-office, home or records center if relevant)

Email in-box, drafts, deleted items, sent mail, archived emails

Documents on computer desktop

Documents in recycle bin

Documents in file server folder

Computer backup files/tapes/disk, if relevant

Determine multiple key words to be used for searching, if the subject of an FOAA request may have been
described in electronic records (emails, word documents, etc.) using various words, such as;:
e Names of individuals, business entities
Project names
Towns, cities, efc.
Common misspellings of names
Note: In some circumstances, it may be helpful to agree with requester on key words.

10. CONFIDENTIALITY REVIEW
The FOAA Officer or his/her designee

A.

Determine if any public records requested are confidential, privileged or otherwise protected from
disclosure.

Redact confidential or privileged material where reasonably possible rather than withholding entire public
record.

Provide a written notice of denial and state reason for denial if access is denied in whole or in part.
Provide, depending on the circumstances, including the types and numbers of records requested, written

notice may take the form of a letter summarizing the reasons for denial of access or of a more formal
privilege log.

11. PROVIDE ACCESS

The FOAA Officer or his/her designee shall:

A.

&

m o0

Inform the requester that arrangement for 'inspection of records will be made during normal working hours
of the Readfield Town Office unless otherwise arranged.

Segregate documents during the course of the inspection which the requestor wishes to have copied.
Be present throughout the inspection.
Perform all copying.

Prohibit a requestor from bringing bags, brief cases or other containers into the inspection room:.
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F. Provide a record that does exist but is not required to create a record that does not already exist

G. Provide access to electronically stored records either as a printed document or in an electronic medium in
which the record is stored at the requestor’s option, except that an agency or official is not required to
provide access to a computer file if they have no ability to separate or prevent disclosure of confidential
information in that file. The law does not require the Town to provide access to a computer terminal.
Nor does it require that an electronically stored record be provided in a different electronic medium or
format. If an electronically stored record must be converted into a comprehensible or usable format in
order to provide access to it, the Town may charge for the actual cost of conversion.

12. TIME AND EXPENSE
The FOAA Officer or his/her designee shall:

A. Charge for copies of public records assessed in accordance with the “fec schedule” as approved by the

Select Board and State Law.

B. Record and document staff and custodial time, actual costs and copying fees.

C. Provide an invoice that will account for the recorded costs and any fee waiver that has been granted.

D. Assess Fees:

Reasonable copying fee as set by the Select Board.

Actual cost of searching, retrieving & compiling (compiling includes reviewing and redacting
confidential information) will be the dollar amount provided by State law per hour after the first hour
of staff/custodian time.

Actual cost to convert into form susceptible of visual or aural comprehension or into usable format.
Actual mailing costs.

Copies of public records shall be provided to the requestor only upon payment of any charges which
are due.

E. Allow for inspection of public record at no charge unless the records cannot be inspected without being
compiled or converted.

F. Notify requester if fee cost is greater than $30 (preferably in writing before proceeding).

G. Notify requester if fee cost is greater than $100.

If estimated total cost is greater than $100, requester may be required to pay all or a portion of
estimated costs before search, retrieval, compiling, conversion and copying.

Payment in advance may be required if requester has previously failed to pay properly assessed fee in
a timely manner,

E. Waive part or all of the fee if:

Requester is indigent, or

The Town determines release of public record requested to be in public interest because doing so is
likely to contribute significantly to public understanding of operations or activities of government
and is not primarily in commercial interest of requester.

“4|Pagré7




13. CLOSE THE FOAA REQUEST
The FOAA Officer or his/her designee shall:

A. Record and keep a record of all requests, dates acknowledged and dates filled.

B. Copy the invoice to the Collection Clerk for record of payments,

C. Confirm with the requestor when possible in writing or verbal that the request has been filled.

14. TRAINING

A. Asrequired by State Law a Public Access Officer, municipal officers, clerks, treasurers, assessors
and budget committee members shall complete a course of training on the requirements relating to
public records and proceedmgs The official or Public Access officer shall complete the training not
later than the 120™ day after the date the elected official takes the oath of office to assume the
person’s duties as an elected official or the person who is designated as a public access officer.

B. Upon completion of the training course the elected official or public access officer shall make a
written or an electronic record attesting to the fact that the training has been completed. The record

must identify the training completed and the date of completion. Copies of all certifications shall be
filed with the Town.

C. It is preferred but not mandatory that all committee, board or commission members take an FOAA
training.

15. TECHNOLOGY AND EFFIECIENCY

In an effort to be efficient and transparent the Town of Readfield will provide and work towards making all
public documents accessible to the public using technology that W111 allow the public to access information as
quickly and as easily as possible.

16. STATE PUBLIC ACCESS OMBUDSMAN
The new law funds an Assistant State Attorney General position to serve as a Public Access Ombudsman. The
Ombudsmen’s duties include working to informally resolve complaints by the public and public officials

concerning FOAA and, upon request, issuing advisory opinions on the interpretation of and compliance with the
FOAA.

Link to FOAA information www.maine.gov/foaa www.readfield.covoffice.com

Policy Governing Access to Public Records Under the Maine Freec_ldm of Access Act , adopted by the Select
Board on 10/11/2011, amended 11/05/2012 and amended this day of ,2016.

Select Board for the Town of Readfield:

Valarie Pomerleau, Chair Tom Dunham, Vice Chair

Bruce Bourgoine Allen Curtis

Chris Sammons
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Town of Readfield
Personnel Policy

PREAMBLE:

The Select Board hereby adopts the following Personnel Policy for utilization by the Town of
Readfield in the administration of personnel activities of all non-union employees of the Town
of Readfield. This policy and subsequent modifications shall supersede any policy and rules
made previously by the Select Board.

The Sclect Board may delete, amend, modify or change any or all of the provisions contained
in this policy. The provisions set forth are not contractual, but rather, are for the general
guidance of the Town Manager in the Town Manager’s relationships with the Town -
employees, and for the Sclect Board in regard to the Town Manager’s contract as noted in this
policy.

EMPLOYMENT:

The employment of all municipal personnel excluding the Town Manager shall be the
responsibility of the Town Manager except as noted below. Those persons who are considered
employees within the Fire Department, Library, Beach Attendants and Recreation Program
shall be recommended by the Fire Department, Library Trustees or Recreation Board of
Trustees, as appropriate, to the Town Manager for final hiring action.

All applicants for employment shall submit a written application, and shall attach a resume
with supporting documents i.e., licenses, certifications (photo copies are accepted).

The Town of Readfield relies upon the accuracy of information contained in the employment
application, as well as the accuracy of other data presented throughout the hiring process and
employment. Any willful misrepresentations, falsifications or material omissions in any of this
information or data shall result in the Town of Readfield’s exclusion of the individual from
further consideration for employment or, if the person has been hired, possible termination of
employment.

A Job Description for each position and/or title within Town government and each applicant
shall receive a copy of the applicable Job Description along with the Application form. This
Job Description shall set forth the following data:

Job Title

Qualifications

Hours of employment

Types of Employment & responsibilities
Evaluated by whom

Responsible to whom

Certification and or License Requirements
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All newly hired full- or part-time employees assigned to regular positions shall be considered
in a probationary status for the first six (6) months of employment. Probationary employees
may be removed from employment at any time during the probationary period without cause
and without the right to file a grievance over termination of employment. A probationary
employee who is terminated shall be entitled to accrued vacation leave up to and including the
date of termination. Temporary/Seasonal employees changing status to a part- or full-time
employee after six months will receive credit toward their probationary period for time worked
as a Temporary/Seasonal employee.

Upon initial employment, the employee shall be given a copy of this Personnel Policy and the
Town Manager or the Town Manager’s designee shall review with the probationary employee
the contents of this Personnel Policy, after which the probationary employee shall sign and
date an acknowledgment form signifying that this review of the Personnel Policy has been
completed to the probationary employee’s satisfaction.

The Select Board under the terms and conditions contracted between the Town Manager and
the Select Board shall employ the Town Manager. The provisions of this Personnel Policy do
not apply to the Town Manager unless the Town Manager and the Select Board agree
contractually that this Personnel Policy does apply in whole or in part. The Town Manager
shall be subject to political activity, harassment, workplace violence and computer use
provisions contained herein,

EMPLOYMENT ACTIVITY:

Each full-time employee, prior to engaging in any non-Readfield employment must discuss the
matter with the Town Manager, other supervisor or respective Board. No employment will be
allowed that is in conflict with the employee’s duties, functions and responsibilities with the
Town that would impact on the employee’s ability to fully meet job expectations; or is in
conflict with the interests of the Town.

EQUAL OPPORTUNITY EMPLOYER:
The Town of Readfield is an equal opportunity employer and shall provide all employees and

prospective employees’ equal opportunity for employment regardless of sex, sexual
orientation, age, race, color, religion, national original, ancestry, physical or mental disability
as well as protection against whistleblower’s retaliation and previous Worker’s Compensation
claims.

Reasonable accommodations shall be made for any otherwise qualified individual, applicant or
employee who requests such an accommodation. Reasonable accommodations apply to people
with disabilities as well as religion in accordance with the provisions of the Maine Human
Rights Act and the Americans with Disabilities Act.

Applicants must meet the minimum requirements for the position applied for. The Town
Manager shall employ from the applicants, the best-qualified person available for the position
with preference given to residents of Readfield, all other factors being equal.

TYPES OF EMPLOYMENT:

The Town Manager shall assign newly hired employees to one of the following categories of
employment. Should the Town Manager later determine after consuliation with an employee
and the employee’s other supervisor or respective Board, if any, that the employee’s work
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scheduie/status should be changed to a different employment category, the Town Manager may
reassign the employee to a different employment category. An employee shall not suffer a loss
in accrued fringe benefits when assignment to a different employment category is made by the
Town Manager.

Full-Time
A “full-time employee” shall be an employee assigned to work 30 hours or more per
week on a continuing basis.

Part-Time :
A “part-time employee” shall be an employee who is assigned to work less than 30
hours per week on a continuing basis.

Other
An “other” employee shall be an employee who is employed temporarily or seasonally
or for some other limited period of time as determined by State law,

BENEFITS IN GENERAL:

Full-time employees shall be entitled to all the benefits provided by this Personnel Policy
under the Full-Time Employees Benefit section and the Part-Time Employees shall be entitled
to all the benefits provided by this Personnel Policy under the Part-Time Employees Benefit
section. Other employees shall not be entitled to any benefits unless otherwise granted by the
Town Manager and/or the Select Board.

Additional benefits may be granted to a category of employee(s) by amendment to this
Personnel Policy.

Full-Time Employees shall be entitled to the following benefits as described herein:
Leave without pay Paid Holidays

Bereavement Leave Legislative Leave Professional Dues

Course Reimbursement Library Card Retirement Plan

Family Medical Leave Life Insurance Sick Leave

Family Military Leave Medical & Dental Insurance Vacation

Income Protection Plan Milcage Reimbursement Witness Leave

Jury Duty Leave Military Leave Paid storm days and delays

Clothing allowance (for Maintenance, ACQ, and Transfer Station positions)

Part-Time Employees shall be entitled to the following as defined herein:

Leaves without pay Paid Holidays*
Bereavement Leave Library Card Sick Leave
Family Medical Leave Mileage Reimbursement Witness Leave
Family Military Leave Military Leave Vacation
Jury Duty Leave Paid storm days and delays

*If holiday falls on their regular scheduled workday
EXPLANATION OF BENEFITS:
BEREAVEMENT LEAVE:

Full-time employees may be excused from work for up to five (5) work days; part-time
employees may be excused for a pro-rated period based on the full-time workweek,
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immediately following the death of a member of the employee’s immediate family as defined
in the Sick Leave section. Bereavement leave is for the purpose of handling necessary
arrangements and attendance at the funeral, memorial service or burial. In extenuating
circumstances, the Town Manager may grant, upon request from an employee, additional
bereavement leave that shall be deducted from the employee’s accumulated sick leave.

The Town Manager may on a case-by-case basis grant an employee one (1) workday in each
instance with pay for attendance at a funeral, memorial service or burial for a person not
covered under the above definition. Unpaid leave may be utilized by an employee for one
workday of bereavement leave not covered under the above definition.

Bereavement leave shall be paid only for the employee’s regularly scheduled workdays or
portion thereof.

CLOTHING ALLOWANCE:

For full-time Maintenance and Transfer Station employees, plus Animal Control Officer(s)
(ACO), the Town will provide annually any required personal protective gear or equipment,
and one pair of steel-toed boots (up to $100 value), plus $200 toward the purchase of any work
or winter clothing as a paid employee benefit. Pari-time and seasonal employees will receive
any required personal protective gear for use during employment.

COURSE REIMBURSEMENT:

The Town Manager may approve release paid time and mileage reimbursement to full-time
employees to attend educational courses which are to the benefit of the Town. The Town may
cover the cost of tuition and fees for up to two (2) courses during a fiscal year. The employee
shall provide the Town Manager with an official copy of the course grade received upon
completion of the course(s) taken. In the event, the employee receives a course grade of less
than a “C” and/or does not complete the course; the employee shall reimburse the Town for
any costs incurred by the Town on behalf of the employee for tuition and fees.

FAMILY MEDICAL LEAVE:

Family Medical Leave shall be defined and granted to employees as provided under 26 MRSA
Sections 843-848.

An Employee may use accumulated sick leave during any period of family medical leave.

FAMILY MILITARY LEAVE:

Family Military Leave shall be defined and granted to employees as provided under 26 MRSA

Section 814,

INCOME PROTECTION PLAN:

'The Town shall offer all full-time employees who meet the insurer’s eligibility requirements,
and who request such coverage from the Town, the option to enroll in a short-term disability
Income Protection Plan (IPP). Each full-time employee who enrolls in the IPP shall pay 100%
of the premium cost. The IPP will cover benefits up to 70 % of an employee’s salary.

JURY DUTY:

The Town shall pay to an employee called for jury duty on an employee’s regular scheduled
work day, the employee’s regular pay, provided the Town is reimbursed by the employee for
all jurors® pay received by that employee. The employee must present an official statement of
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attendance including the amount of jury duty pay within thirty days from the date the employee
received payment.

LEAVES OF ABSENCE:

The Town Manager may grant a leave of absence with pay to employees whenever the Town
Manager considers such leave in the Town's best interest. Such leave shall include the leave for
the purpose of attending professional conferences, work-related conventions, training
institutes, seminars and schools.

The Town Manager may grant leave without pay to any employee for a period of time that
should not exceed thirty (30) consecutive workdays. In all cases, such leave without pay shall
only be granted if it results in no substantial burden on the Town or on other Town employees.

During periods of leave without pay, no employee shall be paid for holidays, nor accrue
vacation and/or sick leave. An employee may also be responsible for all costs of their benefits.

LEGISLATIVE LEAVE:
Legislative Leave shall be defined and granted under the provisions of 26 MRSA Section §821.

HEALTH INSURANCE

Section 1 — Health Insurance

The Town shall provide all full-time employees with 100% paid medical insurance with
coverage and benefits under the MMEHT POS 200 plan. If requested by the employee,
medical and/or dental coverage for the dependents of employees may be included on the
Town’s policy at the employee expense.

The Town will establish an employee account in the amount of $700 for this plan to be used
towards the out of pocket maximum associated with the POS 200 plan. The Town will
maintain this amount for each employee yearly. If the employee wishes to use the MMEHT
POSC plan they will be responsible to pay any fee difference above the POS 200 plan.

Section 2 - Dental Insurance
The Town shall pay and provide the full cost of an employee coverage dental plan for full-time
employees.

Section 3 - Income Protection

The Town shall offer all full-time employees who meet the insurer’s eligibility requirements
the opportonity to enroll in a short-term disability income Protection Plan (IPP will cover
benefits up to 70% of an employee’s salary), paid in full by the employee.

Section 4 — Life Insurance:

The Town shall provide each full-time employee enrolled in a Town sponsored health plan
with term life insurance equal to the employee’s annual projected wages, without consideration
of overtime, rounded down to the nearest thousand dollars.

Section 5 - Cash in Licu of Insurance

Any full-time employee may take the option of having the Town provide cash in lieu of
insurance coverage upon proof of their enrollment in an alternate medical insurance plan at a
rate of one-half (50%) of the cost of enrollment in the Town’s plan. Such reimbursement shall
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be paid monthly.

Section 6 - Vision Plan

The Town will implement the MMEHT or an equivalent vision plan, The Town will pay one
hundred percent (100%) of the monthly premiums towards single coverage for full-time
employees.

MILEAGE REIMBURSEMENT:

When practical, every effort shall be made for employees to use a Town vehicle for Town
purposes. Town employees shall be reimbursed for all actual and necessary use of private
motor vehicles on Town business at the current mileage rate established by the Internal
Revenue Service, plus tolls and parking charges submitted on an expense report form along
with receipts, for approval by the Town Manager. Mileage reimbursement shall be determined
based upon the most direct round-trip distance between the employee’s place of work or home
(whichever is less) and destination. Mileage reimbursement for commuting between an
employee’s home and place of work is not permitted.

Any private motor vehicle used for Town business shall be properly registered and insured by
the owner of the vehicle against liability and the operator shall have a valid driver's license.
Additionally, a current Maine Motor Vehicle Insurance Identification Card for the privately
owned vehicle being utilized shall be within the vehicle, The Town will provide at its expense
an additional liability insurance rider to the employee’s liability insurance providing the Town
insurance coverage in the event the employee is in an accident while driving and conducting
town business.

MILITARY LEAVE: ,

An employee who is enlisted in the Armed Forces Reserve or National Guard will be given
leave for the time spent in reserve camp, in addition to vacation. For reserve camp leave, in
addition to vacation, the employee may receive the difference between his/her normal salary
and the total compensation received from the service to which the employee belongs. Leave for
reserve camp may not exceed a yearly total of fifteen (15) days. If an employee takes reserve
camp leave and vacation at the same time, the employee will receive his/her regular check for
vacation and will not receive any additional benefit for time at camp.

Any employee who is drafted into active service in the Armed Forces of the United States
while in the service of the Town of Readfield, shall be granted a leave of absence for the
period of required military service.

A full-time employee or a part-time employee who is a member of the military forces
including the Maine Army and Maine Air National Guards and the Reserves of the United
States Armed Forces, who, in response to federal or state orders, takes a military leave of
absence shall give notice to the Town of their absence for military duty and as required by the
Town Manager, obtain a confirmation from the Adjutant General, Camp Keyes, Augusta or
applicable reserve component headquarters, of satisfactory completion of their military duties
upon return to active employment status with the Town or immediately thereafter.

Any employee who has been on military leave of absence and who is still qualified to perform

the duties of the employee’s former position, must be reinstated without loss of pay, seniority,
benefits, status, and any other incidences or advantages of employment as if the employee had
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remained continuously employed. The period of absence shall be construed as an absence with
leave.

An employee who is on military leave of absence shall continue to accrue normal vacation,
sick leave, bonus (if any), advancement and other advantages of employment normally to be
anticipated in the employee’s particular position.

PAID HOLIDAYS:

The following holidays, as observed by the State, shall be paid holidays for eligible employees
when recognized holidays fall on the scheduled workday of the employee. The employee will
be paid for the number of hours that the employee was normally scheduled to work on that day.

New Year's Day Memorial Day Veterans’ Day

Martin Luther King Day Independence Day Thanksgiving Day
Presidents’ Day Labor Day Day after Thanksgiving
Patriots” Day Columbus Day Christmas Day

Whenever a designated holiday falls on a Saturday or on a Sunday, that employee shall receive
either the actual holiday off from work, or holiday pay plus-payment at a rate of time and a
half the employee’s hourly rate for actual hours worked on the holiday, or a “floating holiday™
to be taken as time off from work if the holiday falls on the employee’s regular day off, as
negotiated with the Town Manager at least one week prior to the holiday.

The Town Manager may require an employee to work part or all of a holiday and such
employee shall be compensated in accordance with the section on Workweek/Overtime,

PROFESSIONAL DUES PAYMENTS BY THE TOWN:

The Town shall pay professional dues for full-time employees in certain professional
organizations when deemed beneficial to the Town. The full-time employee must request the
Town to pay the dues to the organizations. The following are the guidelines that will be used
in the Town’s decision as to whether or not certain organizations are eligible under this
provision:

+ The activities of the organization are those which assist the full-time employee
in obtaining training and/or providing better service to the citizens of Readfield;

+ The organization’s activities are those which specialize in the full-time
employee’s primary area of work;

+ The membership fees payable by the Town in the organization shall not total
more than $100 annually per full-time employee;

¢+ The organizations do not in any way advocate the welfare interests of
employees.

RETIREMENT PLAN: _
The Town shall contribute a percentage of each full-time employee’s wages to an Internal

Revenue Service qualified retirement fund on behalf of employees for employees hired before
July 1, 2015 as follows:




Employer’s Employer will match up to the following

Contribution % of the Employee’s contribution
0 - 1 years of service 0 0
1 - 5 years of service 3% : 1%
5 - 10 years of service 5% 2%
10 + years of service 6% 3%

The Town shall match up to five (5%) percent of each full-time employee’s wages to an
Internal Revenue Service qualified retirement fund on behalf of employees hired after July 1,
2015.

SICK LEAVE:
One day of sick leave per month shall be based on a 40-hour work week and prorated for more
or less actual hours worked.

Sick leave shall not accrue beyond a maximum of 450 hours for full-time employees and for a
maximum accumulation of 225 hours for part-time employees. For employees hired prior to
November 1, 2015, upon separation of employment in good standing, the employee shall
receive 50% of the value of accrued sick time. Employees hired after November 1, 2015, upon
separation of employment in good standing, the employee shall receive 0% of the value of
accrued sick time. In the event of the death of an employee, compensation for all unused,
accumulated sick time shall be paid to the beneficiary designated by the employee under the
Town’s Group Life Insurance or to the estate of the deceased.
Sick leave may be used only for the following:
* Bona fide employee illness and incapacity;
* Serious illness requiring care of a member(s) of the employee’s immediate
family or domestic partner as provided for in the Family Medical Leave, 26
MRSA section 843. For extended use of this provision, the employee shall
provide the Town Manager with a medical certification of the illness and a
statement for the need for care;
* Employee's medical or dental appointments and for transporting a dependent
immediate family member to medical and dental appointments.

Immediate family shall be defined as husband, wife, son, daughter, foster child, mother, father,
grandmother, grandfather, grandson, granddaughter, in-law, step relationships, or those sharing
a unique relationship with employee, as approved by the Town Manager. A unique
relationship shall be defined as a relationship that exists between an employee and another
person over a period of time and which evinced a state of responsibility, caring and closeness
similar to kinship.

If requested by the Town Manager, an employee who has been on sick leave for more than
three consecutive days shall furnish the Town Manager with a certificate from a doctor
verifying the incapacity of the employee. Refusal to provide a doctor’s certificate as requested
by the Town Manager may result in non-payment of sick leave.

The Town Manager shall review all sick leave records periodically and shall investigate any
case that indicates abuse of sick leave. Abuse of sick leave shall be subject to disciplinary
action.




The Town Manager, at his discretion, may require an employee to leave the work place if he or
she feels that the employee is too sick or contagious to be at work. The employee may use his
or her sick time while out. The employee may return to work the same day if he or she obtains
a doctor’s certificate stating that the employee is healthy enough to return to the work place.

VACATIONS:
Full-time employees shall earn vacation leave as follows:
Time Employed Days Earned Per Month Total/Year
0 to less than 24 months employment 1 12
2 years to less than 5 years employment 1% 15
5 years to less than 10 years employment 1% 18
10 years or more of employment 13/4 21

Vacation leave for part-time employees shall not accrue beyond a proration of the above hourly
limits for full-time employees based on actual hours worked.

One day of vacation shall be calculated at the rate of eight (8) hours for a 40-hour work week
and prorated for more or less actual hours worked.

Employees shall be assessed vacation time based on the employee’s weekly scheduled hours.

Vacation leave shall be accrued through the payroll system and noted on each employee’s
payroll check stub in hours accrued to date.

No vacation leave may be taken during the first six (6) months of employment. No vacation
may be taken in anticipation of future accruals.

Vacation leave shall not accrue beyond 120 hours. Any vacation days in access of 120 hours
will be used within three (3) months or it will be forfeited.

An employee who severs employment shall be paid for the value of accrued vacation leave
calculated at the employee’s final rate of pay. In the event of death of an employce,
compensation for unused accumulated vacation leave shall be paid to the beneficiary
designated by the employee under the Town’s Group Life Insurance or to the estate of the
deceased.

Vacations shall be scheduled at such time or times as shall be mutually agreeable to the
employee requesting the vacation leave and the Town Manager, other supervisor or respective
Board will not be denied except for operational needs.

WITNESS LEAVE:

The Town shall pay an employee subpoenaed as a witness on an employee’s regular scheduled
work day the employee’s regular pay provided the Town is reimbursed by the employee for all
witness pay received by that employee. The employee must present an official statement of
attendance at court/hearing including the amount of the witness fee received. This provision
does not cover an employee of the Town who is a plaintiff in a lawsuit or complaint against the
Town




COMPENSATION:

Compensation shall be established annually by the Select Board to coincide with the beginning
of the fiscal year subsequent to receiving a lump sum recommendation on compensation from
the Town Manager.

It is the objective of the Town of Readfield to pay employees on a basis that will attract and
retain well-qualified, experienced and responsible employees. The specific duties and
responsibilities of a position as set forth in the position’s job description shall be major factors
in determining the rate of compensation. Compensation may be given to individuals
performing similar duties in the municipal sector.

Each employee shall have a work schedule as prescribed by the Town Manager after
consultation with the affected employee and the employee’s other supervisor or respective
Board. Employees with a prescribed work schedule shall have specific, regular working days
and hours and the schedule may require either a minimum or maximum number of hours of
work per week or month.

A full-time employee or a part-time employee who is also a volunteer for the Readfield Fire
Department shall be allowed to be *“On-Call” during the employee’s normal working hours for
emergencies involving the Fire Department. The employee shall be paid the employee’s
regular hourly rate of pay when an “On-Call” emergency occurs during the employee’s normal
work hours. The employee shall make arrangements with the Fire Chief and Town Manager to
ensure that primary job requirements are met. Under no circumstances shall the effected
employee receive compensation for the same hours from both the Fire Department and the
Town.

TIME KEEPING:

Accurately recording time worked is the responsibility of each hourly employee. Federal and
State laws require the Town of Readfield to keep an accurate record of the time worked in
order to calculate employee wages. Time worked is the time actually spent on the job
performing assigned duties.

Each employee shall accurately record the time they begin and end their work. They should
also record the beginning and ending time of any split shift or departure from work for
personal reasons. Overtime work shall be performed only with prior approval from the Town
Manager and the employee’s other supervisor or respective Board.

Altering, falsifying, tampering with time records or recording time on another employee’s time
record shall result in disciplinary action, up to and including termination of employment.

It is the employee’s responsibility to sign his/her time record to certify the accuracy of all time
recorded. Time records shall be countersigned by the employer’s supervisor.

EXPENSE REIMBURSEMENT:

In addition to mileage, all real, actual and necessary business expenses incurred by an
employee shall be reimbursed by the Town when submitted on a Town provided expense
report form, along with itemized receipts. All business expenses must be approved by the
Town Manager or department head as appropriate. Approved expense report forms, received

10




by the Town, shall be reimbursed within fourteen (14) working days from the signing of the
Warrant by the Select Board on which the expenses appear,

PROFESSIONAL DEVELOPMENT:

The Town Manager may approve funds annually for training programs/sessions, seminars and
conventions, or in-service training for full-time and part-time employees required by, or for the
benefit of the Town. The Town shall pay the cost of any fees, tuition and materials, and
mileage incurred by an employee in attending a seminar approved for attendance by the Town
Manager. The employee shall also be compensated for all time attending Professional
Development sessions plus travel time even if outside the normal work day.

For professional development requested by an employee and for which the Town has expended
more than $100 for fees, tuition and materials, the employee shall reimburse the Town for half
of the fees, tuition and materials in the event the employee leaves Town employment within six
months of the completion of the professional development, or the employee shall reimburse the
Town for 25% of the cost of the fees, tuition and materials if the employee leaves Town
employment between six months and one year of completion of the professional development
activity.

TOBACCO USE PROHIBITED;
Tobacco use, including the use of e-cigarettes and similar devices, is prohibited in all buildings
and on all grounds except in designated areas, owned, leased or otherwise used by the Town.

DRUGS and ALCOHOL.:

The Town of Readfield has a zero tolerance policy for the possession, use or distribution of
illegal drugs (including prescription drugs for which the employee does not have a
prescription), or alcohol for its employees in the workplace. The possession, use, showing up
to work under the influence of, or distribution of illegal drugs (including prescription drugs for
which the employee does not have a prescription), or alcohol is pI'Ohlblted in the workplace
and the work area and is cause for dismissal.

USE OF TOWN HEAVY EQUIPMENT:

No employee shall operate the Town’s owned or leased heavy equipment unless the employee
has been appropriately trained, licensed and/or certified in the use of the heavy equipment and
the Town Manager or designee has certified in writing, that the employee is knowledgeable in
the proper operation of the heavy equipment. The employee shall maintain such licenses
and/or certifications and the Town shall pay for such training necessary to maintain the
licenses and/or certifications. Town equipment shall not be used for personal projects.

LOSS OF JOB AS A RESULT OF LOSS OF LICENSE OR CERTIFICATION:

If an employee in a specific position is required to possess a valid license and/or class of
license or certification, then it shall be a condition of employment for that employee to
maintain such license and/or certification. Failure to maintain such license and/or certification
may result in job loss or reassignment to an alternative position. The cost of an employee’s
license or certification required as a condition of employment and the cost of an employee’s
taking courses, seminars or workshops to renew the license or certification and that is used
solely for work for the Town of Readfield shall be reimbursed to the employee by the Town.
Any such loss of license must be reported to the Town Manager within 24 hours of the next
work day.
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PUBLIC and EMPLOYEE RELATIONS:

Receipt of Gifts: A Town employee is prohibited from soliciting or accepting any gift,
gratuity, favor, entertainment, loans, or any other item of monetary value from any person,
within or outside Town employment, whose interests may be affected by the employee's
performance or nonperformance of the employee’s official duties. Acceptance of nominal
gifts, such as food and refreshments in the ordinary course of business meetings, or
promotional materials such as pens, note pads and calendars is permitied.

Business Activities and Solicitations:

No Town employee shall engage in any personal business activities during regular
scheduled working hours. Personal phone calls, cellular phone calls or electronic mail
communication shall be kept to an absolute minimum and only on breaks from regular work
hours. No personal toll calls may be made during regular work hours except in the case of an
emergency.

Confidentiality:

Town employees having access to confidential information pertaining to persons or
property in the Town shall not use this privileged information to the employee’s private
advantage or to provide others with private advantages. The Town Manager, his designee, or
department head is responsible for releasing information required under the Freedom of Access
Act or "Right To Know" law, Title | MRSA, Sections 401-410,

PERSONNEL FILES:

There shall be only one (1) persomnel file for each employee. The file shall be kept under
conditions that insure its integrity and safekeeping. For each employee, the Town Manager
shall be responsible for maintaining a personnel file and an index of its contents to include all
files entered and removed. No other personnel file shall be maintained.

An employee may request from the Town Manager or the Town Manager’s designee a review
of his/her personnel file. Each employee shall have prompt access to their personnel file and
the right to copy documents contained therein during normal work hours, under the supervision
of the Town Manager or the Town Manager’s designee. An employee shall be afforded the
right to attach permanently a response to any document in their personnel file so long as the
Town Manager is present.

No document, letter, recommendation or performance review shall be placed in any
employee’s personnel file unless the affected employee is given a copy of same. Said copy
shall be provided/mailed to the employee at the same time it is placed in the personnel file.
Anonymous or un-attributed materials shall not be placed in the personnel file.

By mutual consent between the employee and the Town Manager, any item contained in an
employee’s personnel file may be removed. The index will reflect dates of removal of any
document.

All employee files must be kept securely at the Town Office. This also applies to the librarian
and beach employees who work at other sites.

STORM DELAYED OPENINGS and EARLY CLOSINGS:
The Town Manager may delay employees reporting to work due to inclement weather or may
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excuse employees from continuing to work to the end of the employee’s normal workday.
This provision does not apply to the Town’s Maintenance Personnel. When a delay or early
closure to a workday occurs, the employees affected shall receive a scheduled day’s pay. A
delayed opening or early closure should be announced on local radio stations and on the
Town’s website. The Town Manager may contact employees via telephone or their email
address for delayed openings or for early closures. Employees anticipating a delayed opening
must call the Town Manager within one hour of scheduled starting time if they have not
already been contacted.

WORKWEEK/QVERTIME:

The regular workweek for payroll purposes shall begin on Sunday at 12:01 a.m. and end on
Saturday at midnight. The actual hours of work for employees shall be established by the
Town Manager at the time of initial employment and within the Types of Employment section.
Any subsequent change in actual hours of work for an employee shall be established by the
Town Manager utilizing the procedures in the Types of Employment section.

Any employee who works at least five (5) consecutive hours on any day may choose to have a
paid lunch break of thirty (30) minutes which may be interrupted, as needed, to serve the
public and to answer the telephone or the Employee may choose to have a thirty (30) unpaid
lunch that shall not be interrupted. All employees' work schedules shall provide for a ten (10)
minute rest period during each one-half (1/2) shift. The rest period shall be scheduled at the
middle of each one-half shift whenever this is feasible.

The Town Manager may require any employee to work extra hours in order to provide Town
services. If an employee is On Call for a weekend, they will be compensated by receiving a
half-day (4 hours or equal to ¥ of regular work day) off with pay. Any employee who is called
out for work outside of and not continuous with his/her regular scheduled hours will be paid a
minimum of 2 hours of the employee’s regular rate of pay or hours actually worked at the
appropriate rate, whichever is greater. This section shall not apply to an employee who is
called in 2 hours or less prior to the start of his/her workday and who continues to work that
day or shift or to an employee held over at the end of their workday.

Overtime is defined as time worked in excess of forty (40) hours in any regular workweek for
hourly employees. Sick time, Vacation leave, or compensatory time taken during a workweek
does not apply when calculating overtime hours. Bereavement leave and Holiday pay would
apply when calculating overtime hours.. Overtime pay shall be at the rate of one and one-half
times the employee’s regular hourly pay rate.

In lieu of overtime pay, an employee may take compensatory time if approved by the Town
Manager. Compensatory time shall be accrued at the same rate as all other hours worked in
excess of forty hours in the work week. An employec exercising the option to take
compensatory time in lieu of overtime compensation shall report the option to take
compensatory time to the Town Manager within the pay period in which the compensatory
time is earned or as soon thereafter as is practicable and shall be scheduled to be taken only
with the approval of the Town Manager. The Employee may not accrue compensatory time in
excess of eighty (80) total hours. An employee who severs employment shall be paid for the
value of accrued compensatory time at the employee’s final rate of pay. In the event of the
death of an employee, compensatory time accumulated in accordance with this policy shall be
paid to the beneficiary designated by the employee under the Town’s Group Life Insurance or
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to the estate of the deceased.

Use of compensatory time shall be scheduled at such time or times as shall be mutually
agreeable to the employee requesting the vacation leave and the Town Manager and/other
supervisor or respective Board and will not be denied except for operational needs.

PAY DAYS:
Employee shall be paid every other Thursday. If a payday falls on a holiday, the employees
shall be paid on the preceding workday.

ATTENDANCE:

Each employee shall be in the employee’s respective place of work at the appointed scheduled
time. An employee who is absent from work has the responsibility to notify the Town
Manager or his/her Supervisor of the reason for such absence, if not previously arranged for, if
possible, as soon as possible prior to the starting time of the employee’s workday.

POLITICAL ACTIVITY:

While an employee is performing the employee’s normal work duties, the employee shall
refrain from seeking or accepting nomination or election to any office in Town government,
from using the employee’s influence in any way for or against any candidate for elective office
in Town government, using the employee’s influence for or against any matter that is pending
before any Town Meeting, Select Board or any board or committee appointed by the Select
Board. This policy is not to be construed to prevent Town employees from becoming, or
continuing to be members of any political organization, from attending political meetings, from
expressing the employee’s views on political matters, on their own time, or from voting with
complete freedom in any election.

HARASSMENT;

1t is the policy of the Town that all Town employees should be able to work in an environment
free from all unwanted and unwelcome forms of harassment. Harassment, as defined by this
policy, is prohibited. This policy refers not only to supervisor-subordinate actions but also to
actions between co-workers, or employees and members of the public. Any complaints of
harassment shall be made to the Town Manager and shall be investigated promptly. In the
event that the Town Manager is the subject of the complaint of harassment, the complaint shall
be made to the Chairperson of the Select Board and shall be investigated promptly. There shall
be no intimidation, discrimination or retaliation against any employee who makes a report of
harassment.

A. Sexual Harassment
1) Sexual harassment is the attempt to control, influence or affect the career,
wages, or job of an individual in exchange for sexual favors. Sexual harassment
can also be conduct that creates a hostile or offensive work environment or
unreasonably interferes with the employee’s ability to perform work. Sexual
harassment is an extremely serious matter. It is prohibited in the workplace by
any person and in any form.

2) Specific conduct which is prohibited includes, but is not limited to the
following:
a) Threats or insinuations, implicit or explicit, that any employee's
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refusal to submit to sexual advances will adversely affect the
employee's retention, evaluation, wages, promotion, duties or any
other condition of employment;

b) Unwelcome sexual flirtations, advances or propositions;

¢) Verbal or written abuse of a sexual nature;

d) Graphic verbal comments about an individual's body;

€) Sexually degrading words used to describe an individual;

f) The display in the workplace of sexually suggestive objects or

pictures.

3) Any employee who believes he or she has been the subject of sexual harassment
should report the alleged act to the Town Manager, or in the event the Town
Manager is alleged to have sexually harassed an employee, to the Chairperson of
the Select Board.

4) The Town Manager or any employee, who is found, after appropriate
investigation to have engaged in sexual harassment, shall be subject to
discipline, up to and including discharge.

B. Verbal Harassment

Derogatory or vulgar comments regarding a person's sex, religion, age, ethnic origins, physical
appearance, sexual orientation, or the distribution of written or graphic material having such an
effect, are prohibited. Any employee, who believes he or she has been the subject of such
harassment, should report the alleged conduct to the Town Manager, or in the event the Town
Manager is alleged to have verbally harassed an employee, to the Chair of the Select Board.
Any supervisor or employee who is found, after appropriate investigation, to have engaged in
any harassment shall be subject to discipline, including dismissal. An employee who reports
an incident of verbal harassment to the Town Manager shall be asked to sign and date a
memorandum of the incident prepared by the Town Manager as soon as possible. The
memorandum shall be a recitation of the incident and shall be placed on file.

C. Written Nofice

The Town annually shall provide all employees with individual written notice that includes at
a minimum the following information: the illegality of sexual harassment; the definition of
sexual harassment under state law, a description of sexual harassment, utilizing examples: the
internal complaint process available to the employee; the legal recourse and complaint process
available through the Maine Human Rights Commission; directions on how to contact the
Maine Human Rights Commission and the protection against retaliation as provided pursuant
to Title 5, MRSA, Section 4553, subsection 10, paragraph D. This notice shall be delivered in a
manner to ensure notice to all employees without exception, such as including the notice with
an employee’s pay. Additionally, the Town shall conduct an education and training program
for all new employees within one year of commencement of employment that includes at a
minimum all of the above. Employers shall conduct additional training for managerial
employees within one year of commencement of employment that includes at a minimum the
specific responsibilities of managerial employees and methods that this employee shall take to
ensure immediate and appropriate corrective action in addressing verbal and sexual harassment
complaints.
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WORK PERFORMANCE EVALUATION:

A, The Town Manager, other supervisors, or the respective Board annually shall
evaluate each full-time and each part-time employee to determine if the employee
is performing his/her job satisfactorily. A copy of each evaluation shall be given to
and reviewed with the employee after which a copy of the performance evaluation
shall be placed in the employee’s personnel file. It is the responsibility of the
Town Manager to ensure that the annual evaluations of the employees are
completed.

B. The purpose of the Town’s Work Performance Evaluation shall be the following:
1.) To provide the Town Manager and the employee a formal means of defining
jointly the assigned tasks for each employee.
2.) To provide a regular and dependable means for bilateral discussions of job
responsibilities and performance standards.
3.) To provide employees regular feedback and coaching on performance.
4.) To assess employee performance
5.) To provide the Town Manager and other supervisors, if any, with a better
understanding of employee needs.
6.) To identify needs and strategics for employee’s personal and professional
growth.
7.) To record, on a permanent and continuing basis, the employee’s pattern of
performance.

C. Annually the Town Manager, in joint consultation with the employee, shall
establish performance outcomes that are mutually agreed upon whenever possible
and that are reasonable and attainable under normal working conditions.

D. As part of each performance review, the Town Manager has an affirmative
obligation to provide counseling which offers constructive means and positive
direction for correcting deficiencies.

1. The Town Manager, other supervisors or respective Boards shall assist the

employee to understand the Town Manager’s opinion of the employee’s

performance.

2. The Town Manager, other supervisors or respective Boards shall assist the

employee in defining performance objectives.

3. The Town Manager, other supervisors or respective Boards shall suggest

remedial actions for areas of deficient performance and identify organizational

resources for the employee to assist in remediating deficiencies. By mutual
consent between the employee and the Town Manager, any item contained in an
employee’s personnel file may be removed.

E. The employee shall sign and date the evaluation form acknowledging only
that the evaluation has taken place.

GRIEVANCES:
Should an employee feel aggrieved concerning the interpretation, meaning, or application by
the Town of any provisions of this Personnel Policy or the terms of employment, or treatment
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by a fellow employee, the employee shall within ten (10) working days from the incident or
knowledge of the incident, submit the details of such grievance in writing to the Town
Manager.

Within ten (10) working days thereafter, the Town Manager and/or the Town_Manager’s
designee shall schedule and meet with the employee to investigate the merits of the grievance.

The Town Manager shall respond in writing within five (5) working days thereafier to the
employee outlining the findings of fact and the Town Manager’s disposition of the grievance.
The decision of the Town Manager shall be final unless the grievant appeals the decision of the
Town Manager to the Select Board.

If an employee is not satisfied with the Town Manager’s disposition of the grievance, the
employee may within five (5) working days after receipt of the Town Manager’s decision,
appeal the grievance to the Select Board. The Select Board shall schedule a meeting as soon as
possible in executive session with the grievant and the Town Manager and any other interested
party the Select Board deems appropriate, to review the grievance. The Select Board shall be
bound by this Personnel Policy. After reviewing the merits of the grievance, the Select Board
shall issue a written decision within ten (10) working days to the grievant and the Town
Manager. The decision of the Select Board shall be final unless the grievant appeals the
decision of the Select Board, in writing, within twenty (20) working days to arbitration. The
process of arbitration shall be binding on the parties and shall be governed by the Uniform
Arbitration Act, 14 MRSA, 5927 ¢t seq., and the decision reached by the Arbitrator shall be
binding on the parties.

Neither the Town Manager nor the Select Board nor any Town official or employee shall take
any retaliatory action against any employee who has used or who is expected to use this
grievance procedure.

DISCIPLINE:

The Town Manager shall be responsible for the administration of Town policy, the
employment of employees, and the efficient, orderly and timely carrying out of the
administration of the Town’s business

Whenever, in the Town Manager's judgment, the performance or behavior of an employee,
while on the job, is unsatisfactory, the Town Manager shall administer appropriate discipline to
the employee.

The Town Manager will not discipline, discharge or suspend any non-probationary employee
without just cause.

Progressive discipline may be applied as follows:

1. Verbal reprimand

2. Written reprimand

3. Suspension with pay

4. Suspension without pay
5. Dismissal
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Verbal Reprimand-For most minor first-time occurrences of performance or behavioral
problems, and for most minor performance or behavioral problems, the Town Manager shall
discuss the matter with the employee, and orally inform the employee that the employee has
received a verbal reprimand. There shall be a letter stating that a verbal reprimand has been
issued placed within the employee’s personnel file for a period of six months. Should there be
no further disciplinary actions within the six months; the letter shall be removed from the
personnel file.

Written Reprimand-The Town Manager shall discuss subsequent occurrences of
performance or behavioral problems, and first-time more serious performance or behavioral
problems with the employee, and shall thereafter, if warranted, issue a written reprimand to the
employee a copy of which shall be placed in the employee’s personnel file within thirty-six
(36) hours.

Suspension With or Without Pay-When, after receiving either a verbal or written
reprimand, an employee persists in unsatisfactory performance or behavior, or when serious
misfeasance, malfeasance or nonfeasance has occurred, the Town Manager may suspend an
employee with or without pay for not more than ten (10) consecutive working days for full-
time employees, and not more than two (2) consecutive weeks for pari-time employees.
Vacation and sick leave accruals and health insurance coverage and Town payments shall not
be affected by suspension with or without pay. The Town Manager shall provide the affected
employee who is suspended with or without pay the reasons in writing for taking such action
and a copy of the written reasons shall be timely placed-in the employee’s personnel file.

Dismissal-When previous disciplinary actions have been unsuccessful in changing the
unsatisfactory performance or in instances of gross misconduct, the Town Manager may
dismiss the employee. The Town Manager shall provide the reasons in writing for taking such
action and a copy of the reasons shall be timely placed in the employee’s personnel file and
concomitantly mailed or given to the dismissed employee.

APPEALS:
A disciplined employee may appeal any disciplinary action in accordance with the grievance
procedure.

SEVERABILITY:

If any provision of this Policy or any application of this Policy to any employee or any group
of employees shall be found contrary to law, then such provision(s) or application shall not be
deemed valid and subsisting except to the extent permitted by law, but all other provisions or
applications shall continue in full force and effect.

WORKPLACE VIOLENCE:

It is the policy of the Town of Readfield to promote a safe environment for its employees. The
Town of Readfield is commitited to working with its employees to maintain a work
environment free from violence, threats of violence, harassment, intimidation, and other
disruptive behavior.

Violence, threats, harassment, intimidation, and other disruptive behavior in the workplace will
not be tolerated; that is; all reports of incidents will be taken seriously and will be dealt with
appropriately. Such behavior can include oral or written statements, gestures, or expressions
that communicate a direct or indirect threat of physical harm. Individuals, including
employees, visitors and others who commit such acts may be removed from the premises and
may be subject to disciplinary action, criminal penalties, or both.
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Employees must comply with the Town’s Firearms Ordinance and State laws related to
firearms.

The Town of Readfield needs the cooperation of all employees in order to implement this
policy effectively and maintain a safe working environment. Please do not ignore violent,
threatening, harassing, intimidating, or other disruptive behavior. If an employee observes or
experiences such behavior by anyone on the Town of Readfield’s premises, whether the person
is an employee or not, report it immediately to the Town Manager.

(PLEASE NOTE: Threats or assaults that require immediate attention should be first
reported immediately to police at 911.)

This Workplace Violence section of this policy requires a signature
of acknowledgement by every employee that he or she has read this
section and understands it.

COMPUTER USE AND E-MAIL/INTERNET ACCESS:

Objective

To provide guidance on appropriate use of electronic mail, Internet, or other means of access to
or use of resources made available to Readfield employees to communicate with each other,
other governmental entities, companies and individuals for the benefit of the Town of
Readfield.

Policy

The Town of Readfield’s computer network, Electronic Mail System (e-mail) and Internet
connection is designed to facilitate Town business, and to provide for communications among
employees and other business associates for messages or memoranda. Since no computer
system is completely secure, the e-mail/Internet system is not intended to transmit sensitive
materials, such as personnel decisions, and other similar information which may be more
appropriately communicated by written memorandum or personal conversation.

This computer network, e-mail and Internet systems are the Town of Readfield’s property and
intended for Town business. Although some incidental use of the computer e-mail and Internet
access for personal use is expected, it must be understood that such use is a privilege, which
may be limited or removed if the privilege is abused or at any time, for any reason, at the
discretion of the Town Manager. Except for incidental personal use, no part of the system is to
be used for employee personal gain or to support or advocate for non-business related activities
or purposes. All data and electronic messages within this system are the property of the
Town of Readfield. As such, no computer files, or communications of any type through the
‘Town’s Electronic Mail System or Internet connection can be considered private. Electronic
communications have been found to be public records and may be subject to the freedom of
access laws, depending on their content. No use, or message, or communication within the
system is private.

While you may have a confidential password, users should be aware that this does not mean
that the system is for personal confidential communication, nor does it suggest that e-mail is
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the property right of the employee.

In addition, consistent with any confidential relationships or obligations that may exist, the
Town of Readfield reserves the right to authorize its Town Manager, to review the contents of
the employee’s computer files, or e-mail/Internet communications whenever it may deem
necessary for performance purposes. Employees may not intentionally intercept, eavesdrop,
record, read, alter, or receive other person’s e-mail messages or computer files, without proper
authorization. Passwords should be periodically changed to ensure security of the system.

Users should not share their passwords with anyone else, except as the Town Manager may
require.

Employees may not provide or use alternative software to access the systems.

Employees may be held responsible for any damages caused by unauthorized software, spy
ware or viruses they introduce into the system. Please keep note that messages are also subject
to network security procedures and spam filter, which may inadvertently isolate or delete valid
e-mails since this functions are not foolproof,

The Internet provides the Town of Readfield with significant access and dissemination of
information to individuals outside of the municipality. The use of the Internet for access and
dissemination is intended to serve Town business. Like all e-mail messages, Internet messages
~ are capable of being forwarded without the express permission of the original author.
Messages are also routinely passed through routers before they reach their final destination. A
message is “touched” many times before it gets to its recipient, and the message author should
be aware of this. Therefore, users must use caution in the transmission and dissemination of
messages outside of the Town, and must comply with all State and Federal laws.

General Prohibitions:

The Town of Readfield’s email and Internet systems may be used only for lawful purposes.
The transmission, distribution, or storage of any information, data, or material in violation of
any applicable law or regulation or this policy is prohibited. Without limitation of the
foregoing, it is prohibited to create, transmit, distribute or store any information, data, or
material which:

e Islibelous, defamatory, hateful, or constitutes an illegal threat or abuse, or
contains ethnic slurs, racial epithets, or anything that may be construed as
harassment or disparagement of others based on race, national origin, sex,
sexual orientation, age, disability, or religious beliefs.

» [s obscene or constitutes child pornography, contains sexually explicit images
or messages, or may be construed as offensive, abusive, or threatening,

e Infringes any copyright, trademark, trade secret, or other intellectual property
right. )

¢ s solicitation for commercial ventures, religious or political causes, outside
organization or other non-job-related solicitations except for incidental personal
use.

¢ Is or encourages conduct that would constitute a criminal offense or give rise to
civil liability.
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Guidelines:

Employees are expected to abide by the generally accepted rules of computing and network
ctiquette. This includes (but is not limited to) the following:

A. General Guidelines:

Be polite.

Use appropriate language. Do not swear, use vulgantles or any other
inappropriate language.

Do not reveal address or phone numbers of others. Providing both
internal and your own personal address or phone number is personal
choice but be aware that Internet transmissions can be monitored by
others,

Note that electronic mail (e-mail) is not private. Both internal and
Internet transmissions can be easily intercepted by others and can be
altered en route.

Do not use computers or networks in such a way that you would disrupt
their use by others. This includes being aware that you can create
significant network traffic and consume scarce computing resources by
your use of the Internet. Do not send large files needlessly.

Use only services you have authorization to access.

Always represent yourself as yourself — never someone else.

Do not send un-encrypted Readfield confidential or proprietary
information over the Internet. If you are uncertain whether material is
confidential or proprietary, consult your supervisor. If you need to
utilize encryption, please contact the Town Manager for directions.
Material that would be considered inappropriate, offensive or
disrespectful to others should not be accessed or stored.

Respect copyrights and licenses. -

B. Security Responsibilities:

If you identify a security problem, notify the Town Manager
immediately.

Do not show or identify a security problem to others.

Do not reveal your account password or allow another person to use
your account.

Do not use another individual’s account.

Any uvser identified as a security risk or having a history of problems
with other computer systems may be denied access.

C. Vandalism/Harassment:

Vandalism is defined as any malicious attempt to harm or destroy data
of another user, the internet or other networks. This includes, but is not
limited to, creating and/or knowingly unloading computer viruses.
Vandalism and/or harassment will result in the cancellation of the
offending user’s account and/or further disciplinary action.

Harassment is defined as the persistent annoyance of another user or the
interference in another user’s work. This includes, but is not limited to,
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the sending of unwanted e-mail,

D. Electronic Documents:

“Electronic Documents” includes word processing documents, digital photos,
spreadsheets, scanned images or any other data stored in a digital or clectronic
format. “Electronic Documents” include electronic data stored on servers, hard
drives or PCs at work and/or at home, compact disc, diskettes, flash memory
chips or cards, digital cameras, or any other storage media capable of storing
Electronic Documents,

E. Electronic Document Retention:

Employees are expected to read and comply with the Town of Readfield’s
Document Retention Policy.

F. Litigation Hold Letters:

An Electronic Document retention policy may be suspended if the Town of
Readfield is served a “litigation hold letter” by a court. In the event, management
will advise the retention protocol to be followed.

Employees whose position at the Town of Readfield exposes them to HIPAA protected
information should comply with this policy and the HIPAA Acceptable use Agreement.

Generally, messages are intended to be temporary communications that are non-vital and may
be discarded routinely. However, depending on the content of the message, it may be
considered a more formal record and should be retained pursuant to a department’s record
retention schedule. As such, these messages are similar to printed communication and should
be written with the same care. Each department’s retention schedule for other forms of
communication should apply to electronic communications as well.

Employees should be aware that when they have deleted a message from their workstation
mailbox, it might not have been deleted from the centralized system. The message may be
residing in the recipient’s mailbox or be forwarded to other recipients. Furthermore, the
message may be stored on the system’s backups for an indefinite period. Employees should
delete personal messages as soon as possible after reading. An accumulation of files will
degrade system performance and response times. This policy applies to all employees,
contractors, part-time employees, volunteers and other individuals who are provided access to
the Town’s system. Third parties should only be provided access to the system as necessary
for their business purpose with the Town and only if they abide by all applicable rules.

Employees who leave employment with the Town of Readfield have no right to the contents of
their network drivers or e-mail messages and are not allowed access to the e-mail system, The
Town Manager or his/ her designee may access an employee’s e-mail if employees are on
leave of absence, vacation, or are transferred from one position to another position and it is
necessary for the Town’s purposes.

The misuse of the Internet or e-mail privileges may be considered sufficient cause for
discipline in accordance with the Personnel Policy and Procedures, and/or other applicable
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rules or laws. In addition, in the event of suspected, alleged or actual illegal activity, the Town
of Readfield may notify or cooperate with applicable law enforcement authorities for potential
civil or criminal investigation or prosecution.

This Computer Use and E-Mail/Internet Access section of this
requires a signature of acknowledgement by every employee that
he or she has read this section of the policy and understands it.

Personnel Policy Adopted June 22, 2009, Adopted and Amended 06/17/2013, Adopted
and amended 02/08/2016
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Expense Reimbursement Voucher

Please reimburse:

Name:

Address:

Position or Board/Committee affiliation:

$ for Date: Acct. #
$ for Date: Acct. #
$ for Date: Acct. #
$ for Date: Acct. #
$ for Date: Acct. #
$ for Date: Acct. #
$ for Date: Acct. #
$ for . Date: Acct. #
$ for Date: Acct, #
Mileage: Round trip to: Date:

Mileage: Round trip to: Date:

Mileage: Round trip to: Date:

Signature of Dept. Head:

Please list each item separately. Payments for Reimbursements will not be made without
receipts, please attach all receipts
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Acknowledgement Form
(Sign and return to the Town Manager)

Personnel Policy Received by:

Employee’s Name Date

Acknowledgement that I have read and understand the
Work Place Violence section of this policy printed
within the Personnel Policy dated June 17, 2013:

Employee’s Name Date

Acknowledgement that I have read and understand the
Computer use and E-Mail/Internet Access section of
this policy printed within the Personnel Policy dated
June 17, 2013:

Employee’s Name Date
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Readfield Board of Selectmen
February 8, 2016

ltem # 16-084

TOWN OF READFIELD

8 OLD KenTs HiLL Roap * READFIELD, MAINE 04355
Tel. (207) 685-4939 * Fax (207) 685-3420
Email: Readfield@roadrunner.com

MEMO
To: Board of Selectmen
From: Eric Dyer, Town Administrator
Date: - February 5, 2016
Re: 1-ton Truck Replacement and Purchase Options
Background:

A memo was presented at the January 28" Select Board meeting identifying the issues surrounding
. the Town 1-ton truck and considering various repair and replacement options. The Management
recommendation was for in-kind replacement with a new vehicle. The consensus of the Board at
the time was to conduct additional research on the vehicle options, and also to investigate least-
impact purchase options.

Vehicle Options: ‘

Attached to this memo are a number of purchase options for new and used vehicles ranging from
used 350/3500 series through new 550 /5500 series. Additional quotes will be forthcoming,
however, the quotes received to date provide a reliable range of options and pricing. Feedback from
residents and members of the Board led us to investigate the smaller vehicles and we believe a
properly equipped smaller 450/4500 series vehicle will be well suited to perform a majority of the
work that has been conducted in the recent past and that is projected for the future. It will also
provide an immediate savings over the larger 550/5500 series trucks and will likely be less costly to
maintain. It is recommended that a smaller, plow and dump body equipped base model 450/4500
series vehicle be purchased new to meet our service needs and provide the most value to the
community.

Purchase Options:
It is recommended that this purchase be completed through a competitive bid process and that the

maximum purchase price be set not to exceed $54,000. It is further recommended that the vehicle
be purchased outright. We do not have sufficient operating budget funds (without the use of
carryforward funds) to enter into a typical multi-year lease agreement and these agreements can add
5% to the purchase price unnecessarily; in this case approximately $2,500.

We have several sources of funding to purchase the vehicle outright. There is currently around
$11,000 in vehicle repair funds that could be used to facilitate this purchase, and a portion of these
funds are recommended to be used first. The need for this equipment as well as the cost of not
having it in place increase with each passing day, and so use of the Emergency fund (with a balance
of $50,000) should also be considered. Understanding the due concern involved with using
emergency funds, we can also consider the use of carryforward funds directly associated with the
work performed by this vehicle and the kind of purchase being made. They are identified along




with their approximate balances below - audited account balances as of June 30, 2015, less use of
current year carryforward funds:

Roads $159,157
Transfer Station Operations $69, 653

Various combinations of these funding sources are possible, but a balanced mix of funds might be:

Vehicle Maintenance $9,000
Emergency Fund $20,000
Roads $20,000
Transfer Station Operations $5,000

TOTAL $54,000

Conclusion:

Action on this item is necessary in the very near future. Although this situation is not a crisis yet, it
could easily become one if our only remaining town vehicle were to have a mechanical failure. We
need more than one vehicle to ensure that basic services can be provided and that staff are not
required to use their personal vehicles to conduct town business. We are additionally facing the
potential for thousands of dollars per month in unnecessary expenses due to the need to contract out
work that can be done more cost effectively in-house. We have an obligation to provide services
cost-effectively and reliably. We also have two “field” positions in the Cemetery Sexton/ACO and
Maintenance departments that will be competing for the use of a single vehicle as soon as the vacant
position is filled. We need to provide equipment for our staff to provide services to residents.

It is recommended that the Board approve a motion authorizing the Town Manager to pursue the
purchase of a base model 450/4500 series dump body and plow equipped truck for an amount not to
exceed $54,000 through a competitive bidding process, with the Select Board approving the
successful bidder.

Sincerely,

Cove Lpr

Eric Dyer, Town Manager
Town of Readfield




SALES / SERVICE / PARTS / BODY SHOP

January 27, 2016
Town of Readfield

Request for Quote:
O’Connor Motors proposal for a 2016 Chevrolet Silverado 3500 HD with 3-4 yard Dump body
and plow. Please see attached documents for Specifications.

Met due after all incentives

Delivery 8-12 weeks from Order acceptance. Includes 9’ Fisher HD2 Straight Plow.

Proposal by,

=

Jeremy Parker
BLUE BIRD Fleet and Commercial Sales
fimr o=
“'%-.Q
SIRARDIN

MENIBUS

STARCRAFT BUSG

a diviaian af Forest Rivor, Inc,

O’Connor GMC Buick Chevreolet Cadillac, Inc. 187 Riverside Drive » Augusta, ME 04330 » 207-822-3191 + B00-452-1911
O’Connor Volkswagen & Used Imiports Center 188 Riverside Drive » Augusta, ME 04330 » 207-622-6336 » 888.563-1996
Q’Connor Motor €o. 299 Warren Avenue * Portland, ME 04103 » 207-797-7837 » 800-464-6225

www.O’ConnorAutoPark.com




Prepared For:

Bruce Chandler

Town of Readfield
Phone: (207) 751-4924

Email: readfield.maint@ne.twchc.

com

Prepared By:

Jeremy Parker

O'Connor Mators

199 Riverside Drive

Augusta, ME 04330

Phone: {207)341-0184

Email: jeremy.parker@ oconnorwheels.com

2016 Chevrolet Silverado 3500HD
CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

Photo may not represent exact vehicle or selected equipment,




Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield ' O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield.maint@ne.t ' Augusta, ME 04330

wcbe.com Phone: (207) 341-0184
Email:

jeremy.parker @ aconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"

SELECTED MODEL & OPTIONS
SELECTED 'MODEL - 2016 FleetiNon-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT

Code Description MSRP
CK?36003 2016 Chevrolet Silverade 3500HD 4WD Reg $36,605.00

Cab 137.5" WB, 59.06" CAWT

SELECTED VEHICLE COLORS - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

Code Description
- . Interior: No color has been selected.

- Exterior 1: No color has been selected.

- Exterior 2: No color has been selected.

SELECTED OPTIONS - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT

CATEGORY
Code Description MSRP
EMISSIONS
NE1 EMISSIONS, CONNECTICUT, DELAWARE, MAINE, MARYLAND, $0.00
MASSACHUSETTS, NEW JERSEY, NEW YORK, OREGON,
PENNSYLVANIA, RHODE ISLAND, VERMONT AND WASHINGTON
STATE REQUIREMENTS
ENGINE
LML ENGINE, DURAMAX 6.6L. TURBQ DIESEL V8 B20-Diesel compatible 5 $8,595.00
{397 hp [296.0 kW] @ 3000 rpm, 765 ib-ft of torque [1032.8 N-m] @ 1600
rpm) (Requires (MW7) Allison 1000 6-speed automatic transmission,
(GT4) 3.73 rear axle ratio. Includes (K40} exhaust brake and (K05} engine
block heater.)
TRANSMISSION '
MW7 TRANSMISSION, ALLISON 1000 8-SPEED AUTOMATIC electronically $0.00
controlled with overdrive, electronic engine grade braking and tow/haul
mode (Requires (LML) Duramax 6.6L Turbo Diesel V8 engine.)
AXLE

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

Customer File:
January 27, 2016 9:56:58 AM Page 2




‘Prepared For: _ Prepared By:

Bruce Chandler _ Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield.maint@ne.t Augusta, ME 04330

wche.com Phone: (207) 341-0184
Email:

jeremy.parker@oconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"

SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 5§9.06" CA WT

CATEGORY

Code Description
AXLE
GT4 REAR AXLE, 3.73 RATIO (Standard with (LML) Duramax 6.6L Turbo

Diesel V8 engine. Available with (L96) Vortec 8.0L V8 SF! engins.)
PREFERRED EQUIPMENT GROUP

1WT WORK TRUCK PREFERRED EQUIPMENT GROUP includes Standard

Equipment

TIRES

QzZT TIRES, LT235/80R17E ALL-TERRAIN
FPAINT SCHEME

ZY1 PAINT, SOLID (STD)
PAINT

GAZ SUMMIT WHITE
SEAT TYPE

AE7 SEATS, FRONT 40/20/40 SPLIT-BENCH 3-passenger, driver and front
passenger recline with outboard head restraints and center fold-down
armrest with storage. Vinyl has fixed lumbar and cloth has manually
adjustable driver lumbar. (STD)

SEAT TRIM

‘H2R DARK ASH, CLOTH includes manually adjustable driver lumbar and Jet

Black interior accents
RADIO

i03 AUDIO SYSTEM, 4.2" DIAGONAL COLOR DISPLAY, AM/FM STEREO
with USB port and awuxiliary jack (Not available with (AZ3) 40/20/40 split-
bench seat. Upgradeable to ({0OB) 7" diagonal color display radio with
Chevrolet MyLink.) (STD)

ADDITIONAL EQUIPMENT

PCR WT CONVENIENCE PACKAGE includes (DPN) outside heated power-

adjustable vertical camper mirrors, (DD8) inside rearview auto-dimming

mirror and {AQQ) Remote Keyless Entry Regular Cab also includes (A31)

power windows.

MSRP

$0.00
$0.00

$200.00
$0.00
$0.00

$0.00

$0.00

$0.00

$965.00

Report content is based on current data version referenced. Any performance-related caiculations are offered solely as

guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. Al rights reserved.

Customer File:
January 27, 2016 9:56:58 AM

Page 3




Prepared For:
Bruce Chandler

Town of Readfield
Phone:; (207) 751-4924
Email: readfield.maint@ne.t

wcbc.com

Prepared By:

Jeremy Parker
O'Connor Motors

199 Riverside Drive
Augusta, ME 04330
Phone: (207) 341-0184

Email:

jeremy.parker @ oconnorwheeis.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
SELECTED MODEL & OPTIONS

CATEGORY
Code

Description

ADDITIONAL EQUIPMENT

VYU

K05
PTO

JL
K40

V10

SNOW PLOW PREP PACKAGE includes power feed for backup and roof
emergency light, (KW5) 220-amp alternator with gas or diesel engine,
forward lamp wiring harness, (TRW) provision for cab roof mounted
lamp/beacon, (NZZ) underbody shield and Heavy Duty front-springs (Only
available on 4WD models. Upgradeable to (KHB) dual, 150 amps and 220
amps each alternators with (LML) Duramax 6.6L Turbo Diesel V8 engine)
ENGINE BLOCK HEATER (Included with (LML) Duramax 8.6L Turbo
Diese! V8 engine.)

POWER TAKE OFF, ENGINE CONTROL PROVISIONS (Included and
only available with (MW7) Allison 1000 6-speed automatic transmission
and (LML} Duramax 6.6L Turbo Diesel V8 engine, For details of PTQO
operation please see www.gmupfitter.com and reference info bulletin Ul
#79.)

BATTERY, HEAVY-DUTY DUAL 730 COLD-CRANKING AMPS/70 AMP-
HR, MAINTENANCE-FREE with rundown protection and retained
accessory power (Included and only available with (LML) Duramax 6.6L
Turbo Diesel V8 engine.)

ALTERNATOR, 220 AMPS (Inciuded with (VYU) Snow Plow Prep
Package when ordered with gas or diesel engines.)

TRAILER BRAKE CONTROLLER, INTEGRATED

EXHAUST BRAKE (Included and only available with (LML) Duramax 6.6L
Turbo Diesel V8 engine.)

COVER, 1-PIECE, COVERS RADIATOR GRILLE AND FRONT BUMPER
OPENINGS for diesel engines in winter weather (Requires (LML) Duramax
6.6L Turbo Diesel V8 engine and is requited on orders with "Ship To"
locations within the following states: Maine, New Hampshite, Vermont,
Minnesota, North Dakota, South Dakota, Montana, Alaska, Idaho,
Wisconsin, Wyoming, Michigan, Colorado and New York.)

MSRP

$385.00

INC
INC

INC

INC

$275.00
INC .

$55.00

Report content is based on current data version referenced. Any performance-relaied calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
®©Copyright 1986-2005 Chrome Systems Corporation. Al rights reserved.

Customer File:

January 27, 2016 9:56:58 AM
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Prepared For:
Bruce Chandler

Prepared By:
Jeremy Parker

TFown of Readfield O'Connor Motors
Phone: (207) 751-4924 199 Riverside Drive
Email: readfield.maint@ne.t Augusta, ME 04330
wcbc.com Phone: (207) 341-0184

Email:
ieramy.parker@oconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT

CATEGORY
Code

Description MSRP

ADDITIONAL EQUIPMENT

NzzZ

TRW

DPN

A31

AQQ

C49
DD8

UNDERBODY SHIELD frame-mounted shields, includes front underbody INC
shield starting behind front bumper and running o first cross-member,

protecting front underbody, oil pan, differential case and transfer case

(Included with (VYU) Snow Plow Prep Package. Available on CK***3

madels only.)

PROVISION FOR CAB ROOF-MOUNTED LAMP/BEACON provides an INC
instrument panel-mounted switch and electrical wiring tucked beneath the

headiiner for a body upfitter to connect a body-mounted waming or

emergency lamp (Included with (VYU) Snow Plow Prep Package.)

MIRRORS, OUTSIDE HEATED POWER-ADJUSTABLE VERTICAL INC
TRAILERING, UPPER GLASS, MANUAL-FOLDING AND EXTENDING,

BLACK. Includes integrated turn signal indicators consisting of 51 square

inch flat mirror surface positioned over a 24.5 square inch convex mirror

surface with a common head and iower convex spotter glass (convex glass

is not heated and not power adjustable) and addition of Auxiliary cargo

lamp for backing up (helps to see trailer when backing up with a trailer) and

amber auxiliary clearance lamp (Included and only available with (PCR)

WT Convenience Package and includes (DD8) auto-dimming-inside

rearview mirror.)

WINDOWS, POWER with driver express up and down and express down ING
on all other windows (Included and only available with (PCR) WT

Convenience Package.)

REMOTE KEYLESS ENTRY (Included and only available with (PCR) WT INC
Convenience Package.)

DEFOGGER, REAR-WINDOW ELECTRIC $195.00
MIRROR, INSIDE REARVIEW AUTO-DIMMING (Included and only INC

available with (PCR} WT Convenience Package.)

Report content is based on current data version referenced. Any performance-related calculations are offered solely as

guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
Customer File:

January 27, 2016 9:56:58 AM Page 5




Prepared For: Prepared By:
Bruce Chandler Jeremy Parker
Town of Readfield Q'Connor Motors
Phone: (207) 751-4924 199 Riverside Drive

Email: readfield.maint@ne.t

Augusta, ME 04330

wcbe.com Phone: (207) 341-0184

Email:
jeremy.parker @ oconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.6" WB, 69.06" CA WT

CATEGORY
Code ' Description : ' MSRP
OPTIONS TOTAL $10,670.00

Report content is based on current data version referenced. Any performance-retated calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©@Copyright 1986-2008 Chrome Systems Corporation. All rights reserved.

Customer File:

January 27, 2016 9:56:58 AM Page 6




Prepared For:

Bruce Chandler

Town of Readfield

Phone: (207) 761-4924
Email: readfield.maint@ne.t
wcbe.com

Prepared By:

Jeremy Parker
O'Connor Motors

199 Riverside Drive
Augusta, ME 04330
Phone: (207) 341-0184

Email:
Jeremy.parker @ oconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"

PRICING SUMMARY

PRICING SUMMARY - 2016 Fleet/Non-Retail CK38003 4WD Reg Cab 137.5" WB, 59.06" CAWT

Base Price
Total Options:
Vehicle Subtotal

Advert/Adjusiments

Destination Charge

GRAND TOTAL

MSRP
$36,605.00

$10,670.00
$47,275.00

$0.00
$1,195.00

$48,470.00

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidslines. Actual unit performance will depend con your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

January 27, 2016 9:56:58 AM
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Prepared For; Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 751-4924 198 Riverside Drive

Email: readfieid.maint@ne.t Augusta, ME 04330

wchc.com Phone; (207) 341-0184
Email:

jeremy.parker @ oconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
STANDARD EQUIPMENT

STANDRI;D EQUIPMENT - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

ENTERTAINMENT

s Audio system, 4.2" Diagonal Color Display, AM/FM sterec with USB port and auxiliary jack (Not available with (AZS)
40/20/40 split-bench seat. Upgradeable to (IOB) 7" diagonal color display radio with Chevrolet MyLlnk)

* Audio system fealure, 4-speaker system on Regular Cab models
EXTERIOR

= Wheels, 17" (43.2 cm) painted steel

* Tires, LT235/80R17E all-season highway

¢ Wheel trim, painted trim skins and painted center caps

e Bumper, front chrome

¢ Grllle, chrome surround

& Headlamps, halogen projector-beam

* | amps, Smoked Amber roof marker

¢ | amps, cargo area, cab mounted with switch on center switch bank

s Mirrors, outside high-visibility veriical camper-style, Black with manual folding and extension and lower convex spotter
glass

* Glass, solar absorbing, tinted
* Door handles, Black

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

Customer File: ‘
January 27, 2016 9:56:58 AM Page 8




Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield. maint@ne.t Augusta, ME 04330

wcbc.com Phone: (207) 341-0184
' Email:

jeremy.parker @oconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT

INTERIOR

¢ Seats, front 40/20/40 split-bench 3-passenger, driver and front passenger recline with outboard head restraints and
center fold-down armrest with storage. Vinyl has fixed lumbar and cloth has manually adjustable driver iumbar.

* Seat trim, Vinyl

¢ Floor covering, Graphite-colored rubberized-vinyl
¢ Steering column, manual Tilt-Wheel

¢ Steering wheel

* Instrumentation 6-gauge cluster featuring speedemeter, fusl level, engine temperature, tachometer, voltage and oil
pressure

* Driver Information Center 3.5-inch diagonal monochromatic display, provides warning messages and basic vehicle
information

e Door locks, power

¢ Cruise control, steeting wheel-mounted

e Ajr conditioning, single-zone

e Assist handle, front passenger and driver on A-pillars

Report conient is based on current daia version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
Customer File:
January 27, 2016 9:56:58 AM Page 9




Prepared For; Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield.maint@ne.t Augusta, ME 04330

wcbc.com Phone: (207) 341-0184
Email:

jeremy.parker @cconnorwheels.com

2016 Fleet/Non-Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT

MECHANICAL

¢ Engine, Vortec 6.0L Variable Valve Timing V8 SFI (360 hp [268.4 kW] @ 5400 rpm, 380 Ib-ft of torque [515.0 N-m] @
4200 rpm) '

* Transmission, 6-speed automatic, heavy-duty electronically controlled with overdrive and tow/haul mode. Includes
Cruise Grade Braking and Powertrain Grade Braking (Requires (L96) Vortec 6.0L V8 SFi engine.)

* Rear axle, 4.10 ratio (Raquires (L96) Vortec 6.0L V8 SFl engine.)

» Differential, heavy-duty locking rear

e Air cleaner, high-capacity

¢ Transfer case, with floor-mounted shifter (Included with 4WD modeis only.)
* Four whesi drive

s Cooling, external engine oil cooler

& Cooling, auxiliary external transmission oil cooler

¢ Battery, heavy-duty 720 cold-cranking amps/80 Amp-hr, maintenance-free with rundown protection and retained
accessory power

* Aliernator, 150 amps

¢ Recovary hooks, front, frame-mounted, black

e Body, Chassis Cab

¢ Frame, fully-boxed, hydroformsed front section

e GVWR, 13,200 Ibs. (5988 kg)

» Suspension Package, Standard includes 51mm twin tube shock absorbers and 33mm front stabilizer bar
» Steering, Recirculating Ball with smart flow power steering system

e Fuel tank, front and rear, 63.5 gallon

e Exhaust, aluminized stainless-steel muffler and tailpipe

¢ Back-up alarm calibration This calibration will allow instaliation of an aftermarket back up alarm.

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

(GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

Customer File:
January 27, 2016 9:56:58 AM Page 10




Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield C'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield.maint@ne.t Augusta, ME 04330

wcbc.com Phone: {207)341-0184
Email:

jeremy.parker@oconnorwhasls.com

2016 Fleet/Non-Retalil Chevrolet Silverado 3500HD 4WD Reg Cab 137.5"
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Fleet/Non-Retail CK36003 4D Reg Cab 137.5" WE, 59.06" CA WT

SAFETY

» Brakes, 4-wheel antilock, 4-wheel disc with dual rear wheel with DuraLife brake rotors

* StabiliTrak, stability control system with Proactive Roli Avoidance and fraction control, includes electronic trailer sway
control and hill start assist

* Daytime Running Lamps with automatic exterior lamp control

¢ Air bags, frontal, driver and right front passenger (Always use safety belts and child restraints. Children are safer when
properly secured in a rear seat in the appropriate child restraint. See the Owner's Manual for more information.)

* Air bag deactivation switch, frontal passenger-side (Included and only available with Regular Cab modes.)

Report content is based on cutrent data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

Customer File:
January 27, 2016 9:56:58 AM Page 11




SALES / SERVICE / PARTS / BODY SHOP

January 27, 2016
Town of Readfield

BUICK Request for Quote:

mﬁ O’Connor Motors proposal for a 2016 Chevrolet Silverado 3500 HD with 3-4 yard Dump body
and plow. Please see attached documents for Specifications.

Quote Amount: Net due after all incentives

Vehicle subject to prior sale. Immediate delivery available upon installation of body and plow. includes 9° Fishar HD2 Plow
installed .

Proposal by, p

Jeremy Parker
Fleet and Commercial Sales

ST;;?RCRAFT BlS =p

{alen ef Forgst Rivoer ive.

0’Connor GMC Buick Chevrolet Cadillac, Inc. 187 Riverside Drive » Augusta, ME 04330 « 207-622-3191 « 800-452-1911
0’Connor Volkswagen 8 Used Imports Center 188 Riverside Drive « Augusta, ME 04330 - 207-622-6336 + 888-563-1996
O’Connor Motor Co. 299 Warren Avenue » Portiand, ME 04103 = 207-797-7837 - 800-464-8225
www.0'ConnorfutoPark.com




Prepared For:

Bruce Chandler

Town of Readfield
Phone: (207) 751-4924

Email: readfield.maint@ne.twcbe.

com

Prepared By:

Jeremy Parker

O'Connor Motors

199 Riverside Drive

Augusta, ME 04330

Phone: (207) 341-0184

Email: jeremy.parker @ oconnorwheels.com

2016 Chevrolet Silverado 3500HD
CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

Photo may not represent exact vehicle or selected equipment.




Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 7561-4924 199 Riverside Drive

Ermail: readfield. maint@ne.t Augusia, ME 04330

wcbe.com Phone: (207) 341-0184
Email:

jeremy.parker @oconnhorwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"

SELECTED MODEL & OPTIONS

Code Description MSRP
CK36003 2016 Chevrolet Silverado 3500HD 4WD Reg $36,605.00
Cab 137.5" WB, 59.06" CAWT
SELECTED VEHICLE COLORS - 2016 Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT
Code Description
- Interior: No color has been selected.
- Exterior 1: No color has been selected.
- Exterior 2: No color has been selected.
SELECTED OPTIONS - 2016 Retail CK36003 4WD Reg Cab 137.5" WB, §9.06" CAWT
CATEGORY
Code Description MSRP
EMISSIONS '
NE1 EMISSIONS, CONNECTICUT, DELAWARE, MAINE, MARYLAND, $0.00
MASSACHUSETTS, NEW JERSEY, NEW YORK, OREGON,
PENNSYLVANIA, RHODE ISLAND, VERMONT AND WASHINGTON
STATE REQUIREMENTS
ENGINE
LML ENGINE, DURAMAX 6.6L TURBO DIESEL V8 B20-Diesel compatible $8,595.00
(897 hp [296.0 kW] @ 3000 rpm, 765 Ib-it of torque [1032.8 N-m] @ 1600
rpm) (Requires (MW7) Allison 1000 6-speed automatic transmission,
(GT4) 3.73 rear axie ratio. Includes (K40) exhaust brake and (K05) engine
block heater.) :
TRANSMISSION :
MW7 TRANSMISSION, ALLISON 1000 6-SPEED AUTOMATIC electronically $0.00

controlled with overdrive, electronic engine grade braking and tow/haul
mode (Requires (LML) Duramax 6.6L Turbo Diesel V8 engine.)
AXLE

Report content is based on current data version referenced. Any performance-related calculations are offered solely as

guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©@Copyright 1986-2005 Chroms Systems Corporation. All rights reserved.

Customer File:
January 27, 2016 9:02:39 AM
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Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield Q'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Emall: teadfield.maint@ne.t Augusta, ME 04330

wcbc.com Phone: (207) 341-0184
Email;

jeremy.parker@cconnorwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

CATEGORY

Code Description MSRP
AXLE

GT4 REAR AXLE, 3.73 RATIO (Standard with (LML) Duramax 6.6 Turbo $0.00

Diesel V8 engine. Available with (L96) Voriec 6.0 V8 SFI engine.)
PREFERRED EQUIPMENT GROUP

1WT WORK TRUCK PREFERRED EQUIPMENT GROUP includes Standard $0.00
Eauipment

TIRES

QzT TIRES, LT235/80R17E ALL-TERRAIN ' $200.00
PAINT SCHEME

ZY1 PAINT, SOLID (STD) $0.00
PAINT ‘

GAZ SUMMIT WHITE $0.00
SEAT TYPE

AE7 SEATS, FRONT 40/20/40 SPLIT-BENCH 3-passenger, driver and front $0.00

passenger recline with outboard head restraints and center fold-down
armrest with storage. Vinyl has fixed lumbar and cloth has manually
adjustable driver lumbar. (STD)

SEAT TRIM
H2R DARK ASH, CLOTH includes manually adjustable driver lumbar and Jet $0.00
Black interior accents
RADIO
103 AUDIO SYSTEM, 4.2" DIAGONAL COLOR DISPLAY, AM/FM STEREO $0.00
with USB port and auxiliary jack (Not available with (AZ3) 40/20/40 split-
bench seat. Upgradeable to (IOB) 7" diagonat color display radic with
Chevrolet MyLink.) (STD) .
ADDITIONAL EQUIPMENT
PCR WT CONVENIENCE PACKAGE includes (DPN) outside heated power- $965.00

adjustable vertical camper mirrors, (DD8) inside rearview auto-dimming
mirror and (AQQ) Remote Keyless Entry Regular Cab also includes (A31)
power windows,

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions. '

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. Al rights reserved.

Customer File:
January 27, 2016 9:02:39 AM Page 3




Prepared For:

Prepared By:

Bruce Chandler Jeremy Parker
Town of Readfield Q'Connor Motors
Phone: (207) 751-4924 189 Riverside Drive
Email: readfield.maint@ne.t Augusta, ME 04330
wcbe.com

Phone: (207) 341-0184

Email:
jeremy.parker@oconnorwhegls.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Retaill CK36003 4WD Reg Cab 137.5" WB, §9.06” CA WT

CATEGORY
Code

Description " MSRP

ADDITIONAL EQUIPMENT

VYU

K05

PTO

NQF

JLt
K40

V10

SNOW PLOW PREP PACKAGE includes power feed for backup and roof $385.00
emergency light, (KW5) 220-amp alternator with gas or diesel engine,

forward lamp wiring harness, (TRW) provision for cab roof mounted

lamp/beacon, (NZZ) underbody shield and Heavy Duty front-springs (Only

avaitable on 4WD models. Upgradeable to (KHB) dual, 150 amps and 220

amps each alternators with (LML) Duramax 6.6L Turbo Diesel V8 engine)

ENGINE BLOCK HEATER (Included with (LML) Duramax 8.6L Turbo INC
Diesel V8 engine.)

POWER TAKE OFF, ENGINE CONTROL PROVISIONS (Included and INC
only available with (MW7) Allison 1000 6-speed automatic transmission

and (LML) Duramax 6.6L. Turbo Diesel V8 engine. For details of PTO

operation pleass see www.gmupfitter.com and reference info bullatin Ul

#79.)

TRANSFER CASE, ELECTRONIC SHIFT WITH ROTARY DIAL $200.00
CONTROLS (Requires 4WD models.)

BATTERY, HEAVY-DUTY DUAL 730 COLD-CRANKING AMPS/70 AMP- INC
HR, MAINTENANCE-FREE with rundown protection and retained

accessory power {Included and only available with (LML) Duramax 6.6L

Turbo Diesel V8 engine.)

ALTERNATOR, 220 AMPS (Included with (VYU) Snow Piow Prep INC
Package when ordered with gas or diesel engines.)

TRAILER BRAKE CONTROLLER, INTEGRATED $275.00

EXHAUST BRAKE (Included and only available with (LML} Duramax 6.6L. INC
Turbo Diesel V8 engine.) :
COVER, 1-PIECE, COVERS RADIATOR GRILLE AND FRONT BUMPER $55.00
OPENINGS for diesel engines in winter weather (Requires (LML) Duramax

6.6L Turbo Diesel V8 engine and is required on orders with "Ship To"

locations within the following states: Maine, New Hampshire, Vermont,

Minnssota, North Dakota, South Dakota, Montana, Alaska, Idaho,

Wisconsin, Wyoming, Michigan, Colorado and New York.)

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

January 27, 2016 9:02:39 AM

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
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Prepared For:
Bruce Chandler

Town of Readfield
Phone: (207) 751-4924
Email: readfield.maint@ne.t

wcbe.com

Prepared By:

Jeremy Parker
O'Connor Motors

199 Riverside Drive
Augusta, ME 04330
Phone: (207) 341-0184

Email:

jeremy.parker @ oconnerwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Retall CK36003 4WD Reg Cab 137.5" WB, 5§9.06" CAWT

CATEGORY
Code

Description

ADDITIONAL EQUIPMENT

NZZ

TRW

DPN

A31

AQQ
oL7

DD8

UNDERBODY SHIELD frame-mounted shields, includes front underbody
shield starting behind front bumper and running to first cross-member,
protecting front underbody, il pan, differential case and transfer case
(Included with (VYU) Snow Plow Prep Package. Available on CK****3
models only.)

PROVISION FOR CAB ROOF-MOUNTED LAMP/BEACON provides an
instrument panel-mounted switch and electrical wiring tucked beneath the
headliner for a body upfitter to connect a body-mounted warning or
emergency lamp (included with (VYU) Snow Plow Prep Package.)
MIRRORS, OUTSIDE HEATED POWER-ADJUSTABLE VERTICAL
TRAILERING, UPPER GLASS, MANUAL-FOLDING AND EXTENDING,
BLACK. Includes integrated turn signal indicators consisting of 51 square
inch fiat mirror surface positioned over a 24.5 square inch convex mirror
surface with a common head and lower convex spotter glass (convex glass
is not heated and not power adjustable) and addition of Auxiliary cargo
lamp for backing up (helps to see trailer when backing up with a trailet) and
amber auxiliary clearance lamp (Included and oniy available with (PCR)
WT Convenience Package and includes (DD8) auto-dimming inside
reatview mirror.) '
WINDOWS, POWER with driver express up and down and express down
on all other windows (included and only avaitable with (PCR) WT
Convenience Package.)

REMOTE KEYLESS ENTRY (Inciuded and anly available with (FCR) WT
Convenience Package.)

UPFITTER SWITCHES (4) Provides 4-30 amp circuits to facilitate
installation of aftermarket electrical accessories (With (LML) Duramax 6.6L
Turbo Diesel V8 engine you will get 3 switches.)

MIRROR, INSIDE REARVIEW AUTO-DIMMING (Included and only
available with (PCR) WT Convenience Package.)

INC

INC

INC

INC

$125.00

INC

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Verslon: 422.0, Data updated 1/19/2016

©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
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Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield O'Connor Motors

Phone; {207) 751-4924 169 Riverside Drive

Emall: readfield. maint@ne.t Augusta, ME 04330

wcbc.com Phone: {207) 341-0184
Email:

jeremy.parker @oconnorwhesls.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
SELECTED MODEL & OPTIONS

SELECTED OPTIONS - 2016 Retall CK36003 4WD Reg Cab 137.5" WB, 59.06" CA WT

CATEGORY
Code Description MSRP
OPTIONS TOTAL $10,800.00

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
Customer File:
January 27, 2016 9:02:39 AM Page 6




Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield Q'Connor Motors

Phone; (207) 751-4924 _ 199 Riverside Drive

Email: readfield.maint@ne.t Augusta, ME 04330

wcbe.com Phone: (207) 341-0184
Emait:

ieremy.parker @ aconnorwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
STANDARD EQUIPMENT

STANDARD EQUIPMENT - 2016 Retall CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

ENTERTAINMENT

* Audio system, 4.2" Diagonal Color Display, AM/FM stereo with USB port and auxiliary jack (Not available with (AZ3)
40/20/40 split-bench seat. Upgradeable to (IOB) 7" diagonal color display radio with Chevrolet MyLink.)
» Audio system feature, 4-speaker system on Regular Cab models

EXTERIOR
* Wheels, 17" (43.2 cm) painted steel
o Tires, LT235/80R17E ail-season highway
* Wheel trim, painted trim skins and painied center caps
¢ Bumpet, front chrome
¢ Grille, chrome surround
+ Headlamps, halogen projector-beam
» Lamps, Smoked Amber roof marker
¢ Lamps, cargo area, cab mounted with switch on center switch bank

¢ Mirrors, outside high-visibllity vertical camper-style, Black with manual folding and extension and lower convex spotter
glass

o Glass, solar absorbing, tinted
# Door handles, Blagk

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

Customer File:
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Prepared For: Prepared By:

Bruce Chandier Jeremy Parker

Town cf Readfield O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield. maint@ne.t Augusta, ME 04330

wcbe.com Phone; (207) 341-0184
Email:

jeremy. parker @oconnorwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
STANDARD EQUIPMENT

sTANDARD EQUIPMENT - 2016 Retail CK36003 4WD Reg Cab 137.5" WB, §9.06" CAWT

INTERIOR

» Seats, front 40/20/40 split-bench 3-passenger, driver and front passenger recline with outboard head restraints and
center fold-down armrest with storage. Vinyl has fixed lumbar and cloth has manually adjustable driver lumbar.

& Seat trim, Vinyl ‘

# Floor covering, Graphite-colored rubberized-vinyl

# Steering column, manuai Tilt-Wheel

. Stesring wheel
s |nstrumentation 6-gauge cluster featuring speedometer, fuel level, engine temperature, tachometer, voltage and oil
pressure

¢ Driver Information Center 3.5-inch diagonal monochromatic display, provides warning messages and basic vehicle
information

e Door locks, power

o Cruise control, steering wheel-mounted

e Ajr conditioning, single-zone

e Assist handle, front passenger and driver on A-pillars

Report cantent is based on current data version referenced. Any performance-related calcutations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©@Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.

Customer File:
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Prepared For: Prepared By:

Bruce Chandler Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield. maint@ne.t Augusta, ME 04330

webce.com Phone: (207) 341-0184
Email:

jeremy.parker @ oconnorwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
STANDARD EQUIPMENT |

STANDARD EQUIPMENT - 2016 Retail CK36003 4WD Reg Cab 137.5" WB, 59.06" CAWT

MECHANICAL

» Engine, Yortec 6.0L Variable Valve Timing V8 SFI (360 hp [268.4 kW] @ 5400 rpm, 380 Ib-ft of torque [515.0 N-m] @
4200 rpm)

» Transmission, 6-speed automatic, heavy-duty electronically controlled with overdrive and tow/haul mode. Includes
Cruise Grade Braking and Powartrain Grade Braking (Requires (L96) Vortec 6.0L V8 SFl sngine.)
® Rear axle, 4.10 ratio (Requires (L96) Vortec 6.0L V8 SF1 engine.)

e Differential, heavy-duty locking rear

® Ajr cleaner, high-capacity

» Transfer case, with floor-mounted shifter {Included with 4WD models only.)
* Four wheel drive '

* Cooling, external engine oil cooler

» Cooling, auxiliary external transmission oil cooler

® Battery, heavy-duty 720 cold-cranking amps/80 Amp-hr, maintenance-free with rundown protection and retained
accessory power

e Alternator, 150 amps

& Recovery hooks, front, frame-mountied, black

» Body, Chassis Cab

e Frame, fully-boxed, hydroformed front section

s GVWR, 13,200 Ibs. (5988 kg)

e Suspension Package, Standard includes 51mm twin tube shock absorbers and 33mm front stabilizer bar
o Steering, Recirculating Ball with smart flow power steering system

e Fuel tank, front and rear, 83.5 gallon

e Exhaust, aluminized stainless-steel muffler and tailpipe

» Back-up alarm calibration This calibration will allow instaliation of an aftermarket back up alarm.

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidslines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Data updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
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Prepared For: Prepared By:

Bruce Chandler ' Jeremy Parker

Town of Readfield O'Connor Motors

Phone: (207) 751-4924 199 Riverside Drive

Email: readfield.maint@ne.t Augusta, ME 04330

wchbe.com ' Phone: (207) 341-0184
Email:

jeremy.parker @ oconnorwheels.com

2016 Retail Chevrolet Silverado 3500HD 4WD Reg Cab 137.5" WB, 59.06"
STANDARD EQUIPMENT

g%—;NDARD EQUIPMENT - 2016 Retail CK36003 4WD Reg Cab 137.5" WB, 58.06" CAWT

SAFETY
¢ Brakes, 4-wheel antilock, 4-wheel disc with dual rear wheel with DuraLife brake rotors

e StabiliTrak, stability control system with Proactive Roll Avoidance and traction control, includes electronic trailer sway
control and hilt start assist

* Daytime Running Lamps with automatic exterior lamp control

* Air bags, frontal, driver and right front passenger (Always use safety belts and child restraints. Children are safer when
properly secured in & rear seat in the appropriate child resiraint. See the Owner's Manual for more information.)

* Air bag deactivation switch, frontal passenger-sids (Included and only available with Regular Cab modes.)

Report content is based on current data version referenced. Any performance-related calculations are offered solely as
guidelines. Actual unit performance will depend on your operating conditions.

GM AutoBook, Data Version: 422.0, Daia updated 1/19/2016
©Copyright 1986-2005 Chrome Systems Corporation. All rights reserved.
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Prepared For: _ Propared By:

BERT BIRTWELL LEQ CHICOINE
TOWN OF READFIELD QUIRK AUTO GROUP
READFIELD, ME 7 WATER STREET

HALLOWELL, ME 04347
Phone: (207) 430-1821

Fax: (207) 891-5539

Emall: lchicoine@quirkauto.com

- 2015 Ford Super Duty F-350 DRW
F3H 4WD Reg Cab 141" WB 60" CA XL

Phato may not represent exact vehicle or eelected egquipment,
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Preparad For: Prepared By:

BERT BIRTWELL LEO CHICOINE
TOWN OF READFIELD , QUIRK AUTO GROUP
READFIELD, ME 7 WATER STREET

HALLOWELL, ME 04347
Phone: (207)430-1821

Fax: (207) 591-5539

Emall: lchicoline@quirkaute.com

2015 Fleet/Non-Retail Ford Super Duty F-350 DRW 4WD Reg Cab 141" WB
WINDOW STICKER

2015 Ford Super Duty F-350 DRW 4WD Rap Cab 141" WE 80" CA XL interior: - No color has baen selected,
“8.7 L1406 CID *intsrcooled Tutbo Diesel V-8 Extarlor 1: - No color has been selectad.
* 8-8peed Autematic w/OD : : -Extetlor2: - No color has baen selasted, _
CODE MODEL ' ' - MSRP
F3H 2016 Ford Super Duty F-350 DRW 4WD Reg Cab 141" WB 80" CA XL $35,005,00
CPTIONS ‘ ‘ :
88T ENGINE: B.7L 4V PWR STROKE V8 TURBO DIESEL (B20) - $8,480.00
44W TRANSMISSION; TORQSHIFT 8-SPEED AUTOMATIC (8. 7L) : $0.00
§40A ORDER CODE 840A $0.00
X4N LIMITED SLIP W/4.10 AXLE RATIO : $380.00
84K WHEELS: 17" ARGENT PAINTED STEEL $0.00
TBM TIRES:; LT245/75RX17E BSWAT . $126.00
F1 VERMILLION RED $0.00
— STANDARD PAINT $0.00
18 STEEL, CLOTH 40/20/40 SPLIT BENCH SEAT ' $100.00
aoL POWER EQUIPMENT GROUP $B95.00
425 50 STATE EMISSIONS o ' $0.00
414 ENGINE BLOCK HEATER $0.00
528 TRAILER BRAKE CONTROLLER , , $270.00
188 §" ANGULAR BLACK MOLDED IN COLOR RUNNING BOARD $320.00
474 . SNOWPLOW PREP PACKAGE o _ $885.00
' SUBTOTAL : $45,730,00

Report content ls baged on current data version teferenced, ‘Any performance-related caloulatsons are offered solaly &5 -
guldelings, Actual unit parformance will depand on your oparatlng conditions,

 GM AutoBook, Data Version: 376.0, Data updated 3/3/2016
© Copyright 1986-2012 Chrome Data Soiutions, LP. Al rights resarved.
Customer Flle:

March 08, 2015 10:34:53 AM Page 2




0371172015  10:36Quirk Ford of augusta (FaX}2076229526
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P,003/009

Prepared For:

s . Prapared By:
" BERT BIRTWELL LEO CHICOINE -
TOWN OF READFIELD QUIRIK AUTO GROUP
READFIELD, ME 7 WATER STREET

HALLOWELL, ME 04347
Phone: (207)430-1621

Fax: {207) 991-5538

Emall: lehlevine@aquirkauto.com

2015 Fleet/Non-Retail Ford Super Duty F-380 DRW 4WD Reg Cab 141" WB
WINDOW STICKER

Advert/Adjusimants $0.00

Dastination Charge $1,195.00 |

TOTAL PRICE $46,025.00
Ezt Gity: mpg- )

Est Highway: mpg
Est nghway Cruising Rangs. ml

250 B0y H () 655 0
5 -V ¥ dwr-fosw  JEed

A& Skl o sy & 55,09

Report content is based on current data version referencad, Any parformance-r-iated calculstions are offered solely as
puidelines. Actifal unit parformance will depend on your oparating conditions, = °

GM AutoBook, Data Version: -~ 376.0, Date updsted 3/3/2015
® Copyright 1988-2012 Chrome Data Solutlonis, LP. Al rights reservad,

Customar File:
March 08, 2016 10:34:53 AM - Page 3

3N —————— TR L Y ALY SLrgee Sty e




o T e T r Mg RO PEL Y b G £ T

Prepared For: Prepared By:

BERT BIRTWELL LEQ CHICOINE
TOWN OF READFIELD QUIRK AUTO GROUP
READFIELD, ME 7WATER STREET

HALLOWELL, ME 04347
Phone: (207) 430-1821

Fax: (207) 994-553%

Email: Ichicoine@quirkaute.comn

2015 Ford Super Duty F-450 DRW
F4H 4WD Reg Cab 141" WB 60" CA XL

Photo may not represent exact vehicle or seiscted equipmant,




a3/ 11,2010 JUIFEUUIFK Ford of SUQuUsta
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P}'eparad For: Prepared By:
BERT BIRTWELL - LEO CHICDINE
TOWN OF READFIELD - , ' QUIRK AUTO GROUP

READFIELD, ME 7 WATER STREET
. HALLOWELL, ME 04347
Phone: (207) 430-1621
Fax: (207) 991-5539
Emall: tchicolne@quirkauto.com

2015 Fleet/Non-Retall Ford Super Duty F-450 DRW 4WD Reg Cab 141" WB
WINDOW STICKER

2015 Ford Super Duty F-450 DRW 4WD Reg Cab 141" WE 80" CA XL Interior: - No color has baen selected.
* 8.7 406 CID * Intercooled Turbo Dlesal V.8 Exterior 1: - No color hae been selected.
* 8-Bpeed Automatic w/OD Exterlor 2 - No color has been selected,
CODE MODEL . , : M8RP
Rad - . 2015 Ford Supar Duty F-450 DRW 4WD Reg Cab 141" WB 80" CA XL $38,470.00
OPTIONS .
98T ENGINE: 8.7L CHV POWER STROKE TURBO DIESEL VE B20 §8,130.00
44W TRANSMISSION: TORQSHIFT 8.SPEED AUTOMATIC $180.00
850A ORDER CODE 850A $0.00
X41 4,10 AXLE RATIO ING |
TGB TIRES: 225/70RX19.5G BSW MAX TRACTION $218.00
F1 VERMILLION RED ‘ $0.00 1
— STANDARD PAINT $0.00
18 STEEL, CLOTH 40/20/40 SPLIT BENGH $100.00 |
a0L FOWER EQUIPMENT GROUP i $895.00
425 S0-STATE EMISSIONS SYSTEM $0.00-
41H ENGINE BLOCK HEATER %0.00
52B TRAILER BRAKE CONTROLLER . $270.00
473 SNOW PLOW PREP PACKAGE $86.00.
188 6" ANGULAR BLACK MOLDED-IN-COLOR RUNNING BOARDS $320.00¢
SUBTOTAL . , $48,876.00

Report content la based on current data varsion refsrenced. Any performance-reletsd caloulatlcms are oﬁered golsly ag
guidelines. Actual unit peﬂormanca will deperid on your operating condltions. -

- : © (M AutoBaook, Data Version:  378. 0, Data updated 3/3/2018
& Copyright 1988-2012 Chrome Data Sclutions, LP. All rights reserved,

) Customer Flle: :
‘Merch 09, 2015 10:40:24 AM e Page 2 -~
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P'raparad For: Prepared By:
BERT BIRTWELL '

LEO CHICOINE
TOWN QF READFIELD QUIRK AUTO GROUP
READFIELD, ME 7 WATER STRERT

HALLOWELL, ME 04347
Frione: (207)430-1621

Fax: (207)901-5638

Email; Iohicoina@quirkauts.com

2015 Fleet/Non-Retail Ford Super Duty F-450 DRW 4WD Reg Cab 141" WB
WINDOW STICKER

Advert/Adjustments

$0.00
Dastination Charge $1,195.00
TOTAL PRICE $49,870.00
Est City: mpg

Est Highway: mpg
Est Highway Crulsing Range: mi

?///&M?M | ' WM
7 c%;@%@sz SeB0

ng BN W recs T

Report content Is based on current date varaion referenced. Any perfarmanca-re!ated calculations are offarad golaly as -
guidelines, Actual unit parformance wili depend on your operating conditions. '

GM AutoBook, Data Version; 376.0, Data Updatad 3/3/2015
® Copyr!ght 1936-2012 Chrome Data Solutions, LP, All rights reserved.

Customer File;
March 09, 2015 10:40:24 AM ‘ Pags 3




03751172015

10:37 Quirk Ford of augusta - (FAX)2076229528
Prepared For: Preparad By:
BERT BIRTWELL " LEQ CHICOINE
TOWN QF READFELD Ql_JIRK- AUTO GROUP
READFIELD, ME 7 WATER STREET

HALLOWELL, ME (04347
Phone: (207) 430-1621

Fax: {207) 991-5539 -

‘Email; ichicoine@dquirkauto.com

2015 Ford Super Duty F-550 DRW
FEH 4WD Reg Cab 141" WB 60" CA XL

Photo may not represent exact vehiale or selectad aqulpme'nt.'
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.Prepared For: Prepared By:

" BERT BIRTWELL LEO CHICOINE
TOWN OF READFIELD QUIRK AUTQ GROUP
READFIELD, ME 7 WATER STREET

HALLOWELL, ME 04347
Phone; (207) 430-1621

Fax: (207) £81-5538

Emall; Ichicoine@quirkanto.com

2015 Fleet/Non-Retail Ford Super Duty F-550 DRW 4WD Reg Céb 141" WB |

WINDOW STICKER
2015 Ford Super Duty F-550 DRW 4WD Reg Cab 141" WB 60" CA XL Interior: - No color has been selected.
*8.7L/408 CID * intercovied Turbo Disge V-8 Exterior 1: - Na color has been sslected.
* 8-Spaed Automatic w/OD : ‘Exteriur 2; = No color has basn salactad,
GODE MODEL | MSRP
FSH 2016 Ford Super Duty F-550 DRW 4WD Reg Cab 141" WB 80" CA XL $39,570.00
OPFTIONS
287 ENGINE: 8.7 4V OHV POWER STROKE V8 TURBO DIESEL B20 ~ $8,130.00
44w TRANSMISSION: TORQSHIFT 6-SPEED AUTOMATIC . $190.00
BB0A ORDER CODE 680A $0.00
X41 4,10 AXLE RATIO ING
TGB TIRES: 225/70RX19.5G BSW MAX TRACTION $218.00
F1 VERMILLION RED -$0.00
—_ STANDARD PAINT $0.00
18 STEEL, CLOTH 40/20/40 SPLIT BENCH SEAT $100.00
e0L POWER EQUIPMENT GROUP $895.00 |-
473 SNOW PLOW PREP PACKAGE $865.00
425 50 STATE EMISSIONS SYSTEM $0.00
41H ENGINE BLOCK HEATER $0.00
528 TRAILER BRAKE CONTROLLER $270,00
188 6" ANGULAR BLACK MOLDER-IN-COLOR RUNNING BOARDS $320.00
SUBTOTAL ' $49,776.00

Report content la based on current data varzion referanced. Any perfurmanae-related calculations are offerad solaly as :
guidelinas. Actual unit performance will depand on your operating.condilions.

GM AutoBook, Data Version: 376.0, Data updated 3/3/2016
® Copyright 1986-2012 Chrome Data Solutions, LP. All rights reservad.

Customer Flle:
March 09 2015 10:38:20 AM Page 2




03/11/2015  10:37Quirk Fard of Augusta (FX) 2076229528 P.009/008
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» Prepsrad For Prepered By:

" BERT BIRTWELL ' LEQ CHICOINE
TOWN OF READFIELD QUIRK AUTO GROUP
READFIELD, ME 7 WATER S8TREET

HALLOWELL, ME 04347
Phone: (207) 430-1821

Fax: (207)991-5539

Emsil: Ichlcoine@quirkauto.com

2015 Fleet/Non-Retail Ford Super Duty F-550 DRW 4WD Reg Cab 141" W8
WINDOW STICKER

Advert/Adjustments $0.00

Destination Chargs $1,185.00

TOTAL PRICE $60,970.00
Est City: mpg

st Highway: mpp
Est Highway Cruising Rangs: mi

< 3/y Yos 3 MP/%

$.6 ¥/ et B0 foR 0 fass G §00, OO
S S Ak ER —_

ES L5, 40

Report content ls based an currant data version referenced. Any perfgrm_ance—ralated celeulations are offered solely as B
guidefihes. Actual unit performance will depend an your oparating cofiditions. :

GM AutoBook; Data Vergion: 378.0, Data updated 3/3/2018
® Copyright 1886-2012 Chrome Data Bolufions, LP. Al rights reserved.
Customer File:

March 08, 2015 10:38:25? AM. : Co Page 3 -




Vi Seynere M T2[zoNp

2016 RAM 5500 Chassis

Datling’




Prepared For:

Shiip To: ‘ Prepared By:
Bruce Chandfer Ji Jessxca Bauchard
Tosvn of Readﬁeld

_ o pr i o "
glectan sequentuai shift control. automatlc transmtssuon wlth overdnve, leck-up, driver selection ¥ Part-
four-whes| trive with manual transfer case: :shift, a0to Kiskihg hubs * Limited.slip differentlal ABS & driveline traction
control, power take-off provigion * 4,44 axle ratio* Stafiless stesl exhaust

Steermg and. Sugpansion

Hydrauhc power-assnst re—mrculatmg bail steering # 4-wheel dise brakesw;th  froint; and raar verited dises * HD Tide
suspension, with electronic stablity * Non-independent front suspension * Front eading link suspenmon * Front
antl-roll bar-#*-HD front gail springs ' * Rigid rear axle* Rear leaf'suspension * HD rear anti-roll bar *
HD rear feaf sprifgs * HD fear shiggks ¥ & rear 19.5" % 6.00" argert stesl wheels* 225/70R19.5 BSW AT

Safety
4+whieel arti-lock braking Systemm * Dual dirbéns, seal maiinted driver-and paseefigerside-impact'alrbags, airbag
‘occupancy sensor * Front height adjustable seatbilts vith front pre<ténsioners *-Sentry Key immobilizer, panic alarm

Comfort and Corivéniénce
Air conditioning * Siviusxi Af }FM/Sater libe, seek-scan, external memory contrel, 2 spEakers, volce dctivation,
Biuetoo wiretess streammg, Jxad antenna ow-LCD monitor * Cruise:zontrol with:stearing wheel controls:*
, : fiois) Keylass 12V DT power autlets; retained accessory. power, Uconnecf:

3 2 Fumentation display :ncmd““ tachometér, .gil Prassure o
eratu gauge -vo[tmeﬁer gauge, ol temperaturergauge; transmission fluid tethg gal
riorftem, systems monitor; redundant dfgital. speedameiaer, tﬁp odamE&er

, fow il level, 1owcagh':ml;. ts , fai a'
doar ajar, sefvice intérval, brake fluld, it el w1 [
Power front-windows. wlth ] :
Wipars * Pagsenget side var

sif isole, giove b, fmntcuphoider, instrument
ifg ¥, Nnﬁtterﬁwltﬁhes

ﬁéﬁﬁ‘hﬁ';&ﬁﬂ"lﬁteﬁnr
S 'mth adjiistable head restisints, center armrest With storage-*

g 0 VRS otiistion giily. ‘Prives and mmenr.mfennihnnshawnammbjec’tta
aﬁorr mm,ﬂ.compmsm 'eplglgis e velishile public:sotices sid sy it e tmpletsly-curent-or sceuate. -
nformation. Neltkier Chiylérnorthe d erwill b 12hla-for-any refiance.on the conterits horeof, . Please see:

Agkui . :

fo seg {Fyau determine.yous

i The Etlmahes -may, at inciude the éost ot
prép; ; Bges, nsuren equipment.and

seatiimates may pok Thellde Any-additionsl Amibtmedine st délvery; wirst paymént or

e, titledd
angessorles, (-] or ndn-mmpllanwfe&:, or l’lnanpe charges
séc‘ﬁ?ltifdépd!iih Rétference’ -an5103307 137872015

Effective Datg: 12/4/201% Page 2
Date Printed: January 21, 2018 Quoteld: <Nohe>




Seating and Interfor -("l":tmf'hmedj
4-way adjustable driver seat * 4-way adjustable passeriger seat * Vinyl-faced front sests with vinyl back rhaterial *

Vinyl door trign insert, full cloth headliner, full vinyl/rubber floor Covering, delixe sound insuiaion, ursthine gear shift
knob

BEiderior Features
1 skid plate, side’ impact beams, front lieense:plate bracket, fully galvarized steisl bodly material #-Black fander flares
‘Black side wihdow moldings,. Black front windshield molding ™ Black door handles *: Lroms arille * 2 doers * Trailer
harness, brake controller, trailersway-control * Diver-and’passengér power remate black heated convex: ‘spolter
folding manual axtendable trajler. atitside: mirrors:with trm sigial indicators * Fronf ehitome Bumpet with frot Tow
haoks: * Aero-composite. halogen Tully automatic headlamps with mulkipl headiamg -delay-off- |
exterior lights intiude cab-clearance: lighits, remote activated perimeter/approach lights & Clearcoat: mfmatcme pamt

Marranty
BHSIC .. ceroaceeernccesimecsssnrnnrnsse, 36 monthy36;000- miles Powertrain: . ot B0 mbnth/ﬁ@tﬁm miles
Corrosmn Perforation e 60 mionth/unfimited mileage Roadside Assnstance piaiongnre 36 month/36,000 miiles
Diesal Enging: ...cocooerivees, B0 rnanth/i@ﬁ 0009 raifas
Dimensions and Capacitie's
OUBUE evonrerer v seres e .. 325 hp © 2,900 PN TORIUE +.eovvereeseeosennercenn 750 b.-ft. @ 1,600 pm

1st gear ratio- ..... S 3,750 200 GEAF FBHD ...oocueiricenr i e ceeri e, 2000

Srd gearratlo ... 1.340 4th gear-tatio ................: 1,000
5th gear ratio. ... 0.770 <6th gear ratio' ..., e 05630
Reverse gear fatio ., 3540 Curb weight . ooy 8,282 105,
GVWR et o 19,0006, FrontGAWR. vereerssssonennns 7,250 b,
. Regr gA SOV, - 13,500bs. Payléad . 10,830 Ibs.
Front €urh weight ............ v 4911 0bs, Rear, curbweight 3,371 Ibs.

7,000 ibs. Rear axe capacly ........
. 7940 bs. Reartirefwheel capac:ty
17,680 tbs. Fronklegroom . "
399" Franthipream
86.0." Pd
: .'SIM%-“ Wheelbase et
......... e 603" Axle toend: offmme

Fiont axle.capacity. .......
Front tirefwheel capacuty
Towlngtapadity s
_Front Headroom .

e ’§Z_B.gal .
e 152 €U

iumaﬁnn'@lamediﬂ !hismdﬁger:pm:ded b assistIn; asseﬁslm.: uuryelﬂdes and is, furvourmfo;mauuh BhY, Pri;es anu: mnmnt infamaﬁdn shuwn A, Sl-lhjed m

“che d.shoblekbe treated @s. fo: Mt SO y completely: clrrentiraccurate:
g ot hereaf.. Pleaseisee

Ceording 1o preditaonthingss. Contact, délar fo g6 i you itality; 1o deten‘nlge your
Athet [r} @ﬁm‘ The estimales-may nokl nciud: thecostof

Aﬂaim?ﬂt,ﬂ.!‘

. Page:3
Date. Printed Januarvzl 2016 QuoteID: <Nones




Praopared For:

Ship To: 7‘Pa‘epared By:
Biuce Chandler Jr Jessics Bnuchar‘dt
Town of Rearifield ;

3% RBguiarCa 1445 WE (DPOLES)

MSRP

DPALG3  Base Vehidle Price (DPOL63) : §tH  40:570.00

' Packages '

24 Quick-Order Package 29A Tradesman OPT N/C
(DVIK) 4.44-Rear Axle Ratio; Base Door.Trim Panel; Eront Armrest _
w/Cuphoiders

Emissions
NAS 50 State Emissions oPT © o NfC
Puviertrain
ETK Engine. 6:7L 16 Cumrning Turbo. Diesel opT 7400.00
e pins Tugho Dieset Badgs;. Current Generation
Ek e’ ‘controller; Diassl -EXHgtist Brdker - Blectiofiically’ CanhbWed Thrortie;
RN AcHor Al Selective Catalytic Reduction {Urea). . Heet-Bulle Gut bate of

DRZ ‘I‘mnsmlssmn b-5peed Automatic Aisin ASGIRC HE: QOFT 1,660.00
Front Arvirest wiCupholders; - (Z0A) GVIWR: 18:000 1bs: Tip Start: .

DMK _ 4,44 Rear Axle Ratlo INC Tncluded

ZOA GYWR: 19,000 bs , ' _ NG Intluded

Whesls & Tires

TUZ Tires: 225/70R19:56.All Traction. OPT 250.00
Recommended for oif-road tsage oy

WP3 Wheels: 19.5" x8.0" Steel 3TD N/C

 Seats &Seak Thn

™ HDVinyl 4072040 Split Benich Seat STD- NE

Lcmr vehiles'ant is l'or youir{ffarmaion ety P_r]caﬁ ang: cnntentu mfermahmshm arsobjectty
hict arivad f alisble pidhlic, sovipe d-may nokibe-completely current o a:eumq .
ryster nor the: dealer will be Yiable for: any: feliahee bicthe contents-hiarecf, Pléase soe”
ay Vary.
'yvgfy’q dqrdi]jg to redltmrthlaas Contark Elénlec ta sea 1 o dlialify, 16 démsprmis 'your )
il ath -resthction The esti e )

rs-orlessees wm*qua! e q[awes
& nrionthly

Effef:ﬂue D,a.t,e. 12{4}2015 Paged
Date Rrinted: Janiuary 21; 2016 QuuteID. <None>




MSRP

Otier Options

 APA Manotone Paint Application; STD- N/C
Headiarp filler panels:are black-when ordering spedial paink {Bxg, P12, PIE ‘
.PI’B Pé’%. PGC. P74, PG2, FL1, PGW, P53, PBE).

BAJ 220.Amp Alternator INC Included
AMp Chrome Appearance Group QrT 155,60
Bright Frant Barmpsr; Bright Grile

ADE “old Weather Group o QPT 125.00
(NMQ fhgine BlockHeaters Winter Front Grille Cover

NHK - Engine Block:Heater INC Tncliidet

AZB: Heavy Duty Font Suspension Group. - INC Tnchided

AHD Heavy Duty:Snow Plow Prep. Group ORT 250,08
(BALY-220 Arip Alteiienor: (AZ8) Heavy Dty Front: Syspenﬂon Grou; {XEF)

Tronstai-Case Sk Piate. Shisld

AJH ‘ Pover 8 Rémate Entiy Group OPT B50:00
Beterior Mitrors w/Supplerental Signals;: Exterior Mifrers Coirtesy Lamps;
EREHor MitFofs vifHEatg Element; Power Black-Traller Tow Miors; Power
l.ac Bremilim Yiny! Boor Trim w/Map Pocket; Front:1-Touch-Down Power

! -Rémite Keyless Eptry
RSD Slnl.tsXM Satellite Radip INC Included
1-YF SirlusKm Rélio Seevice; For More Inf, Call 800-6432117
XHC Trailer Brake Coptrot OPFT 295.00
XEF Transfer-Ease Skid Plate Shield INC Included
RAZ _ Radio* Ucnnneet 50 OFT 660.00

XS i Elec odule (VSTH) OPT 195.00
iﬁfisgrfi‘nr'Goi;ﬁﬁsﬁam:?ﬁﬁiﬁ“r}ﬁ Regular Cahs:

X8 Diege) Gray/Black : oPT N/C
Primary Golors For: Primary w/Regular Cabs

PW7 Bright Whiite: Clearcoat ‘OFT N/C

Th% fn!urma,uuu nl,a[ s qkagem provldea Tocassist I assesslng Qur VEhfc!ESﬂIldJs Earynuﬁnformauan only. Prices anqmntenf intdmaﬂon showrr aigsibfect o
didnge ‘and sHoult:be-tidafed as stiriates’ anyy lnformaHnn on:the tmnpar(snn rivad e public:sources:and may ot he-compiatel Ao
" Iivehin 4 ‘ fer-will ba. Bl for any rellance.on.the, cantents hereof,. Pleasesee

Effective Date 1214' 015 - Page’s
Biate Biinted: January 21,2016 QuotelD: <Nones




Vehicle Subtotal $52,350.00
Destination $1,195.00
Vehicle Subtetal (including Destination) B $53,545:00

V-arimﬁs ‘A pw(m 52 379

Tucludes Trede of 2057.77"'%&
Rugb% S{e@{ )mmp “

”OP_!_tb'V\d’L( S%&Hf\‘&fs S’(‘i& ({Mglﬂ?
DMW\P 6@,»

J‘heinfnrmaﬁan mmmed e thl$ packapeis pruvldeﬁ 0 assst'lrusrrﬁﬁng onwehldaanq {8 foryduyinformhatioriony. Pfices; anp caamnt inj‘grmm:nn ORI aresamer.tm
change:znd shegld be-treated asestimates-anly. Information -cgmparisonvehislesis derivedfrom; avallable, public:soutces. and may not bexomplStely: qurrent or ascurate;
slernor he.dealerwillbe: fiable.for.any reliance tn Hheé tonrents hersth, Pledse see

\ ; , ‘  Pages
Date Prirted: January 21, 2016 ‘QuotelD: <Nena




Prepared For:

Ship To:

Brice Chandler r
Town of Readfield
8:0ld Kenfs Hill Rd
Readfield, ME, 04355

x4 Regular Cab £44,5™ W5 (DPOLS3)
 Moniths/Distance

compeereee B6.IOMENY36,000 rriiles-
- BD manizh/ﬁo QOD miles,

Pcweft'rain ‘

ity ouryehicles dnd:is foryotrinformation:onty;
Q) mpesison. véhidels:dirivasifrom avallable publ pxipgﬁ—
mFo;matw Nenherchmlar nor the deslérwil be fiable (55 any;eiianoe o

! BEE) C [ ¥ Fogordiig, i ehetlibithiniks, Coftatt dealy

2ol eanthty vmg ct savings; residency nilenge resy :
Fan aridling £hacdes, s, mﬁeﬁdwmenm -veglstration, g%, Hedler preg, Bhor Hhstincs, SpboRalen
accedsorias; e ¢Fcbmp!lanneornan-mmphance feas, erfirance-charges. fease eshimates maynnt]nc ude any addihnna,,amountdue atﬂef:vem

fust ment or
‘sachirity dapatit, Reference DX0S103302 /472015, PRy ’

Effective Dater 12/4/2015.

& : ki Page 7
Date Prirted: January: 21, 2016. QuotelD: <None»
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Tim Se&w\am" JY2L[106

Darling's Bangor Ford
403 Hogan Roead, Bangor; Maine, 04401
Office: 207—941 1330

Customer Proposal
Prépared-far: | Prepared by:
‘M. Biice Chandier Jr Jessica Bouchard
Assistant Road Commissioner, Town of Office; 207-992-1530
- Readfield Email: jessica:bouchard@darlings.com
8§ Old Kents Hill RD ‘

Readf‘ eld, ME 04355
pe; 207685-1812
Moblle DOT751-4924

Date: 01/21/2018
Vehicle: 2016 F-550 Chassis XL
4x4 8D Regular Cab 141" WB DRW

Yeficio:shsn sy not be eptbseitative oF sctust vebicte




Dariing's Bangor Ford 2016 F-550'Chassis, SO Regular Cab

403 Hogan Road, Bangor, Maine, 04401 4x4 SD 'Regular Cab 141" WB DRW XL(F5H}
Office: 207-041-1330 )

Selected Options

Code - , ~ Description _ MSRP
Base Vehicle |

F5H Base Vehicle .Pﬁce {F5H) $49,720.00
Packages -

860A Order Code 660A | NfC
Povertrain |

99T \E]gg'l[‘?jfb g gli:e 2; giz-lgl Power Stroke $8,130.00

‘{nﬂrude.s- IntsRigarit oil-ife moritor ShE turbo geuges.
i
AHTSUCTA Baterigs

~ DUl 78 )
=206-Himp. Exfra FHeavy Duly Aternator

44w Transmission: TorgShift 6-Speed $180.00
Automatie

-intludes.-SefectShift, ] . .
X8L Lim‘ited‘ Siip w/4.88 Axle Ratio $360.00
68M GVWWR: 19,500 Ib Payload Plus $1,155:00

Upprade Paékaije

Intludes upgratiad frame, rear-axle-and springs. Increases max RGAWR fo 14, 706 NOTE: See
QedehGuide. Suppfememar Reremmee forfurther datails on GVIWR:

Wheels & Tires
TGB , Tires: 225/T0Rx18.5G BSW Max - $215:00
. Traction,
Includes 4 fraction tires orr the rear akid 2 tréction tires.oh thedion!: Not recommended for-over the
road-anplicafions: could incur iregular front. m'e waar and/or-NVH, Optional spare is
: 226/7URx19:5G:B5W tragtion:
64Z 9.5" Argent Painted Steel Inchided
: Hiib g BnteFomgignts ot inchded,
5B Spare Tife 8 Whisel Delate -$85.00
{Regibial)
Only:availablé to Pool ,:Acgciunt.‘s:fur sales to Rhiode 18lang.
‘Begts & Seal Trim
A . HD ;Vi'nyl A0/20740 Split Bench Seat ‘lﬁ':_:_]ﬂ'gied
-Includes:drivarside: manbaf fumba, center drmirest, ciphioldsrand storage.
Other Options:
PAINT Wohgttine Paint Application _ETD
141WB 141" Wheelbase: ' §TD.
96V XL Vialub Patkage. $565.00

d;confant avallabiliy as: showF "are.subjact to chiange afid:should.ba treated as; estimates anly. -Aetugl base'vehide; paakagarand qptuan priciig

i “from this estiniate be Sp local pricing, avai!ablllty or pricing adjistments not reflecisd inthe dealer's.compuiar systam, See
sa!asperson Tof the most ctrentinformation.

Prepared for:
‘Byi JessicaBouchard Date; 01/29/9018 | Price Lavel: 635




403 Hagan Road,
Qffice: 207-841-13

Darling's B,angB(;r- Ford

30.

angor, Maine, 04401 4x4 SD Regul

2016 F-550

Selected Options (cont'd)

Gode

Description MSRP

17F
90L

473

535

3
528
58K
585

91M

82D
Fleet Options:
525_
Emissions
425
Interior Colors:

AS_02

XL Degir Giaup _ ' Includiad
Poiwer Eqiiipinént Graup ‘ $865.00

%&*ﬂfesgaswﬂyeﬁsiéfe lock eyfindgr. Inclitdes. upgraded doortrim, panet;
Sijtfes :

“AgcassoryDelay

- Powerlotks

- Remmole Keylass Enfry

-Parf At Theft Afakii

= Peywidr Froni Side. Windows _

I <fouch up ahd dowhn power driverand passenger window.
= Mk

Intiugas-Gwner-controls featire, .
el Tetesedping 2-Way foid Trafler Tow-Mitrors

des powar/hested gless, heated-conyex spatfer mirror and:integrated clearance Jampsiura

sigrals,” e

- SecunLock Passive Amti-Thelt Sysiem-(PATS) .

ShoW Plow Prép Package $85.00
‘Includes pre-selected springs {sse Order Gui

Specific vehitls ‘Gonfigirations), NOTE 1; Re
-Buiiders:Layou Bus

uppléimiental Refsrsrce for Sofgs/FGAWR of
). NEITE 10 R sapply; see Supplempnts] Retarence or Bady--
for details. NOTE™Z: Ao aliows for the: Stachment 8F 8 Wirith, :

High Capacity. Traller Tow Package $350.00°
includes-upgraded'rear axle. Traffer bf_ake_nmtrdﬂer potinclided. incredses GCW.froh:26.000-
ibs. to 36,000 1he: NOTE: Salesparson's:Parifolio.ar Traller-Towing Guide shoult-bé: conistiliad for
-Spacific:traflerstowing orcamper fimifs and corresponding required equipment, ‘axleralitsang
modat-availatility. See Supplements! Reference for vehicle height considsratior:

Efgine Block Heater $75.00

TFraller Brake Gontrollér $270.00
Verifiad 1o be vompatible with electronic acluated drum brakes onily.

Center High-Mounted Stop Lamp N/C
{CHMSLY :

Radio: AMIFM StereofSingle-CD/MP3 ingluded -
inciudes digital clock; 4 speakers srict auxiiary atidics inpat fack.

SYNC-w/NlyFord:=Communications & $205.00
Enterfainment System _

Jé :gg,?'f-vn!'cﬂ.-‘apm@%tsd with 911 Assist, Vehicle Health Report {VHR), fraffic, direclions.emd

i i

$70.00
Stesring Whisel-Mounted Cruise Tnclided.
Control .

50-State Emissions System . R

. Stesl N/G:

Pricés-and content availabillty: as shown é;éfe_.*ubjérzt.-tp change and should bs:ttsétadias 'estimates--thy. Anhual béée:yah'iclé,:packagezénd:-uﬁtfgn pricifg
mayvary from this eslimate because:of special fopal-pricing, availshity or pricing adjustmants not reflectad I the daaler's computer systehs, Sée ‘
salesperson:for the:mosk eurtent Information, '

Prepated foi,

By: Jessica Bouchard Date: 0112112096 | ‘Wrice Leveh: 835




e Darling's Bangor Ford : . 2016.F-550 Chassis, SD Regular Cab
R o ‘éﬁ“"%@? ngfﬁ,sggnger. Maine, 04401 4%4 5D RegularCab 141" WB:-DRW XL{F5H)
cAcerZU 29411 L1 ) ) i

Selected Options (cont'd)
Cote - Deséription | _MSRP_

Primafy Colors

1™ ~ Oxford White ' NIC

SUBTOTAL $53,320:00
Destination Charge. - _ $1,195:00

TOTAL | | $54,515.00

| 3 p«"%ca, 2074
Toclades Trade of 2007 Touck and «
Qv\ﬂ E'aL Steel Dum p Bediy

~ P+t0hﬁi«{ +@T\4 }ﬁSS S 4\{5/( ﬁb\ﬁb |

Prices and contsnt-availabilty as shown dr'i;-;"sul%jecfm shangeand should bedreated as estimates-only. Actusl base vehicle, packege and ppion plding
may vary from this estimate bacause of speciat iocal pricing,-avallabllity or priciag adjustments nat refiected fy the dealer's.computef syatam. See’ K
salespirson fofthe nost.currant information, -

Prapared for - - .
BY! Jessica Bouchard Diter 02172016 | Price Fevel 635




Hogan Rgad, Bangof, Maine, 04401 © 4x4'SD Regular Cab 144" WB DRW XL{F5H)
Office:. 207-941-133D —

@ %%ﬂing_‘s Bangor Ford ' 2016 F-550.Chassis, SD Regular Cab

Selected Equipment & Specs

Rimensions
*  Exterior length: 226.5"
Exterior height: 80.5"
Front track: 74.8”
Turning radius: 21.2'
Front legroom, 44.1"
Front hipraom; §7.6"
Passanger voluma: 65.90u.ft.

- Exterior width: §3.9"

Wheelbase: 141,0°

* Rear track: 74.0"
Min ground clearance: 8.4"
Front headroom: 40.7"
Front shoulder reom:68.0"

%M N N N %
"N R R ¥ K

Powertraifi
* Powersiroke 300hp 6.7L OHY 32 vaive intercooled * Recommended fuel.: diesel
turbo V-8 engine with direct disse! injection o
*  federal * TorgShift & spead-autbmatic transrhission with
o o overdrive .
* Paritime * Limited slip differefifial
*  Fuel Economy Gly: N/A * Fuel Economy Highway: N/A

Suspension/Handling
* Front Mono-beam non-independent suspension with * RearDANA 130 rigid axle leaf spring suspension with
arifi-roll bar, HD shotls: ~anti=roll bar, HD-shocks: ] L
*  Firmide Sushansion - * Hydraulic power-assistre-circulating ball Stegring
* Frontand rear 19.5'x 6 argent stesl wheels * L T225/70SR19.6'GBBW AT front-and reartires
*  Dualrear wheels

Body Exterior
*  2doors o . * Driver and passenger power remote heated folding
o door mirors-with tarn sigria! inticator
*  Tuim signal indicator in mirrors * Black door ' mirfrors
* Chrome rimpers * Trailerharness
* Clearcoat paint * Front and rear 18.5 x 6'wheels

Convenience
* Manual air-eondifiohing * Cruise cantrol with atagTing wheiel Sontrals
*  Power front witidows Driver and passenger t-touch up
*  Driver and passenger 1-touch down Rémote power door locks-with 2 stage unlock-and
) ituminated entry: . .
Manual telescopic steering whesl
Wireless phone connectivity
"1 fst row LCD monitor:
Passenger visor mitvof

L

Marival tilt steering wheel
Day-night rearview mirrdr
AppLink smart device integration
Front cupholders _
Bxiver.and passenger door bins

4 % ¥ ¥ %
% Ok %

-Beats and Trim ,
* eafing capacityof 8 * FiantAD
¥ dway.driver seat adjusiment. * ] drive
* d:way passenger seatadjustment * Gontre front grmre:

0-40 split-beich

a -
twith
- Enfertainment Features. .

*  AMIFM stereo ratio with radio data system _ * :Singls CD glayer

% MP3.decoder - - _ ' = Aokl diofoput

¥ BYNG with MyFord external memory centrol * Steering wheel mountei.radio controls
*  dispeskers ) * Wireless streaming

‘and content Bvailabikty a8 SHOWT 676 SUDIACT T d be treated as estimate hicle, [
may varyfrom-ihis estimate tiecause of spaciaf fodal pricing, availability-ar priting ddjustmanits riot roflected In thie dealer's compitter system, See. -

‘salaapersan for the mast cument iHforniation,

Prepared tort. o
By: Jossica Boushard  Date: 01/21/2016 | Price Lével! 635

"Shown are SUBTA0T lo-cliahge and should be-treated ag-eslimales-brly. Achual hase vehicle, package and opian prcing




= Darling's Bangor Ford 2016 F<550 Chassis, SD Regular Cab
® 403 Hiogan Road, Bangor, Maine, 04401 4x4. 3D Regutar-Cab 141" WB DRW XL(F5H)
Offive: 207-941-1330 . : _

SeteCted Equipment & Specs (Cont'd)

*  Fixed antenna

Lighting; Visibility and Instrumentation :
* Halogen aero-composite: headlights * Variable intermittent front windshield Wipsrs
Light-tinted windows * Front reading lights
Tachometer . * GCompass:
Qutside temperature display * Frip.odomigter

L I

Safety and Security
*  dowheel ABS brakes
*  Driveline fraction control

*

d-wheel disc brakes ) N
Dual front impact dirbag supplemental restraint
system with passenger cancel

Gurtgin Tstrow overhead airbag supplemental
resiraint system resirgint sysfem o ,

*  Reinote activited perimeter/approach lighting Power ;;émhtefader’ locks-with 2 stage untock and
panicatarm . '

MyKey restricted driving mode:

*

e

* Duai-seat mounted side impact.airbag supplemental

*

*®

Security system with SecwriLock immabilizer
Manuaally adjustable front head restraints
Dimensions

General Weights . '
Cub . 7755 Ibs. GVWR 19500 Ibs.
Front GAWR 7000 Ibs. Rear. GAWR 14708 Ibs.
Payload 11708 Ibs. Front eurb weight : 4590 Ibs.
Rear curh weighit ' 3164 Ibs. - Fronit:axle.capacity 7000 lbs.
Rear axle capacity 14708 Ibs. Front spring rating © . 7000 1bs.
Reatspring rating 15000 Ibs. Frorit firafwhies) capagity 7500 lbs,
Rear tire/whes capacity 15000 Ibs. : .

Trailéring Type
Harness Yes Brake controilar ' Yes

Gerigral Trallering N
5th-whee! towing capachy 26100 lbs, Towitig capacity 16000 Ibs.
GCWR 35000 Ibs.

Fuiel Fank type _
Capacity 40 gal.

Off Roadl
Min ground tlearance 8"

RearFrame o
Hsight Joaded ' 28" Heightunloaded 34"

Powertrain

Powsrstioké

BT LY

Gompression Injection
_ : B.7L Qrientation. _
Recommended fusl Diesel Valves per cylinder - I 3
Vailvetiain . . OHV Fofeed indugtion Ihtercabled tuibe
Engine Spec

Pricss and tantant .éi.raua_b!,"ﬁtras;shdwn-a,@:subrlgcﬁ 10 change'and shauld he treated as estimates only, Actual base vehicle; package ;an_ﬂéomsjﬁﬁipricihs
may vary froiw thigiestimats becailse uf:'s*ae‘cl&l- oeal pricing; evallability of pricing adjustrents not refiedted in the-dealer's computar System, See
galespersen for the fnost currentinformation. : o S ‘ i :

Prepared for: _ ) )
By:.Josslea Bouchard Date! 01/21/2046 { ‘Price Level: 635




Darling’s Bangor Ford
403 Hogan Rt

__ Officsr 207-941-1330

&d, Bangor, Maing, 04401

2018 F-550.Chassis, 8D Regular Cab

4x4 SD Regular Cab 141" WB DR)

XL(FBH)

Selected Equipment & Specs {cont'd)
3.90" -

‘Bore
Displacemeant.

Engine Power

406 cu.in.

Output 300 HP @ 2,800 RPM

Alternator
Type
Battety
Amp houts
‘Run'down protection
Engine Extras
Block heater
Transmission
Elackonic control
Ovérdrive
Type
Transmission Gear Ratios
st
3rd
&th
Reverse Gear ratios
Transmission Torgue Conyverter
Stall ratic- i
Transmission Extras
Driver seleciable mode
Drive Type
Awd:type
Drrive: Featire
Lirnited &lip differenitial
Locking hub control
Drive Axle
Ratio
Exhaost
Matsral
Emissions
fuel Eeohomy
Fugl type
Engine Retarder
Driveability
Brakes.
ABS

HD

78
Yes
Yes
Yes
Yes

Aufomatic

3.974
1.516
0.858
3.128

1.90
Yes
Part-time

Mechanical
Marual

4.88

Stainless staa!

Federal

Digsel

4-whesl

Gompréssion ratio
Stroke

Torgue
Ampis

Cold cranking amps
Type ‘

Lock-tp
Speecﬁ

2nd
4th
Bih

Sequential skift control

Type

Traction sontrol

Transfor case shift.

Syste type

EPA:

ABS channels

16.2:1
4.25"

5

660 ft.-Ib-@ 1,600 RPM

200

750
Dual

Yes

2.318
1.149
0.674

SelectShift
Four-wheel

Driveling
Manual

Single

Tigr.2 Bin 8

3

Pficas and GORLBN: availaIlTy as shown are sUbC To SHAnGe Bnd ShoUld be ested as satimates only, Actudl base vaninle, nackage and opfign pricing

rrigy-vary fromi Hiig estimate because of spatial ftal 'p‘lidii"l'g',-aﬁéilablllt;f‘dr'i!ﬂélﬁg adjustrients not refiéicted in the dedlar’s corputersystem; See

salesperson-for the most curent information,
Erepared for:

Ev: Jéssics Bouchard Date; 02112096 | Price Lovek 635




=0 Darling's Bangot Ford
&Z&» 403 Hogan Rbad_,gB&jngprA Main, 04401

Office: 207-841-1330

2016 F-550 Chassis, 5D Regular Cab
434 8D Regular Cab 141" WE DRW XL(F5H)

- Selected Equipment & Spees (cont'd)

Type

Suspension Cortrof
Ride

Front Suspenision

4-wheel disc

Firm

indeperdence Mono-beam non-independent

Front Spring
Type

Front Shocks
Type:

Redr Suspension
Ifidependerice
Anti-roll bar

Rear Spring
Type.

Rear-Shocks
Type '

Steering
Activation

Steering Spets
# of wheeis

Extérior

Front Wheels
Diameter

Rear Wheels
Diameter
Dual

Frontand Rear Wheels

-Appearance

Front Tites
Aspect
Sidewalis
Tread

Widith
RPM,

Rear Tifes

“Turning radius:

Coil
HD

DANA 130 figid axie

Regular

Leaf
HD
Hydraulic power-assist

2

19.58"

19 5"
Yes

Argent

19
BSW

AT
225mm
645

Vented discs

Antiroll bar

Grade

Type

Grade

Type

Wiglth

Width

Material

Diameter
Stised
Type

LT load rating

Diameter.
Speed

Type

LT load rating

Resir frack.

‘Wheelbase:

Front and reat

Reguilar

HD

Leaf

HD

Re-circulating ball

6.00"

6.00"

Steel

19.5*
%
LT

19.57
23
LT
G

74.0"
141.0"

{Pricesiand conferit &vailabiily a5-SHoWn'aTe SUBIEGt 10 Shan

Prepared for;

Hy:Jassica Bouchard Date: 01/21/2016 | Price Level: 635

: _ G 10 change 2ndFahoud bo reatby awaskmates only: Acluslbase venicle, fa
migy vary-from.thls estimate because of speclal lacat pricing, ‘Bvaildbility o piicing atjustments not reflected Tit the déalar's
‘salespersert for'the mostcument infariation: ’ ' ’ ‘

Eop

ckage and option priging

uter systen. Sos,




Darling's Bangor Ford
403 Hogarl Road, Bangor, Maine, 04401
Office: 207-941-1330.

2016 F+550 Chassis, 3D Regular Cab
4x4: S Regular Cab 14+ WB DRW XL(F5H)

Selected Equipment & Specs (cont'd)

Body Features

Ererit license plate bracket Yas Body- material Fully galvanized steel

Side Impact beams Yes

Body Doors
Doergont
Exterior Dimensions
Length:
Biidy bisight
Axleto endof frame

Frame yield strengih {psi)

£ab 16 end of frame
Safety
Aitbags
Driver:front-mpact
Qverhead
Passenger side-impact
Seatbelt
Héight adjustable
Security
Immabilizer
Restricted driving mode
Seating
Passenger Capacity
Capacity
Front Seats
Split
Driver Seat
Forefaff :
Way direction controt
Passenger seat
Forelaft.
‘Way diﬁecfion'-carftrof
Front Head Restraint
Canitrol
Front Armrest
‘Cantre
Material
Gonvenigice
\C And Heat Type
Alr-conditioning

2285
476"
36000.0
107.¢"

Yes
Curtain 1st row

Seat mounted

Front
SecuriLock
MyKey

3
40:20-40

Manual
4

Manual

Marnual
Yes

Vinyl

Manual

Body width

Cab fo axle

Fraime section modulus
Front humper to Frorit axlg

~ Frontbumper to baok of cab

Dtiver side-impact
Passenger front-impact

Panic alarm

' Typs

Realining
Lumbar support

Redlining

Type

Storage

Baick materis}

93.9"
| 6 G"!'

h,
8’1:15

Seat mourted
Cancellable

Yes

Split-benich

Manial
Mariual

Manual
Adjustable.
Yes

- Vinyl

-’ﬁﬁaas:ana;@dhge;mfaﬁi|a_bs_|g,g‘rag~ SHOWN ara SUbJBCLEo chial
: 1 hecause bf speciakitosl,
‘seilebpéisth Toi the:most curient iformation;

may vary from this-estimate

Préfparod for.

By!Jessica Bouchard Date: 02112016 | Price Level: 636

rige dnd shollld be trested as estmalas only. Actual base venidle, nackegs and oplian pricing
pricing, avallabiiity-or pricing adjustments not reflacted in the dealer's computer systam. See. |




Darling's Bangor Ford 2016 F-550 Chassis, SD Regular Cab
403 Hogan Road, Bangor, Maine, 04401 44 SD ReguilarCab 141" WB-DRW XL(FSH)
Office: 207-041-1330 )

Selected Equipment & Specs (cont'd)

Audio System .
cn . Single €D.joration o In-dash
MP3 decoder MP3 decoder - Augiliary audio iripuit Yes
Radio AM/IFM stareo Radic.data systerh _ Yes

. Radio grade : Regular Seek-stan Yes
External memory control SYNC with MyFerd '

Audio Speakers |
Speaker type Regular © Speakers 4

Avdicr Confrols o
Speed sensitive volume - Yes Steering wheel contrgls . Yes
Vioice activation Yes Wirgless streaming: Bluetooth yes

Audio Artenha _ '

Type: Fixed

LCD Mornifors
18t row 1 Primiary monitor sisg (inches) 42

Cruise Control
Cruise'control  With steering wheel controls

Convenience Fealures
Retained accessory power  Yes 12V DG power outlet 2
Wiraless plore contiaotivity Blustooth Smaft device integration App tink

Door Lack Activation .

Type ) Power with 2 stage unlock Remote Keyfob (all doors)
Integrated keyremote ' Yes
Instrumentation Type _
. Digplay Analogy

Instrurmeniation Gauges . 7
Tagchometer Yes Engine temperature Yes
Turbo/suparaharger boost Yes Transmission fisiddemp Yes
Engine hour meter Yes

instruménitation Warnings
Ol pressures Yes Enging femperatuié Yes
Battery Yes Lights on , - Yes
Key © Yes Lowfusl ' Yes
Door ajar Yes Service interval Yes
Brake fluid Yes - L

Instrumentation Displays o
Clagk : In-radio. display Compass o . Yes
Extetior témp \ Yes ‘Systains motiltor Yes
thstrumentation Feature N :
‘PRNDin IP ‘ Yes: Trip edometer Yes

Steering Whesl Type o | )
Matefial Urethanie Tilting Manual
Teléseaping Manual

Front Side: Windows

Prices and onfent availabliity as:shown are subject to change aid sholild be Treated a5 aslimates aniy. Actual base vehicle, prickane and optiar piting

ray Vary from this estirfiate becilise ot special lacal pricing, avalabillly or pricing adjustiiients nict reflected Tri the dealar's compuiter system. See

salésperson for the mosi curent nfarmation.

Preparedifor: o )
By: Jessica Bouchard Dater01/21/2016 | Price Lovel: 635




Darling's Bangor Ford ‘ 2016 F-550 Chassis, SI> Regular Cab
E})Gfg' Hogg;} ;523%,353;%ngor..maine., D441 4x4 8Ly Reguiar Cab 141" WB DRW XL{F5H)
ce: 207-849-1330- i

Selected Equipment & Specs (cont'd)
Window 1strow acfivation Power
Window Featufes :
1-tauch down Driver and passenger “4-fguch up Driver and passengert
Tinted. Light
Front Windshiefd | |
Wiper Variable intermittent
Rear Windshield .
Window Fixed
Interior ‘
Passenger Visor |
Mifror Yes -
Rear View Mirror
Day-night - Yeés
Headliner . S |
Goverags Full Material - Cloth
Floor Trim |
Coverage Full Covering Vinylrubber
Trimm Feature : _
« Searshiftknob Lirethane Interior accents. _ Chrome
Lighting |
Done light type Fade Front reading Yes
uminated entry : Yes - Variable IP lighting Yes
Storage | |
Driver door bin Yes Frant Beverage holder(s) Yes
Glove box - Yes Pasgenger door bin Yes
instrument panel Bin Dashboard Yes
Legroom |
Front 411"
Headrborn
Front 40.7"
Hip Reom -
Front. : ‘ 67.8"
Shioulder Réom _
Frant 68.0"
fnteriar Voltime.
Passenger volumg 65.9cuft

.l?jri&:'nfs-'a‘ndjgbﬁte{int’a{rallaﬁwj;a‘; shbh(ﬁ--aré-suiijei_’é:\_t_b_ghhnga and endlld:be treated-as astimatas.only, Agtlial -b_gée vehigle, packags apd oplion priging
i ort tlils eslimate batause. of Speclalocal pricing, avaliatility'sr pricing adjustments not feflected in the dealer's computer systeri. Sae’
saléuperson for the missteurrent iiformation. * ’ : ’

Prepared Yor: N

By: Jessliéa Bouchard Date: 04/21/2016 | Prlees Level: 535
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Darling's Bangor Ford : 2016 F=550 Chassis, SD Repular Cab
403 Hogen Road, Banger, Maine, 04401 4x4 8D, Regular Cab 141" WRDRW XL(F5H)
Office: 207-941~1330 - : ,

Warranty - Selected Equipment & Specs

Warranty

Basig L

Distance 36000 miles Months : 36 mohths
Powerirain |

Distance 60000 miles Months. B0 months.
Caorrasion. Perforation '

Distance Unliimited miies Months ‘80 months
Roaidside Assistahce .

Distance 80000 miles Manths 66 months:
Digsel Engine , -
" Gistance 100000 miles  Months 60 months

PGS ahd Cantant avalabilty as shoWn a76 SuBject o.change and Shauld be Tealed a8 Saimalas arly. AGlial Bass Ver|ole, package and option Frng
fay vary from this esfimals bacalise of-Epacial local pricing;.availabilityor pricing: adjustinants not-reflectd in the’ dealers camputer systém; Ses
salespetsnn for the:most currait infarmafion. i S i

Pieporedfor; . ,
8y Jessica Bouchard  Date: 0172172016 | Price Level: 635
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Bruce Chandler

Cell: 207-751-4924

Email: readfield. maint@ne.twcbe.com

Town truck options:

Commercialtrucktrader.com — 2003 FORD F550 4X4 DIESEL, $23,950 Abington, MA - DUMP
TRUCK ONLY 60K WELL MAINTAINED FULLY SERVICED CLEAN IN AND OUT

FISHER MINUTE MOUNT TWO PLOW CHROME WHEELS SET UP FOR A FISHER
PLOW READY TO MAKE MONEY DONT MISS OUT CALL FOR MORE DETAILS,
,Warranty, AM/FM Stereo, Premium Wheels, Tilt Wheel, Front Disc Brakes, Intermittent Wipers,
Vinyl Seats, Air Bag - Driver, Air Bag - Passenger, Tachometer, Map Lights, Power Brakes,
Clock.

https://www.carsforsale.com/vehicle/details/14271292 - 2007 Ford F-550 Super Duty - $21,999
South Amboy, NJ — XLT Ext Cab Diesel dump with a Everest plow, 6.0L engine, Automatic

transmission equipped with gray leather upholstery, split front bench seat, rear bench seat, manual
adjustable front seats, dome lights, cargo area lights, chrome bumpers, front tow hooks, manual
climate control, am/fim radio with cd,manual 4x4 high to low gear selector, child door safety
locks, factory installed trailer hitch with wiring, cruise controls, abs 4 wheel brakes, power
steering, bed liner,12 volt power outlets, and more.




¢ Diesel World Truck Sales of Plaistow, NH — 2010 Ford F-550 Super Duty, $48,990 - Legendary

Power stroke Turbo Diesel - 4X4 Dump- 9 Foot Fisher snow plow. Rack Body Dump. This one
comes with 4 Additional auxiliary ports. 19,000 One Owner Miles - Power Windows and Power
Door Locks - Tilt Wheel and Cruise Control.

s Dicsel World Truck Sales of Plaistow, NH - 2004 Ford F-350 Super Duty, $18,990 - Legendary
Power stroke Diesel - 4x4 - Reading Dump Body - One Owner - 9 Foot Fisher Plow- Maintained
Regularly at Ford - Only 44,000 Low Miles - Automatic - Ice Cold Air Conditioning — Stereo.

VN presEL worLD. US

Diesel Pickups, Dumps & Duallys

i

e Y il

Z227TAR

e Diesel World Truck Sales of Plaistow, NH - 2011 Ford F-450 Super Duty, $44,990 - This Ford
F450 Dump truck comes with the Legendary Power Stroke Turbo diesel is capable of carrying the
heaviest of loads. This one comes with a 9' Stainless Steel Fisher V-plow. This one comes with
Four Wheel Drive to get you onto the most difficult of job sites. This F450 comes with the XLT
Package which includes Power Windows and Power Locks, Tilt Steering, Cruise Control, Ice
Cold Air Conditioning, Auxiliary Power switches and a factory built in Trailer Towing Brake.
This one comes in Contractor White.




hitps://boston.craigslist.org/sob/cto/5381081110.html - 2010 F550 4 x 4 Regular Chasis Cab
Dump Truck with Plow - $33,995 (Wilmington) VEHICLE DESCRIPTION: 71,471 miles, XL
141" WB Chassis Cab, 6.41. V-8 Diesel, Torgshift 5-SPD Automatic Transmission, Fixed
interval wipers , Front tow hooks, Roof clearance lights, Air conditioning — manual, AM/FM
stereo w/clock, Black vinyl floor covering, Day-Night rear view mirror, Upfitter stitches, 7-wire
trailer wiring harness, 40 gallon AFT axle fuel tank, Manual locking hubs, Manual telescope TT
mirrors, Manual window and door locks, Mono beam coil spring front suspension, Stabilizer bar
front/rear, 4-wheel anti-lock brakes, Driver/passenger air bags, 225/70R19 tires, 4.30 ratio limited
slip axle, Rapid heat supplemental heater, 17,9504 GVWR package, Engine block heater, Snow
plow package, Trailer brake controller, 9' Boss plow, Dump body (9.75 cu. yds.), Weli-
maintained, body in very good shape.

http://www.cargurus.com/Cars/spt_diesel trucks-Portland 1.14053#listing=134965643 — 2008
Ford F-450 Super Duty XL Crew Cab 4WD - $24,900 Haverhill, MA - This is actually an F-550,
no computer listing on our system. 4x4, automatic, 9ft stainless steel fisher plow and an
operational stainless steel sander with a Honda engine. Single Cab not Crew Cab. One owner
very well maintained, we just serviced it including brand new turbo chargers, tires and full safety
check. Runs and drives great. Mileage: 73,403 miles, Transmission: Automatic, Engine: V8
Diesel, VIN: IFDAF57R68EE 14463







10/06/2006 Page 1

Town of Readfield, Maine -

Compound Period ......... : Annual
Nominal Annual Rate ....: 5.290 %
Effective Annual Rate ... : 5290 %
Periodic Rate .................. : 5.2900 %
Daily Rate ......cceceeeee.t. 0.01449%

CASH FLOW DATA

Event Start Date Amount Number Period End Date
1 Lease 10/15/2006 54,400.00 1
2 Payment 10/1 5/2006 19,075.69 3 Annual 10/15/2008

AMORTIZATION SCHEDULE - Normal Amortization

Date Payment Interest Principal Balance

Lease 10/15/2006 54,400.00

1 10/15/2006 19,075.69 0.00 19,075.69 35,324.31
2006 Totals 19,075.69 0.00 19,075.69 -

2 10/15/2007 19,075.69 1,868.66 17,207.03 18,117.28
2007 Totals 19,075.69 1,868.66 17,207.03 o

3 10/15/2008 19,075.69 958.41 18,117.28 0.00
2008 Totals 19,075.69 958.41 18,117.28
Grand Totals 2,827.07 54,400.00

57,227.07




NEW BUSINESS




Readfield Board of Selectmen

Town .of Readfield _ tom # 16.001
Investment Policy for Trust Portfolio —

L. Purpose

The purpose of this Investment Policy Statement is to provide a clear understanding of the
investment objectives, guidelines and policies for the Trust portfolio of the Town of Readfield,
Maine, for the Select Board, the Treasurer, Town Manager, the financial consultant, Town
employees and the public.

II. Investment Objective

The Town’s primary investment objectives are the following:

o Safety - Safety of principal is an important objective of the Town’s investment
program. Investments shall be undertaken in a manner that seeks to preserve
capital in the overall portfolio.

e Liquidity — The Town’s investment portfolio shall remain sufficiently liquid to
enable the Town to meet all the disbursement requirements which might be
anticipated

¢ Return on Investment — The Town’s Investment portfolio shall be structured so
as to attain a fair rate of return comparable to the market overall while taking into
account the Town’s investment risk constraints and the cash flow characteristics
of the portfolio.

e Size - Any investment in an equity (stock) or bond in excess of $20,000 must
comply with 30-A ML.R.S.A. § 5711 - 5717.

ITI. Asset Allocation Guidelines

The Select Board has established the following asset allocation guidelines.

e Cash and Equivalents — (0 — /0%) - Short-term investments shall consist of obligations
of the U.S. Government, and U.S. Agencies with maturities of twelve months or less.
Additionally, a money market fund or comparable investment vehicle with like
investments may be used.

¢ Fixed Income — (50 - 70%) - The quality of fixed income securities shall not be rated
less than “A” by Moody’s or Standard and Poors. Cash positions should conform to
investments described in section above.

e Equities — (20 — 40%) - The portfolio may hold common stocks publicly traded on U.S.
Exchanges, NASDAQ listed stocks and securities convertible into such stocks.

IV. Communications and Review

Reviews between the financial consultant and the Select Board and Treasurer will be held at least
annually at a time established that is convenient to all parties. More frequent reviews may be
needed and can be requested by any party if significant concerns arise regarding the fund’s
performance, the investment strategy, or if key changes occur in a personnel or organizational
structure.

Investment Policy for Trust Portfolios 1

Amended 3-1-10
m:TClerk:Policy folder




Town of Readfield
Investment Policy for Trust Portfolio

Monthly statements of activity will be sent to the Treasurer for review, and quarterly statements
will be disbursed to the Select Board.

Ongoing communication by phone, letter or personal consultation will be required as deemed
necessary by the financial consultant and the Treasurer and/or Select Board.

IV. Audit

All accounts under this portfolio will be included in the Town’s annual audit.

Approved initially by the Readfield Select Board on May 27, 2003; and in this updated form on
March 1, 2010

Signed and Dated:
Kathryn Mills Woodsum, Select Board Chair Date Signed
John Perry, Select Board Vice Chair Date Signed
P. Greg Durgin, Select Board Member Date Signed
Amanda Mank, Select Board Member Da£e Signed
Stefan Pakulski, Town Manager Date Signed
Teresa Shaw, Finance Officer Date Signed
Investment Policy for Trust Portfolios 2

Amended 3-1-10
m:TClerk:Policy folder
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?s_____________._...._____

Readfield Board of Selectmen
February 8, 2016

ltem # 16-092

Return O investment
Transfer Stafion Scale Project

It is the intention of this document to present to the Citizens of the Towns of Readfield,
Town of Wayne, and potentially Town of Fayette, Maine, about the benefits of
purchasing, installing and consistent usage of a scale fo determine the weight of
Demolition Material and or Shingles that is accepted at the collective Transfer Station.

The initial goal has two objectives. The first is o provide a method where all citizens in
each community are correctly charged for demolition and or Shingles as they are
presented for disposal to the Transfer Station.

The second objective is to make sure the towns are charged for the actual weight of
the demolition it has received from citizens, and not create an increase charged to the
members of the town by maintaining a cost per pound fee based on volume,

Currently the Towns are being charged more by the Recycler for material they pick up
and the amount the Citizen is paying. This cause a drain on the Tax Dollars for the
Citizens, and unfairly charges Citizens who do not drop off Shingles or Demo material fo
help cover the cost for those who do drop off these items.

It is my infentfion by conducting this study to present to the various committees,
municipal officials, and Citizens of our towns information required to placing an Arficle
on each towns warrant for the 2016-2017 funding year. If approved implementation of
the project would take place this coming summer 2016.

February 1, 2016 Submit Respectfully; Allen Curtis
( 1 ] Readfield Select Board Member




Readfield Board of Selectmen
February 8, 2016

ltem # 16-093

TOWN OF READFIELD

8 OLD KENTS HILL RD. * READFIELD, MAINE 04353
Ter. (207) 685-4939 » Fax (_207} 685-3420

NOTICE OF CONDEMNATION

January 28,2016

REFERENCED PROPERTY: 323 Main Street Readfield, Map136 Lot 44 (rental unif)
NAME OF OWNER: Craig Pollis

The owner, Craig Pollis, and any other person claiming an interest in the property identified
above shall take notice that said property will be reviewed by the Readfield Select Board on
February 8, 2016 to determine if the condition of the above rental unit is a “Dangerous
Building” under Title 17, §2851 also causing a “Miscellaneous Nuisance” under Title 17,
§2802 and to recover Civil Penalties under Title 30-A §4452 (attached Titles). The Code
Office has posted 323 Main Street as dangerous and unsafe on November 10, 2015 and.
removed the occupancy permit through a vote of the Board on November 2, 2015, because the
rental unit was determined unsafe, unlawful, unfit for human habitation, or use as a dwelling.

A reasonable time has passed to do the required repairs and initiate an occupancy pen_hit
inspection.

Also, it has been brought to the Town’ attention that you have allowed individuals to reside in
the rental unit in December 2015 and through January 2016. This willful act (allowing

occupancy) by permission of the owner may cause the Town to take legal action to abate these
unsafe acts.

The failure to make the unit habitable may cause the Town to closed the structure permanently
or demolish it and may ask the Court to recover the cost thereof from you. This proposed
order from the Board may be appealed to the Board of Appeals by filing a Request within
thirty (30} days of the date of the Board’s vote. A copy of the specific defects has been served
on Craig Pollis by and through the help of a Maine State Trooper on November 2, 2015.

Lo 140
O, ,
s
Gary Quintal, Code Enforcement Officer




NOTICE OF HEARING
Pursuant to 17 M.R.S.A. § § 2851-2859
Dangerous Buildings

TO: Craig Pollis
321 Main Street
Readfield Maine 04355

You are hereby notified that the Municipal Officers of the Town of Readfield Maine will hold a hearing
on February 8, 2016 at 6:30 at 8 Old Kents Hill Road to determine whether the rental building owned by
you, Craig Pollis, and located on land owned by you, Craig Pollis, and shown on Map 136, Lot 44 as a
rental unit in Readfield, on file as 323 Main Street, is a dangerous building and/or a nuisance within the
meaning of 17 M.R.S.A. § 2851 & § 2802. If the Municipal Officers find that the building is dangerous
and/or a nuisance, they may order appropriate corrective action to the Courts, including but not limited
to demolition and removal of the building. If their order is not complied with by the deadline stated in
their order and no appeal is taken, the Municipal Officers may take the corrective action at municipal
expense and recover all expenses, including reasonable attorney’s fees, by means of a special tax or civil
action. This hearing is your opportunity to present evidence as to why the rental building at 323 Main

Street is not a dangercus building and to oppose any corrective action ordered by the Municipal
Officers.

The Select Board has determined the Rental Unit at 323 Main Street is a Dangerous Building.

Val Pomerleau, CHR Tom Dunham

H

Allen Curtis Bruce Bourgoine

Municipal Officers of Readfield, Maine

Chris Sammons

STATE OF MAINE KENNEBEC COUNTY,

Date: February 8, 2016. Personally appeared before me the above-named Select Board, and each
acknowledged their foregoing instrument to be his/her free act and deed.

Notary Public




112712016 Tifle 17, §2851: Dangerous buildings

Maine Revised Statutes

Title 17: CRIMES
Chapter 91: NUISANCES
Subchapter 4: DANGEROUS BUILDINGS

§2851. Dangerous buildings

Whenever the municipal officers in the case of a municipality, or the county
commissioners in the case of the unorganized or deorganized areas in their county, find that a
building or structure or any portion thereof or any wharf, pier, pilings or any portion thereof
that is or was located on or extending from land within the boundaries of the municipality or
the unorganized or deorganized area, as measured from low water mark, is structurally
unsafe; unstable; unsanitary; constitutes a fire hazard; is unsuitable or improper for the use or
occupancy to which it is put; constifutes a hazard to health or safety because of inadequate
maintenance, dilapidation, obsolescence or abandonment; or is otherwise dangerous to life or
property, they may after notice and hearing on this matter adjudge the same to be a nuisance

or dangerous and may make and record an order prescribing what disposal must be made of
that building or structure. [1997, <. 6, §1 (aMD).]

1. Notice. The notice must be served on the owner and all parties in interest, as defined

in Title 14, section 6321, in the same way service of process is made in accordance with the
Maine Rules of Civil Procedure.

[ 1997, c. &, §1 (AMD) .]

2. Notice; how published. When the name or address of any owner or co-owner is
unknown or is not ascertainable with reasonable diligence, then the notice must be published
once a week for 3 successive weeks prior to the date of hearing in a newspaper generally
circulated in the county, or if none, in the state paper.

[ 1997, c. &, §1 (AMD) .]

3. Order. The order made by the municipal officers or county commissioners must be
recorded by the municipal or county clerk, who shall cause an attested copy to be served upon
the owner and all parties in interest in the same way service of process is made in accordance
‘with the Maine Rules of Civil Procedure. If the name or address cannot be ascertained, the
clerk shall publish a copy of the order in the same manner as provided for notice in subsection
2. _ | ' '

[ 1997, c. 6, §1 (AMD) .]

4. Proceedings in Superior Court. In addition to proceedings before the municipal
officers or the county commissioners, the municipality or the county may seek an order of

~ hitp://www mainelegislature orgllegis/statutes/1 7/tifle17sec2851 . htm 12
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demolition by filing a complaint in the Superior Court situated in the county where the
structure is located. The complaint must identify the location of the property and set forth the
reasons why the municipality or the county seeks its removal. Service of the complaint must
be made upon the owner and parties-in-interest in accordance with the Maine Rules of . Civil
Procedure. After hearing before the court sitting without a jury, the court shall issue an
appropriate order and, if it requires removal of the structure, it shall award costs as
authorized by this subchapter to the municipality or the county. Appeal from a decision of the
Superior Court is to the law court in accordance with the Maine Rules of Civil Procedure.

[ 1987, c. 6, §1 (AMD) .]

SECTION HISTORY

1965, c. 284, (RPR). 1967, c. 401, §1 (AMD). 1973, c. 143, §1 (AaMD). 1979, c. 27,
§§1-3 (AMD). 1997, ¢. 6, §1 (AMD).

The Revisor's Office cannot provide legal advice or interpretation of Maine law to the public.
If you need legal advice, please consult a qualified attorney.

Office of the Revisor of Statutes (mailto:webmaster_ros@legislature.maine.gov) - 7 State House Station »

State House Room 108 - Augusia, Maine 04333-0007
Page composed on 01/05/2016 12:53:32.
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Maine Revised Statutes
Title 17: CRIMES

~ Chapter 91: NUISANCES
Subchapter 3: PARTICULAR NUISANCES

§2802. Miscellaneous nuisances

~ The erection, continnance or use of any building or place for the exercise of a trade,
employment or manufacture that, by noxious exhalations, offensive smells or other
annoyances, becomes injurious and dangerous to the health, comfort or property of individuals
or of the public; causing or permitting abandoned wells or tin mining shafts to remain unfilled
- or uncovered to the injury or prejudice of others; causing or suffering any offal, filth or
noisome substance to collect or to remain in any place to the prejudice of others; obstrueting or
impeding, without legal authority, the passage of any navigable river, harbor or collection of
water; corrupting or rendering unwholesome or impure the water of a river, stream, pond or
aquifer; imprudent operation of a watercraft as defined in Title 12, section 13068-A,
subsection 8; unlawfully diverting the water of a river, stream, pond or aquifer from its
natural course or state to the injury or prejudice of others; and the obstructing or encumbering
by fences, buildings or otherwise of highways, private ways, streets, alleys, commons,
common landing places or burying grounds are nuisances within the limitations and exceptions
mentioned. Any places where one or more old, discarded, worn-out or junked motor vehicles
as defined in Title 29-A, section 101, subsection 42, or parts thereof, are gathered together,
kept, deposited or allowed to accumulate, in such manner or in such location or situation either
within or without the limits of any highway, as to be unsightly, detracting from the natural
scenery or injurious to the comfort and happiness of individuals and the publie, and injurious
to property rights, are public nuisances. [2005, c. 397, Pt. A, §11 (AMD).]

SECTION HISTORY

1965, c¢. 78, §1 (AMD). 1971, ©. 274, (AMD). 1979, c. 472, §3 (AMD). 1995, c. 65,
§AH3 (AMD). 1895, c. 65, §SAl53,Cl5 (AFF). 1897, c. 540, §4 (AMD). 1997, c. 683,
§A7 (AMD). RR 2003, c. 2, §24 (COR). 2005, c.- 397, SAll (AMD).

The Revisor's Office cannot provide legal advice or interpretation of Maine law to the public.
If you need legal advice, please consult a qualified attorney. -

Office of the Revisor of Statutes (mailio;webmaster ros@lggiSIazu'r'g.maing.gov) » 7 State House Station *
State House Room 108 » Augusta, Maine 04333-0007

Page composed on 01/705/2016 12:53:32.
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Title 30-A, §4452: Enforcement of land use laws and ordinances

Maine Revised Statutes
Title 30-A: MUNICIPALITIES AND

COUNTIES HEADING: PL 1987, C. 737,

PT. A, §2 (NEW)
Part 2: MUNICIPALITIES HEADING: PL 1987, C. 737,
PT. A, §2 (NEW)

Subpart 6-A: PLANNING AND LAND USE REGULATION

_HEADING: PL 1989, C. 104, PT. A, §45 (NEW)

Chapter 187: PLANNING AND LAND USE REGULATION

HEADING: PL 1989, C. 104, PT. A, §45 (NEW)
Subchapter 5: ENFORCEMENT OF LAND USE

REGULATIONS HEADING: PL 1989, C. 104, PT. A, §45

(NEW)

§4452. Enforcement of land use laws and ordinances

plumbing inspector or building official, who is designated by ordinance or law with the

1. Enforcement. A municipal official, such as a municipal code enforcement officer, local

responsibility to enforce a particular law or ordinance set forth in subsection 5, 6 or 7, may:

A, Enter any property at reasonable hours or enter any building with the consent of the

owner, occupant or agent to inspect the property or building for compliance with the laws
or ordinances set forth in subsection 5. A municipal official's entry onto property under
this paragraph is not a trespass; [1989, c. 104, Pt. A, $45 (NEW); 1989, c. 104,
Pt. C, §10 (NEW).)

B. Issue a summons fo any person who violates a law or ordinance, which the official is
authorized to enforce; and [1993, c. 23, §1 (AMD).]

C. When specifically authorized by the municipal officers, represent the municipality in

District Court in the prosecution of alleged violations of ordinances or laws, which the
official is authorized to enforce. {1993, c. 23, §1 (amp).]

[ 1993, c. 23, §1 (AMD); 2007, c. 699, §24 (REV) -.]

2. Liability for violations. Any person, including, but not limited to, a landowner, the

landowner's agent or a contractor, who violates any of the laws or ordinances set forth in
subsection 5 or 6 is liable for the penalties set forth in subsection 3.

htip:/iegislature.maine.govilegis/statutes/30-Aftit e30-Asec4452 hm|
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127/2016 ' Tifle SO-A, §4452: Enforcement of land use laws and ordinances
[ 1991, c. 732, §2 (AMD) .]

3. Civil penalties. The following provisions apply to violations of the laws and
ordinances set forth in subsection 5. Except for paragraph H, monetary penalties may be
assessed on a per-day basis and are civil penalties.

A. The minimum penalty for starting construction or. undertaking a land use activity
without a required permit is $100, and the maximum penalty is $2,500. [1989, c. 104
Pt. A, §45 (NEW); 1989, c. 104, Pt. C, §$10 (NEW).]

r

B. The minimum penalty for a specific violation is $100, and the maximum penalty is
$2,500. (1989, c. 104, Pt. A, §45 (NEW); 1989, c. 104, Pt. C, §10 (NEW).]

B-1. Notwithstanding paragraph B, the maximum penalty is $5,000 for any violation of a
law or an ordinance set forth in subsection 5, paragraph Q, if the violation oceurs within
an area zoned for resource protection. [1999, c. 370, §1 (NEW).]

C. The violator may be ordered to correct or abate the violations. When the court finds
- that the violation was willful, the violator shall be ordered to correct or abate the
violation unless the abatement or correction results in:

(1) A threat or hazard to public health or safety;

(2) Substantial environmental damage; or

(3) A substantial injustice. [1989, c. 727, §1 (AMD).]
C-1. [2007, ¢. 92, §1 (RP).]

C-2. Notwithstanding paragraph C, for violations of the laws and ordinances set forth in
subsection 5, paragraph Q, the provisions of this paragraph apply. The court must order
the violator to correct or mitigate the violation unless the correction or mitigation would
result in a threat or hazard to public health or safety, substantlal environmental damage
or a substantial injustice.

(1) Except for timber harvesting, correction or mitigation of a violation that involves
the cutting of a tree or trees must include, but is not limited to, replacement of each
tree cut with a tree or trees of varying size and species such that the visual impact
from the cutting will be remediated, the tree canopy that was cut will be restored

within a reasonable time period and a total basal area equal to at least 50% of the
basal area cut will be replanted.

(2) Except for timber harvesting, correction or mitigation of a violation that involves
the cutting of understory vegetation must include, but is not limited to, replacement
of the understory vegetation with understory vegetation of substantially similar size
and species to the extent reasonably available and feasible.

(8) For violations requiring correction or mit‘igation pursuant to subparagraph (1) or

(2), the violator shall submit to the municipality a reforestation plan and 5-year

management plan developed with and signed by a forester licensed pursuant to Title
http:lllegislature.maine.gavllegislstatuteslSO-Altitlr-ﬁD-Asec4452.html 7
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Title 30-A, §4452: Enforcement of land use laws and ordinances

32, chapter 76 or other qualified professional. The reforestation plan must include
consideration of specified site conditions and address habitat and other riparian
restoration, visual screening, understory vegetation and erosion and sedimentation
control. The management plan must address how the replacement trees must be
maintained to enable the trees to grow to a healthy, mature height.

For purposes of this paragraph, "timber harvesting” has the same meaning as in Title 38,
section 438-B, subsection 1, paragraph C.

For purposes of this paragraph, "understory vegetation" means all saplings that measure

less than 2 inches in diameter at 4.5 feet above ground level and all shrubs. (2011, «.
228, §1 (AMD).] ' |

D. If the municipality is the prevailing party, the municipality must be awarded
reasonable attorney fees, expert witness fees and costs, unless the court finds that special
circumstances make the award of these fees and costs unjust. If the defendant is the
prevailing party, the defendant may be awarded reasonable attorney fees, expert witness

fees and costs as provided by court rule. [1989, ¢. 727, §1 (AMD).]

E. In setting a penalty, the court shall consider, but is not limited to, the following:
(1) Prior violations by the same party;
(2) The degree of environmental damage that cannot be abated or corrected;

(8) The extent to which the violation continued following a municipal order to stop;
and

(4) The extent to which the municipality contributed to the violation by providing the
violator with incorrect information or by failing to take timely action. (1989, c.
104, Pt. A, §45 (NEW); 1989, c. 104, Pt. C, §10 (NEW).]

F. The maximum penalty may exceed $2,500, but may not exceed $25,000, when it is
shown that there has been a previous conviction of the same party within the past 2 years
for a violation of the same law or ordinance. [1989, c. 104, Pt. A, §45 (NEW); 1989,
c. 104, Pt. ¢, $10 (NEW).) '

G. The penalties for violations of a septage land disposal or storage site permit issued by

the Department of Environmental Protection under Title 38, chapter 13, subchapter 1,

are as prescribed in Title 38, section 349. [1997, <. 794, Pt. A, §1 (AMD).]

H. If the economic benefit resulting from the violation exceeds the applicable penalties
under this subsection, the maximum ecivil penalties may be increas‘ed. The maximum civil
penalty may not exceed an amount equal to twice the economic benefit resulting from the
violation. Economic benefit includes, but is not limited to, the costs avoided or enhanced

value accrued at the time of the violation as a result of the violator's noncompliance with.

the applicable legal requirements. (1989, c. 727, §1 (NEW).]

E 2011, c. 228, §1 (AMD) .}

hitp:iegislature.maine.govilegis/stetutes/30-Aviitle30-Asecdd52. himl
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/2712016 ‘ Title 30-A, §4452; Enforcement of land use laws and ordinances

4. Proceedings brought for benefit of municipality. All proceedings arising under locally
administered laws and ordinances shall be brought in the name of the municipality. All fines
resulting from those proceedings shall be paid to the municipality.

[ 1989, c. 104, Pt. A, §45 (NEW); 1989, c. 104, Pt. C, §10 (NEW) .]

5. Application. This section applies to the enforcement of land use laws and ordinances
or rules that are administered and enforced primarily at the local level, including:

A. The plumbing and subsurface waste water disposal rules adopted by the Department
of Health and Human Services under Title 22, section 42, including the land area of the
State that is subject to the jurisdiction of the Maine Land Use Planning Commission;
[2007, c. 699, §18 (AMD); 2011, c. 682, §38 (REV).]

B. Laws pertaining to public water supplies, Title 22, sections 2642, 2647 and 2648;
[1989, c. 104, Pt. A, S45 (NEW); 1989, c. 104, Pt. C, §10 (NEH).]

C. Local ordinances adopted pursuant to Title 22, section 2642; [1989, c. 104, Pt. A,
$45 (NEW); 1989, c. 104, Pt. C, §10 (NEW).]

D. Laws administered by local health officers pursuant to Title 22, chapters 153 and
263; (1989, c. 104, Pt. A, §45 (NEW); 1989, c. 104, Pt. C, §10 (NEW).]

E. Laws pertaining to fire prevention and protection, which require enforcement by local
officers pursuant to Title 25, chapter 313; [1989, ¢. 104, Pt. &, §45 (NEW); 1989,
c. 104, Pt. C, §10 (NEW).] '

F. Laws pertaining to the construction of public buildings for the physically disabled
pursuant to Title 5, sections 4582-B, 4582-C and 4594-F; [2011, c. 613, §28 (AMD);
2011, c. 613, §29 (AFF).]

G. Local land use ordinances adopted pursuant to section 3001; [1989, . 104, Pt. A,
§45 (NEW); 1989, c. 104, Pt. C, §10 (NEW).]

H. {2007, c. 699, §18 (RP).]
I. (2007, c. 699, §18 (RP).]

J. Laws pertaining to junkyards, automobile graveyards and automobile recycling
businesses and local ordinances regarding junkyards, automobile graveyards and
automobile recycling businesses, pursuant to chapter 183, subchapter 1 and Title 38,
section 1665-A, subsection 3; [2007, c. 699, §18 (AMD).] '

K. Local ordinances regarding electrical installations pursuant to chapter 185, subchapter
2; [2007, c. 699, §18 (AMD).]

L. Local ordinances regarding regulation and inspection of plumbing pursuant to chapter
185, subchapter 3; (2007, c. 699, §18 (AMD).]

M. Local ordinances regarding malfunctioning subsurface waste water disposal systems
pursuant to section 3428 and laws regarding malfunctioning subsurface waste water

hitp:ftegislature. maine gov/legis/stat tes/30-Atitle30-Asecd452 himl




1/27/2016 Title 30-A, §4452: Enforcement of land use laws and ordinances

disposal systems pursuant to Title 38, section 424-A; [2007, c. 568, §6 (AMD).]

N. The subdivision law and local subdivision ordinances adopted pﬁrsuant to section
3001 and subdivision regulations adopted pursuant to section 4403; [1989, c. 104,
Pt. A, §45 (NEW); 1989, c. 104, Pt. C, §10 (NEW).]

O. Local zoning ordinances adopted pursuant to section 3001 and in accordance with
section 4352; (1989, <. 104, Pt. B, §45 (NEW); 1989, c. 104, Pt. C, §10
(NEW) . ] '

P. Wastewater discharge licenses issued pursuant to Title 38, section 353-B; (1999, c.
127, Pt. A, §46 (AMD).]

Q. Shoreland zoning ordinances adopted pursuant to Title 38, sections 435 to 447,
including those that were state-imposed; {2005, c. 240, $4 (AMD).] '

R. The laws pertaining to harbors in Title 38, chapter 1, subchapter 1, local harbor
ordinances adopted in accordance with Title 38, section 7 and regulations adopted by
municipal officers pursuant to Title 38, section 2; (2007, c. 112, §4 (aMD).]

S. Local ordinances and ordinance provisions regarding storm water, including, but not
limited to, ordinances and ordinance provisions regulating nonstorm water discharges,
construction site runoff and postconstruction storm water management, enacted as
required by the federal Clean Water Act and federal regulations and by state permits and
rules; [2007, c¢. 661, Pt. A, §1 (AMD); 2007, c. 699, §18 (AMD).]

T. Laws pertaining to limitations on construction and excavation near burial sites and
established cemeteries in Title 13, section 1371-A and local ordinances and regulations
adopted by municipalities in accordance with this section and section 3001 regarding
those limitations; [RR 2007, c. 2, §16 (COR).]

U. Standards under a wind energy development certification issued by the Department of
Environmental Protection pursuant to Title 35-A, section 3456 if the municipality
chooses to enforce those standards ; and [RR 2007, <. 2, §17 (COR).1

(Paragraph U as enacted by PL 2007, c. 699, §18 is REALLOCATED TO TITLE 30-
A, SECTION 4452, SUBSECTION 5, PARAGRAPH V)

V. (REALLOCATED F;ROM T. 80-A, §4452, sub-§ 5, JU) The Maine Uniform Building
and Energy Code, adopted pursuant to Title 10, chapter 1103. [RR 2007, c. 2, §18
(RAL) . ]

{ 2011, c. 613, §28 (AMD); 2011, c. 613, §29 (AFF); 2011, c. 682, §38 (REV) .]

6. Septage and sludge permits issued by the Depariment of Environmental Protection.

A municipality, after notifying the Department of Environmental Protection, may enforce the

terms and conditions of a septage land disposal or storage site permit or a sludge land

application or storage site permit issued by the Department of -Environmental Protection
pursuant to Title 38, chapter 13, subchapter 1.

http:/flegislature.maine.govilegis/statutes/30-A/title30-Asec4452.hm|
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1/27/2016 Title 30-A, §M52: Enforcement of land use laws and ordinances
[ 1997, c. 38, §1 (AMD) .}

7. Natural resources proteetion laws. A code enforcement officer, authorized by a
municipality to represent that municipality in Distriet Court and certified by the former State
Planning Office or the Department of Economic and Community Deirelopment, Office of
Community Development under section 4453 as familiar with court procedures, may enforce
the provisions of Title 38, section 420-C, Title 38, chapter 3, subchapter 1, article 5-A and
Title 38, chapter 18-D by instituting injunctive proeeedings or by seeking civil penalties in
accordance with Title 38, section 349, subsection 2.

f 2011, c. 655, Pt. FF, §9 (AMD); 2011, c.. 655, Pt. FF, §l6 (AFF) .]

SECTION HISTORY

1989, c. 104, §8$a45,Cl0 (NEW). 1989, c. 287, §§83,4 (AMD). 1989, c. 727, §1 (AMD).
1991, c. 548, §D6 (AMD). 1991, c. 732, §§1-4 (AMD). RR 1993, c. 1, §77 (COR).
1993, c. 23, §§1,2 (AMD). 1995, c. 58, §1 (AMD). 1995, c. 704, §B1 (AMD). 1995,
c. 704, §C2 (AFF). 1997, c. 38, §1 (AMD). 1997, c. 296, §8 (AMD). 1997, c. 794, .
§A1l (AMP). 1999, c. 127, §A46 (AMD). 1999, c. 370, §1 (AMD). 2003, c. 689, §B6
(REV). 2005, c. 148, §1 (AMD). 2005, c. 240, §S4-6 (AMD). RR 2007, c. 2, S$§16-18
(COR). 2007, c. %2, §81, 2 (AMD}. 2007, c. 112, §§S4-6 (AMD). 2007, c. 568, §6
(AMD) . 2007, ¢. 569, §1 (AMD). 2007, c. 661, Pt. A, $§1-3 (AMD). 2007, c. 699,
§18 (AMD). 2007, c. 699, §24 (REV). 2011, c. 228, §1 (AMD). 2011, c. 613, §28
(AMD) . 2011, c. 613, §29 (AFF). 2011, c. 655, Pt. FF, §9 (AMD). 2011, c¢. 655, Pt.
FF, §16 (AFF). 2011, c. 682, $38 (REV). '

The Revisor's Office cannot provide legal advice or interpretation of Maine law to the public.
If you need legal advice, please consult a qualified attorney.

Office of the Revisor of Statutes (mailto:webmaster_ros@legisiature.maine.gov) - 7 State House Station »
State House Room 108 » Augusta, Maine 04333-0007

Page composed on 01/05/2016 12:56:03.
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Maine Revised Statutes

Title 22: HEALTH AND WELFARE

Subtitle 2: HEALTH
Part 3: PUBLIC HEALTH HEADING: PL 1989, C. 487,
§11 (RPR)
Chapter 263: OFFENSES AGAINST PUBLIC HEALTH
Subchapter 1: NUISANCES HEADING: PL 1995, C. 470,
§10 (NEW)

§1561. Removal of private huisance

When any source of filth whether or not the cause of sickness is found on private
property and deemed to be potentially injurious to health, the owner or o¢cupant thereof shall,
within 24 hours after notice from the local health officer, at his own expense, remove or
discontinue it. If he neglects or unreasonably delays to do so, he forfeits not exceeding $300.
Said local health officer shall eause said nuisance to be removed or discontinued, and all

expenses thereof shall be repaid to the town by such owner or occupant, or by the person who
caused or permitted it. (1973, c. 430, (aMD).]

SECTION HISTORY
1873, c. 430, (AMD} .

The Revisor's Office cannot provide legal advice or interpretation of Maine law to the publlc
If you need legal advice, please consult a qualified attorney.

Office of the Revisor of Statutes (mailto:webmaster_ros@legislature. maine.gov} + 7 State Hduse Station »
State House Room 108 - Augusta, Maine 04333-0007

Page composed on 01/05/2016 12:46:53,

http:lllégis|ature.mai ne.govllegislstaMesIZZlﬁtleZZsec156'1 htmi 11




) o 50
/wvbvo 0.90 Q,N' &..GvJ
/UJ/.VA/ J@W$ _&GJVJ _000..
ses) m . 2 2 s e.N
T b N o & & oY
yed Alumuwio) m & ® N & < ® X
ueld saeds uad ol _ 000
1d suadom %05~ 139ang L0z m M. 00’000
sheq oFelIaH W %0¢g- 1350N49 9T0T W 00°000v
pleog uopjeansym NN 1 1 et MMMH- 000009
Yoeagm 408 00°'0008
%05 0000001
%0z 00°000TT
UolsiAlg >o_ asdu YD % LT0¢-9T0¢ UOISIAIQ >n_ sjelol ZT0¢-910¢
sielLm sjieL m
jied ALUnwiio) = sHed Aunwiwe) |
uefd 2oeds usdo = uejd 22eds uadom
sAeq aselaH m sheq a8ejueH m
pieog uodileasdoy m pleog uoijeai2ay m
yoeagm %00 = yoesgm
’ %T'T m . %00 =
%T'6 m %8 W o0t m
uoisialg Aq seSejuadiad 193png /T0C uoiIsiAIg Aq s98ejuadiad 198png 910
%0Z ET- {(00°E0T'F) $ 006969 $ Z0'SOL0Z _ $ O0TLZO'IE $ SB6BS'ET $ O00LZEYT $ 150L9'fT §
%E9°8- 00°€ee- 00°/9%C v 8251 00°00£7C 000 00°0 000 sjiell gz
%E9°T- 00's - 00°10E £9°¢e 0090E ST'6ET 00°90< 07°99¢ JiBd AJUNWILICD 09
%00°0 00°0 000 0070 000 000 000 000 ue|d 22eds uadg g
%00°05- 00"0005- 00°000°S 52'90T°0T 00700001 000 00°000'S OF'10¢'6 she(] sbejllsH gz
%E8'TT 00°590'T 00'1£0°01T ¥ 89T 00'900'6 02°'s0S'9 00cee's G/°1E6°8 pleog uoneaudsy gg
%LL0 00°0Z 00'0ET'6 £P°6IT'9 00°090°6 b 5b6'D 00°660°6 9z'1/0'6 yoeasq o1
% LL0Z-910Z  $2102-9102 1394ANd LTO0Z QLA9T0Z 139AaN8 910 1VNLOVYSIOZ 1aDangd sToT IVNLY ¥T0C NOISIAIQ

¥60-91 # Wa

910z ‘g Alenige4
uSLOBIeS JO PrROg PlSyRESY

810z ‘g Aveniga4
pJeog jo9jeg

SILLIAILDV 3 "'SHAVd "'NOILYIHO3Y - 0E LNIJWLHVdIA




HIOM,
|eaop=1|

2oULUIIRIA IJURUIJUIE 20UeUBIUIEA
BPIYBA 1BIUIAN peOY

HOM |EICLIBIL| B l‘l-

SquUUDJUIRA] IIIYSA M

SOUBUSIUIEIA JOIUIAA B

SJUBUIUIEIA peoy B

uoisialg Aq @8ueyd % /T0Z-9T0Z

%0°05-

%00

%0°05

%0°00T

%0°0ST

%0002

Jloa DIUBUSIUIRLY Sdueuljuiely =JURUDRUIRIA
|ea0jsa1u| 3RIYBA Juim peoy

e — g _ - 00°0
- 0000005
- D0°000'00T
- 00°000°0ST
- 00000002

- 00°000°0SZ

139ang 10z m
135ang 910z =

00°000°00€

00"000°0SE

uoising Aq sjelol £T0Z-9T0

JIOMA [E20]J51U] B
SOUBLISIUIBIA SPIYIA B
B2UBLISIU[EIN JIUIAA W

SAUEBUILUIEIN PEOY W

%Il | %E'T W

uoisiAIg Aq s@8ejuadiad 198png L10C

YO [BIC|ISIU| W
SJUBUSIUIE SIIUSA B
aauBLaUEIA] 13U W

SOUBUIIUIBIN PEOY W

%50 W Lope m

uolsinlg Aq saSejuadiad 198png 9T0¢

%9E'ST 00'ZFZ'T8 $  00'SS0°0T9% 69¥EB'TLE $ 008E8'8¢S ¢ £0'0L0°'8€5$ 00'P6L'656 $ eTS'sTe'ZsE  $

%I¥ 691 00" 0% 00°SEF9 TZ 162G 00'8RE'Z GH RREC 00'+05'C 92156 YI0M 101U 2

%T1°9E- 00'005°9 - 00°00S°TT 02'895 00°000°81 9T £8H'21 00'00+°01 £9°'2795°2T a0uRUSIUIRI BPIURA 09

%ET” 00'009 00°00T°192 6Y'L0T'EFT 00005092 16'£18'567 00'0b6'SSE Z26'£2H'8bE BDUBUSIUIBR JSUIM O

%ISEE 00"00T'E8 00°050°1€EE 6/'/98°'cee 00°056'/ b€ 66'6LE' 192 00'056'062 18'£8€'S6 aDUeUBUIEW PEOY QT
% 2102-910Z $ 210Z-9L07 13Dang 10T AlA 9TO0Z 135and 9T0Z TVNALOV ST0Z LIDANd ST0Z TYNLOY PTOT NOISIAIG

FDVYNIVIQ B SAVOH - 09 LNIWLHvYd3a

9102 ‘g lienige4
pieog 19eg




JJSUeE. @%%V A o
ronssTELE & o & Sa &
uawdinby = 49 oF o ’
S PSP & P K
PUCLEITICY | eOo .@.,.n. ovo,. J.wov o/a,.zo o%.& &900 .mwmu .mo @o
o ) ) g & ) (%)
Suipling Aeignm MR S P 139dnd £10Z W
%0°0ST- 00°0
plales m %0 00T- 13nand 910z 00°000°0T
e 00700002
leH opo m —— — Hm.mm 0000008
WBwWwaAcadW| uolIRlS Bi14 W ¥ . 00°000'0F
: %008 00°000°05
ASojouyds) "unwupy & 20°00T 00°000°09
%0°0ST 00°000°0/
uoisialg Aq a3uey) % LT0Z-9T0C uolsinlg Aq s|eiol £T0Z-9T0C
uonels 13Jsuel) e UGIIELS J3)SUEBIL K
wawdinb3 = wawdinby =
ARlBWa = AMapwan m
Bulp|ing Aleaq = Buipjing Ateaqn m
[JETT ) Pl2yiied &
{|1eH w.__w ] lIEH 2|1 W
juawsaoldw uoneis aJ4 | waweAo dw| uoilels 344 m
ASojouyaz] upy m %85 = ASojouysal "ujwpy m
%00 = . :
%eL w400 & %00 m
uoiIsinIg Ag so8ejuadiad 198png LT0Z uoisinig Ag seSejuadiad 198png 9102
%Z£'99 #HHH#HE  Q0OSY'OET$S O0OTO0'ZT  $ O00'SHE'TE $ B86'06L°Z¢ $ 0009T't9 $ SB6Z60S $
%80T 007005°0€ 0000585 00°TELE 00°000'8¢ 00°0EE’S 00'00S'ET 000 weq aye] JOuleuRIeW gg
%85 00°000°2Z 00°000°09 00°S8Z't 00°000°8E 00°699°T 00°000°T 000 uoness Jejsuell gy
%TT 00°954 00'956'~ 00°000'F 00°00Z'L 000 00000 000 juawamby gg
%0 000 000 00°0 00°0 00°00T'T 00°000°01 00°0 ARRBUWRD o
%00T 00°000°0T 00°000°0T 000 00°0 000 000 ST'e08 Bulpjing Alesqn gg
%00T- 00'sb9'8 - 000 000 00°5+9'8 oT'8T6CT 00°09T'TE 0Z'295'91 pewed gz
%0 000 000 000 00°0 00'0 00'005'E 01°£20°0C lleH 819 oz
%0 000 000 000 000 000 000 0t'S6L'ST JuSWaA0IdW] UONEIS Bl g
%0 000 000 000 000 TLLLLT 00’0 00'TEL'E - Abojouyse] ‘ujupy |
% L10Z-9102  $ Z10Z-9L0Z 13DaNd LT0T alA9T0Z 1394N9 9T0T 1WNLOV STOZ 139aANnd ST0T IVNLOV 102 NOISIAI

SINAWIAOYNWI TVLIdVD - S9 INIWILHVd3d

glog ‘s Aenigaed
pieog a9l




Sopoed uolels ._m"_.m:m._._- 30Lpjoeg uoiels Lw“_.m:mh._.
%0°0T- . L + 000
_ %0°0 o
%00T - 00°000°0S
%0°0C L 00°000°00T
20yoeg B %0°0€ 132qNe L1022
UOJIEIS Jajsuerj m %0°0t 139049 910z ™ - 00°0000ST
%0°05 e
%009 - 007000°00Z
%0°0L L 00°000°05Z
%0708
%0°06 00°000°00€
uoisialg Aq aduey) % L102Z-9T02 uoisiniqg Aq sjejol /T0Z-9T0C
wn.r_v_umm | | QOr_v_umm [ ]
uollels Jajsuel] m UQ[IRIS 19jsuel| m
%E'T W %0'T |
uoisialqg Aq sa8ejuadiad 198png /102 uoisiaig Aq saSeluadiad 198png 9102
Yo69° 00°09£'T § 00'SS6°2ST$ ST'SPL'SPT $ 00°S6T'95¢ $ TLTIG'SZZ $ O00SBI’'EST $ Iv'vib'vbe  $
%26 9f 00°600°C 00°009% 0L 0Tk C 00°009°Z 92 vITT 60°009'C £€°026'9 BOLPeg g
%60°0 - 00°0FZ -  00'SSE’EST Sb/EE'EHT 00°S65'£5Z Sb/£9'/72 00°585'05¢ 80'bSS'L€2 uonels Jajsuell g
% 2L02-9L0Z  $ 2102-91L0Z 13IDANY LT0T QlA9T0Z 135ANY9T0Z TVYNIOV STOZ 139ANd STOZ IYNIOV $¥T0Z NOISIAI]

41SVM aIT0S - 0Z LNaW.Ldvd3d

910g ‘g Aenigad
pleog 193)98



A
@\%v OOA,» G%\O. &&& 004/ G.m\%
& & N & & g
& NN o P & & o & P
uonen|easy m & A.\.N..V J/W\V OVAurO 0%{0.0 &V.ﬁd O/n...v. @W&& J/W\V /Vd.r/ /V/J/.VO QQ.PJI./ O/an.
& PP & " F 2 & s & & R &
pun4 asudJzug ploupesy B & o &o&/ ,o% F & o . & &0/// ﬁoo & &
Suiigowmous u %0'09- 139an4 107 & - 000
Ayualunuo) m %0°05- 139and 910z M - 00°000°0T
%0°0t- I
s310Ua3y Woid-uoN m 9%0°08- 00°000°0¢
00°000°0E
ABLI9AQ / STURWIDIEQY | %0'0¢- ) ,

L ezor0t- 00'000°0F

L %00 0000005

%0'0T 0000009

uoisinlg Aq @8uey) % LT02-9T0C uoising Aq sjelol £102-910¢
ucnen(eAsy u uonen|eAdy |
pund asudiaiug pjalypeay m pun4 asudialu3 pjaypesy &
Suigowmous m Suiigowmous =
%ET W
Acuadunuos m AduaBunuon m
sa12ua8y 1yoid-uoN = sapuady yyoid-uon m
Aej1anQ / sluawleqy o Aellong / sjUBWRleqY B
%gL m %LS o
uoisinlg Aq seSejuadsad 198png LI0¢C uoisIAIQ Aq sa8ejuadsad 1e8png 910¢

%S0°LT- {(o0pS8’'se)$ O0TZEPD ¢ SSVCTOC  $ 00'SLZT'S88 $ PTOSO'EC $ 00'SZE'89 $  09'1vl'os $

%0070 000 00°000°S 000 00°000°S 0070 007000°S 000 UCHeN|eASY 06
%000 00'0 00°000°0T 000 00°000°0T 000 00°000°S 00°005'6¥ pund asudisul plaupesy po
%69°C 00'€S 00°68H'T 00°9E+'T 00°95F'T 00°'TEZ'T 00'T1€T'T 00°Z50°'T Buijiqowmous pg
%00°'0S- 00°000's2- 00°000°52 000 00°'000'0S 000 00°000°0S 000 Ausbunuo) g
%LEd 00'ere- 00°Z£8°9 00'¥41'g 00HHT'L 0EEPT'L 00 HHT L 0S'0E6'F SapPURby JyeId-UoN oz
%E96- 00'S0F'T 00700091 SS'HHS'ET 00°G65"HT 66501 000 01'652'62 ABlRAQ [ sjusSiEqY T
o, ZH0Z-910Z $ 2102-910z 1394ANd LT10T dlA 910z 1395and9 910z TvNLOVY §10Z2  139ANd ST0T TVNLOV PT0Z

Q3IIIISSYTONN - 06 LNIWLYVdad

910z ‘g Aenigay
pleog 10ajag

NOISIAIO



JIURISISSY |BIDUDD ) FIURISISSY [eIBURD
L %0°0 000
%0°0T 00°005
%0°02 00°000°T
%0°0¢ 00°00S°T
%0°0F 1390N9 LTOZ W 0070007
J2URISISSY [EJ3USD) B .
%005 139ang 9T0Z M oocose
2%0°09 00°000°€
%0°0L 00'00S°E
%0708 00°000F
%0706 00°005'%
2%0°00T 00°000°S
uolsialg Aq @8ueyd % LT0Z-9T0Z uorsinlg Aq sjelol £T0Z-9T0T
SJUR]SISSY jelBURD) | JJUEISISSY |BlaU=2D) B
uoisialg Aq sa8ejuadiad 198png £102 uoisinlg Aq sadeluadniad 198png 9102
%00" - $ 000TLY $ £6'0 $ 0001LY $ OT'6Er'T $ 00'S0LY $ 66'829°C $
%0070 000 00°0TL Y £6°0 00°0TL Y 0T’ 6EPT 00'S0Ly 66'8¢9'C SOUBISISSY [BI2URD) 1
% L102-9102 $ 2L0Z-9L0Z 13DANG LT0T ALA9TI0Z 1IDANY9TOZ TVNLOV STIOZ 139AndSToC IWNLOY P10L NOISIAIQ

FONVISISSY TVHINID - S6 LNIWIUVYd3d

910z 'g Aerugaq

plecq 129198




ANIWAOY1dTd

%00" 000 00°0 000 0070 000 000 616187 ANJWAINDA
%00° 000 000 000 000 000 000 616187 INTFWAINDT VLIdYD 0£-59
INIWIDVIdTd LNIWLIND3I
INIVIN “dIvdTd
%00 00°0 00°0SE P9H8 00°05€ 02'59¢2 00°0SE 18°21€ ‘NOLLYY3dO dIN03
%00° 000 00°00Z 00°0 00°00T 9EHHT 00°00Z pa181 FONYNALNIVI LNIWLIND3A S£-09
%00° 00°0 00051 K] 00°0ST ¥8°0ZT 00°0ST L6°5ET 110134 0£-09
_ INIVIW dIVd3Y ‘NOLLYY3dO dInd3
YlbL 00°0E 00'SEy 0Z'19¢ 00'S0b 89'4Ty 00'S0F B EIE SALLIILN
%00° 00'0 00'552 00°55¢Z 00°S52 00552 00°55¢ DO'ELT AMOLVAYT 0£-0F
%0007 000E 00°08T 0Z'901 00°0ST 89°69T 00°0ST 8°0bT JYLD3 13 0£-00
) SALLILLN
%I0S 00'SbE 00°S£2°2 6750/ 00°068'9 5£'S67°G 00°PET L T6'1/5'S TANNOSY3d
%00°S 00'0ZE 000229 00 TLEY 00°00%'9 70616 o00zL'e 16°SL1°S SIOYM 09-0T
%AT'S 0052 00°'sTS 6EVEE 00°06% ££'9/¢ 00°%1S 10°96€ VYO 02-0T
TINNOSY3d
%0EY 00702 00'58% 80°+9E 00°55% 6LTLT 00°S8Y 85 bt FONVENSNI
%88F 0001 00°STE T6°£LT 00°50Z 86'bZ- 00°5T2 TSt dWOD SEAOM 08-ST
Y%S8'E 0001 00042 £1'98T 00'092 ££96T 00°0.2 97067 LINIWAOTAIWIANN 09-ST
JONYANSNI
%00"0E al'ss 00°SZE 64°85T 0005z 6.412 00'5ZE ST'0/T NOLLYYLSINIWAY
%00° 000 000 69 000 Z8°T1 000 VT IOVISOd 09-0T
%00° a0'o 00°DST 000 00°0ST 6681 00°05T ££°0S SAT1ddNS 21440 §5-0T
%00" 00°0 00°00T 00°25T 0D'00T 81°8€T 00°00T L6TLT "SI 05-0T
%00 000 000 000 000 PrE 000 £8'7€ suonedlignd 0#-0T
%00°00T 00'SL 00°SL 000 000 99'z 00°S£ 000 ONISILYAAQY 0T-01
NOLLVHISINIWAY
HOV3g / SALLIALLDY B°Sdvd ‘NOLLYIHOIY 01-0¢ :Ad/fdag
% 9bueyn  $ abueyd jenuI alA 19bpng [eny 39bpng [enpoy
png uno png Lnd £102 9102 9T0Z S10¢ ST0T b10T
saboyg uur  sa boy g
asuadx3y
T abed Wd 90:5
9102/50/20 Moday 39bpng woisn) PlRyYpeay



%00" 000 000 00072 000 000 . oo €544 SuonedGNd -0t
%00" 000 000 0z'ET 00°0 00°0 000 00°0 ONISLLYIAAY 0T-07
NOLLVYLSINIWGAY
SAVQ 3OVIRMTH / STLLIALIDV 9'SYuvd ‘NOLLYIIDIY Sz-0¢ :Aa/ideq
advosg
YET'TT 00°590°T a0°'1£0°0T 1S9t 00°900'6 02°S05°9 007266 S/°1£6'8 NOLLYI4OTY
%ES'TT 00°590'T a0°'1£0°0T 09°759°2 00'900°6 11064 00'726'6 ISP16'8 NOLLYZ¥DTY
%00" 000 00002 000 00°002 0058 00°00£ oo'ss SJUSAT 1210 09-0E
%00°8Z- 00"0SE- 00006 00°0 000521 00006 00'059'T 000082 NOLLDMYISNI WIMS S5-08
%TSET 00705¢ 00°00T°Z 8T L2 00°058'T 00°95¢€'T 00°0S8'T £L7968 d42208 0t-0E
%00’ 000 00°002 000 00°00Z 0EZ6T 0000 0£'80C JunH 563 J=seq SE-0¢
%00° 000 007002 000 00°002 £0°52T 007002 L6bLT NIIMOTIVH 0£-0€
%TLSE 00°529 00'54E°2 TE6TTT 00°05£°T 08'98£"T 00°05Z'T 99'€89°1 TTva13Msvea 0Z-0¢
%00° 000 00°0ET'T 000 00°0ETE SE /9L 00°0HT'T 0S°/89 Tivda140S €1-0E
%07°CC 00°0FS 00°996'Z 00°55¢ 00°92¢'C IS L9'T 00°ZEP'T LEWLIE'T Tva3asva 01-0€
NOLLY3 DT
%00" 000 000 78's 000 60°ST 000 8T /1 NOLLYYLSINIWAY
%00" 000 000 8’5 00°0 0F' b1 000 PSHT 39V1S0d 09-0T
9%00" 00'0 000 00'0 000 69°0 000 oz suoneliqnd 00T
NOLLVY1SINIWAY
auvoa
NOLLYTYD3Y / SALLIALLDY B'SHvd ‘NOLLYIHDIY 02-0€ :AId/ideq
oLl 00704 0001’8 £F611'9 00°090'6 /¥'Sk6'9 006606 92 T/06 HOov3ad
%P1 LS 007004 0000 £e'st D000~ 99°E/LS 00°0DE £0bEE W30 DNIATINg
%P1 LS 00°00% 0000 £esH 00°00L 9/'50% 0000t E8'VED JONYNILNIVIA 09-0/
%00 000 000 000 000 069 000 0Z°66 SANNOYD 0%-0L
WRB0 DNIATINg
A.LNOD HOV3d / SATLIALLDY ®'SHiidvd ‘NOLLYIUITd 0T1-0€ aig/ideq
9% abuey) $ abueyn jerjuy dliA Jebpng jen]py 126png [enpPy
png 4n) png un3 L102 9107 910¢ S10Z S102 ¥102
sabayaur  sabayur
asuadxg
7 2beq IWd 90-9
9102/50/20 Hoday 126png wojsn) pisupesy



%00’ 000 0007 5E'GT 00°0Z P16 0002 WA ¥JId 02-0¢2
TINNOSY3d
%ET6T- 00'S- 0012 8z'91 00'9z ov'01 0092 08'2C JONVENSNI
YLE e 00's- 00°0T 8.8 00°sT 19°S 00°ST 686 dWOD SHIAIOM 08-9T
%00° 000 00°TT 052 00°11 6L% 00°TT 16721 AINFWACTdWANN 09-51
IONVHNSNI
Med Agunuwiwo) / SATLTALLDY 8'Suvd ‘NOLLYIHDIY 09-0£ :AlgAdeg
%00 00°0 00’0 000 000 00°0 0070 000 ueld =oeds usdo
%00° 000 000 00'0 00'0 000 000 00°0 NOTLYTAD3Y
: NOLLYIHO3Y
ueld soeds uadQ / SIILTALLIY B'SUVd ‘NOLLYFUDTY 0S-0£ :AIg/Adeg
%00°08- 00°000°G- 00°000°S 58'901°0T 00°000°0T 000 00°000'S ov' 10’6 SAVA IOVITHIH
%00° 000 0070 00081 00°0 000 000 000 SILLTILILN
%00’ 00'0 00°0 007081 000 000 00’0 000 AHO1YAYT 040
SALLTILLN
%00°00T- 00°000°01- 000 87'66%'6 00°000'0T 000 00°000°s 61'5606 NOLLYIUDT4
% 00" 00°0 00°0 00°0SL 000 00°0 000 007Z8t YIAHLO SAVA ADY1TdAH S6-0€
%00" 00'0 000 £0°T9H'T 000 000 000 61°€08'T SAT1ddNS SAVA IDVLRIAH +6-0E
%00° 00'0 000 ST'L68 000 000 00'0 000 INIWAINOA SAVA ADVITYAH 26-0€
INIWNIV.LYIINT
900"00T- 00°000°01- 000 00069 00°000°0T 000 00°000'S 00°0T0"9 SAVd I9VLITYIH T6-0€
NOILYIHDIY
%00°00T 00°000'S 00'000°S Yisgkas 000 00'0 000 TT'90€ NOILVYISININAY
%00’ 00°0 00¢ LEY 000 00’0 000 890°t 39Y150d 09-0T
%00 000 000 00’0 0070 000 000 00752 SANddNS 321340 55-0T
%00°00T 00°000°S 00°000's 00°002 000 00°0 00'0 00°00¢ "OSIW 0S-0T
Q.iNOD
SAVQA IOVITYIH / SALLIALLDY R'SHuvd ‘NOLLYIUOIY S2-0€ :AIa/idaq
% abueyy  § abueyy Jerux ath 30bpng [eny bpng [enpy
png un) png un) £102 910Z 9T0¢C S10¢ ST0C pTOC
sabay Ul sa bay aug
asuadxg
¢ abey Wd 90:S
9102/50/20 yoday 10bpng woysn) plRUpeSy




INIVN

B NOLLVY3dO
%t BT- 00°98¢- 00041 bs8/5"1 00'£60'C 00°0 000 000 SAYM JT1dNd
%00°001- 00°£09- 000 06'8E 00°£09 000 000 000 SATTddNS/SNOIS 08-08
%ER'8T 00°st 00782 000 00'6EC 000 000 000 STVId31VIN 0+-08
%L9'9L 00'865 00'9LET +¥8T8L 00'08L 00°0 000 000 pues /|aaels) 0£-08
%9€°06- 00°¢Zb- 00°st 000 00°29¢ 000 000 000 TOYLNGCD NOISOH3 02-08
%00 oo 000 00'TTH 000 000 000 000 SIADIAMES LIVAINOD 0T-08

LINIVIN %8 NOILYYIHO SAVM JI1and
ANIVIW “dIvd3d

Y%EDTH- 00°E0Z- 00°08¢ 000 00'€8% 000 000 000 ‘NOLLYY3dO dIND3
%ED T 00°£02- 00°08Z 000 00'€8t 00°0 000 000 aopeg §5-09
_ AINTYIN “dIvd3d ‘NOLLYYIJO dINd3
%00°00T 00°08T 00°08T 00°0 00°0 000 000 000 S3LLLN
%00°00T 00°081 007081 000 000 00'0 000 000 AJOLYAY 04-0F
SATLTILLN
%b6'THT 00°94T 00°00€ 000 00'¥2F 000 000 000 NOLLYY1SINIWAY
%6 THT 00'9LT 00°00€ 000 00¥CT 000 000 00°0 "JSIW 05-0T
NOLLYY1SINIWNAY
sjiell / SALLTALLDV R'SHuvd ‘NOLLYIYDFd 0/-0€ :AQAdag
%E9°T- 00°S- 00°T0E £9°CkE 0090% 8T°6ET 00'90¢ 01°99¢ sed Aunuwiwo)
%00° 00’0 00°08¢ ge'9¢e 00°08¢ 87781 00’082 [1} 95 74 TINNOSHAd
%00° 000 007092 00°T1Z 00°092 9611 00°092 86°SZC SADVM 09-02
a.LNOD
ed Ajunwwo) / SILLIALIDY 9'SHdvd ‘NOLLYIUOIY 09-0¢ ‘Aldfdeq
% obueyy  § abueyp [eRIuI alA 39bpng [enpy ¥ebpng [enpy
png 4nD png un) LT0T 910T 9107 S102 STOT $10¢

sabay ur  sa bay nug

asuadxgy
1 abed lNd 90:5
9102/50/20 Hodoy 19bpng wojsn) pieupesy



%0T ET- 00°E0T b~ 00°696'9Z L£0'S0Z0T 00'TLO0'TE SE'G8S'ET 00 LZEVT 15°0£9°LT is|ego) asuadxy
SATLIALLDY
'S dvd
%0Z"ET- 0001 i~ 00'696'92 20504702 00°Z£0'1E G8'685'ET 00" £2EYT 15°0£9'(T ‘NOLLYIdDTd
%£9°8- 00'€£Z- 00'/96'C VA 0070042 00'0 000 000 s|iell
Q.LNOD SlielL / SATLTALLIVY Q'SHHYd ‘NOELYIHWOId 0/-0 :Mafided
9% abueyd  § sbueyd leniux ata 196png [enyoy 19bpng [en1oy
png un) png und £102 910¢ 9102 ST0C q10¢ +102
sA bay U sA bay ur
asuadxzy
G abeq IWd 90:5
yoday 196png woisn) PlRypeay

910¢/50/c0



2oueUUIE} J23UIA / 2Deuielq ¥ SpeoY 0F-09 AIQ/deq

%ISEE 00'00T'c8 00°0S0°TEE 0TETHETE 00°0S6°/FE 66'6/£"L9T 00°056°06Z 18'/8£°56 ueUMUIRY PROY
ANIVIW
® NOLLVYIdO
%9t HE 00°009'+8 00"00T'08¢ 18°/¥T'ETE 00°005'SHZ 96'v/ 1492 00°000°062 S2'S1Z'56 SAVM DIdNnd
%P9 T 00°009'+9 00°001°9TZ Z1°SE6'9T 00"00S'1ST 81'S/6'09T 00'000'09T Z6'E1S ONIAYd 06-08
%00 000 00°000'T LE90T 00°000°T SE'5CS 00°000'T 18'529 Sarddns/SNOIS 08-08
%00" 00’0 000 00°0 00'0 00°0 00'0S2'1 sT'oTe'T - - DNIHJ1Vd 0/-08
%00°002 0000002 00°000°0€ 00°0EH'0T 0000001 0£'292"/2 00°000'SH 00°0 NOLLONY1SNODZIY avOod 05-08
%00" 0070 00'0 00°0 000 0S°SbC’E 00°052'T 09°880F STVIHA1VYIW 0+-08
%00°05 00'000°2 000009 L0TPO'TT 00°000'% 00'0 00'005°2 LE964°T Pues /pael) 0£-08
%00°05- 00°000°C- 000002 56204 00°000'r T+92'E 00°000 95870 70U LNOD NOISOY3 02-08
%00" 00'0 00°000"5/ 0E TEPER 00°000°5/ 068’14 00°000°s/ Y/ SE6'T8 SADIAYAS LOVILINOD 0T-08
INIVIX B NOLLYd3dO SAVYM DITaNd
SADIAYE3S
%00°G¢- 00°005'T- 00005 000 00'0002 000 00005 000 LOVUINGD
%00°SL- 00'005°T- 00005 00'0 00°000°C 00°0 00'00S 00'0 ONIYIINIONT 05-05
SADIAYAS LIVHINOD
%00 000 00'0 000 00'0 00°0 000 00'0 JONVINSNI
FONVUNSNI
%00" 000 00°05% 6ESLT 00'05F £0'502 00'05t 95241 NOLLYYISINIWAY
%00 000 00007 000 00°00T 000 00001 000 SAONTHIANOD B DNINIVYL 08-0T
%00" 00°0 00°00T 61°0T 00°00T 80°7¢ 00°00T 959/ I9V.LS0d 09-0T
%00° 000 00'0 000 000 000 000 8/ "JSIW 05-01
%00°00T 00705 0008 000 0070 £9°G 0070 67'81 suonediqnd 0+-0T
%00°0¢- 00°0S- 00002 0Z'S91 00"062 (4974} 007052 000 ONISLIHIAQY 0T-0T
NOILYH1SININAY
duBUSUIR)Y pROY [ obeuieiq  speoy QT-09 :AIQAdsq
% abueyy  § abueyd leniug aiA 3ebpng [enoy 196png [enpy
png iin) png .inD £LT0¢2 9102 9102 ST0C ST0C ¥10¢

sAnboy Jur  sa bay uug

asuadxy
T abeqg _ Id 805
9102/50/20 Hodoay Jobpng woisn) poypeEsy



%8 18- 00°000'6- 000002 000 00°000'TT 12°94F'T 00°005'Z ¥6'€89°E SYUIMYL NMOL T5-09

%00°00T 00°0002 00°000°Z 90'16 00°0 000 000 000 eL3IS DD 05-09
%00’ 000 00007 126l 00°00T 6L'6L 000 rara IONVNALNIVIN LNIWAIND SE-09
%05 CT- 00°00s- 00700S’c £L'BLE 007000 0T'L8F'C 00000 9L 9T’y 10 13and 0£-09
LANIVIW ‘dI¥d3Id ‘NOLLYY3IO dIN03
%00’ 000 000 000 00'0 000 000 000 TANNOSY3d
TINNOSYd
%00° 000 000 000 000 0001 000 Z6°0 NOILLVYLISININGY
%00° 000 00°0 000 00°0 00°0 00°0 760 IOV1S0d 09-0T
%00° 00'0 000 000 00'0 00707 00°0 000 "JSIW 0S-0T
NOLLVY ISINIWAY
SupLAUIEK SPIYIA f dbeuiel] g speoy 09-09 :AIfdeg
%ET 00°009 00°00T'19¢2 6" L0T'EHT 00°005'092 £6'418'S52 00°0¥6'S5Z TE'ETH'BHT SDUBUIUIRK JaYUI
INIVIA
B NOLLYYIdO
%00° 000 00°000°092 66'666THT 00°000°097 00'0++'SST 00°0F+'SST 86'666'L1C SAYM D11dNd
%00° 000 00°000°092 66'666'THT 00°000°09¢2 00°0bb'S5Z 00°0bb'S5T 86'666LbT SADIAYIS LOVYINOD 01-08
AINIVIA 8 NOLLYY3dO SAVM DIand
%00°00T 00°00S 00'005 000 000 000 00°0 00'0 W80 ONIQTINg
%00°00T 00°00S 00'00S 000 000 00°0 00’0 00'0 JIONYNILNIVIA 09-07
W0 ONIQING
%00°0Z- 00°007- 00°00% 05°201 00°005 16724 00°005 v6 €Tk SALLTILLN
%00°0Z- 00°00T- 00°00% 05°£0T 00°00§ 16°LLE 00°00§ v6'CTh OY1O373 0€-0b
_ SILLTILLN
%00°00T 00'002 00°00Z 000 000 90°0 000 000 NOLLYY1SINIWQY
%00° 000 000 000 000 90°0 000 000 suonediqnd 0%-0tT
%00°00T 007002 00'002 000 000 00°0 000 00°0 DNISILYIAQY 0T-0T
NOLLVYLSINIWAY
soueuBjUIB JSJUIM / Sbeutelq B SpROY 0F-09 AId/deg
% abueyd ¢ abueyd |erpur alA w6png [enpY 196png [enpy
png un) png 4inp L102 9102 910z q102 ST0Z p10Z

sabsypur  sA bay pug

asuadx3y
Z 9bed , IWd 80:5
910¢/50/20 Hoday 19bpng wojsn) pleypeay



%00°00T 00'00Z'% 00°002'% 0S T 000 00°0SH'T 000 00°0 TOYINOD NOISOU3 02-08
ANIVIA '8 NOLLVY3IdO SAYM D11dnd
INIVIN “dI¥d3y
%00° 000 00°0 000 0070 ooo 000 00°0 'NOLLYY3dO dIND3
ANIVI "dI¥dTd ‘NOLIVH3dO dIND3
WIT L~ 00°£ST- 00°000°2 TLE0T 00°€ST'Z 61°LF8 00°052'C b5 L6 TANNOSY3d
%00" 000 00'000°Z 15'€96 00°000°Z 6698/ 00°001°Z 06048 SIOVM 09-0T
%00°00T- 00°€ST- 00'0 1L€L 00°€ST 0Z°09 00°091 #9'99 VOId 02-02
TANNOSYAd
%00 000 00"sEE 61"60T 00'SEe 9/'16 Q02 ZLET FONVHNSNI
%00° 000 00°SST 97°89 00'SST 82°09 00°09T 106 dWOD SYTHNIOM 08-5T
%00" 00'0 00°08 ETTY 0008 851 008 ¥ LNIWAOTIWINN 09-ST
FONVINSNI
3o [eoopaur [ abeuleiq g speod 0/-09 tMdfdaq
%TT9E- 00°005'9- 00°005°TT 02'995 00°000'8T 9T ERH'ET 00°00+°0T £5'295°2T SDURUSIUIRYY JIYBA
ANIYIW
8 NOLLYY3dO
%00° 000 000 000 000 000 000 000 SAYM DI19nd
INIVIW 8 NOILYY3dO SAVM 2I19Nnd
INFWIDOV 14T
%00° 000 000 000 000 00'005’S 0070 0070 : INAWdIND3
%00 000 000 000 00°0 00°005°S 00’0 00°0 ANIWINDA WLIdVD 0£-59
INIWAOVIdId LNFWINDI
INIVIN “dIvd3Y
%TT'9E- 000059 0D00S'TT 02'895 00700081 91°€£6'9 00"00F'0T 19°'195°CT ‘NOLLYY3dO dInd3
%00°001 00°000°T 00°000'Z 00°0 00°000°T £9°795°C 00°000°T 60'862 1aploH §9-09
%00" 00'0 o0 a0y 000 00°00% 000 00°00% 79°5kC HIANYS NMOL £5-09
%00° 000 00°005'T 02'Se 00°00S°T 6719 00°005°Z 6VTS'E YOOVl 25-09
a.INOD 2oueujUIRl SPIUSA / obeulelq g speoy 09-09 :AIQ/Adag
% abueyd ¢ abueyd ey alA 1bpng |enjoy 19bpng [enoy
png 1 png un) 102 910¢ 9T0T 5102 ST10¢ ¥10C
saboyyur  sa bay ug
asuadx3y
€ abed Wd 80:S
9102/50/20 Hoday uwm—u:m wojisn) PlRIpPESY



%9EST 00'£b2'18 00°580°0T9 0T'06€'79€ 00°8ER"RTZS £070L0'8ES 00'v6/'655 75'SeE’4SE abeuleiq g specy
%/ F'69T 00°Lb0'y 00°SEF9 1TT62's 00°88E'Z S6'88£°C 00'%05°C 92156 SHOM |eaopUL
ANIVW
? NOLLVY3dO
%00°00T 00002 00°002'F 0SHTy 000 00°05¥"T 000 000 SAYM JIN8Nd
CLLNOD oM |edojssiu] / ebeurelq R speoy 0£-09 :Ald/idag
9 abuey) $ abueyd jemuy aila 19bpng [enpy 1ebpng [enjoy
png un) png unp LT0T 9102 910¢ ST0T ST0Z $102
sabayyur  sA bay uur
asuadxg
¢ abed Wd 80:5
Hoday 1o6png woisn) pRYPeY

9102/50/20




W20 DNIJTINg

ANAWIDVIATY
%00 00°0 000 000 00’0 00°0 00’0 000 INIWLINOA
ANIWIDVITY LINIWAINDA
%007 000 000 000 000 000 Q00 000 NOLIVY1SININGY
NOLLVY1SINIWAY
HeH 9119 / SLNIWIAOUdIWI WLIdVD 0Z-59 :Ad/adeg
syuswsaosdw
%00° 000 00°0 000 000 000 000 0b'S64'ST uonejs all4
ANIVIA
3 NOLLYY3dO
%00° 00°0 000 000 00’0 000 00’0 0b'S6/'ST SAYM DJ114Nnd
%00° 000 000 000 00°¢ 000 000 ob'sez's DNIAVYd 06-08
%00° 00°0 000 00'0 000 00°0 0070 00°005°'Z STAITAYAS LOVHINQD 0T-08
‘ ANEYIN 8 NOLLYH3dO SAVM DNdnd
%00 00'¢ 000 000 00°0 000 000 000 NOILLVYISININAY
NOLLYY1SININGY
sjuawanoidw uonels ald / SINIWIAOEWI TYLIdYD 0T-99 :MgAadag
%00° 000 000 000 00°0 2LLLLT 00’0 00°TEL'E ABojoulpa ] wpy
AINIVI
3 NOLLYY3dO
%00° 000 000 000 0070 00's/6 000 000 SAVM DI8nd
%00 00°0 000 00°0 00°0 00846 00’0 000 SADIAYAS 1OVHINOD 0T-08
ANIVI 8 NOLLYYIdO SAVM D118Nnd
INIWIDVIdT
%00° 00°0 000 000 000 [ Ardil:] 000 00°1£2°E INIWLINDA
%00 000 00°0 000 00'0 ¢L'e08 0070 00 TEL'SE FAVMTIYH 43 1LNdIW0D 0T-59
INIWADY 14T INTFWLINGA
ABojouyda ] WPy / SINJWIAOUIWI WLIdYD T0-99 :Ag/idag
% abueyd ¢ abuey) |eug atA wbpng [enay 19bpng [enpy
png 1inD png J4in) L10T 910¢ 910z S10C S10¢ $102
SAbed uul  sA bay Jug
asuadx3y
5 abeyd Nd 80:S
910¢/50/20 Hoday y9b6png woisn) PRupesy



%00 000 000 000 00°0 000 00’0 89°0¢ SATIddNS/SNOIS 08-08
%00’ 00°0 000 00°0 000 9€'SZ8'TT 000 8%'£92 STYIIILYW 0+-08
%00 000 000 000 00'0 00°0 00°0 S0'19 TOYLNOD NOISOHA 0Z-08
%00°00T- 00'st9'- 000 00'0 00'5+9'8 00'0 00°09T'1E 00°S61°9T SADIAYAS LDOVYINOD 01-08
ANIVIA 2 NOLLVY3dO SAVM DTidnd
INTVW “8Ivd3d
%00’ 000 000 000 00°0 00°06 00°0 000 ‘NOLLYY3dO dind3
%00’ 000 000 000 000 00°06 000 000 souyoed §5-09
INIVIA “dIvd3y ‘NOLLYYIdO dIN03
SADIAYSS
%00° 00'0 000 00’0 000 00'0 000 000 L1DOVIINOD
SIDIAYIS LOVYLNOD
%00 00'0 00°0 000 00°0 06'C 00°0 66°CT NOLLYY1SINIWAY
%00’ 000 00'0 00°0 000 06'7 00°0 8T I9V1S0d 09-01
%00" 000 00°0 00°0 000 000 0070 T911 suonedqnd 0+-0t
: NOLLYY LSINIWGQY
Pleuled / SINFWIAOIWI TYLIdVD SZ-59 :AlQ/ideq
%00" 00’0 000 000 00°0 000 00°00S'E 01'£20'0T lleH 319
. INIVIW
B NOLLVY3dO
%00" 00°0 000 000 00'0 000 000 0T'ZEE'6 SAVM DITdNd
%00° 00°0 00’0 00'0 00°0 00°0 000 o1'Zee’s SADTAYIS LDOVHINOD 0T-08
AINIVIW 8 NOLLVY¥3dO SAVM DI1aNd
%00° 00°0 00°0 00’0 000 000 00'005'€ 00'569°0T W80 ONIQTINg
%00’ 000 000 000 000 000 00'005’€ 00'0 SANNOYD 0b-0L
%00 00°0 000 00’0 00°0 00'0 000 00'569°01 10je13US9) §T-0L
CLINOD [12H 2119 / SINSWIAOUdIWI TV.LIdYD 02-69 AafAdeq
% 9bueyd  § abueyd [eu1 alA 19bpng [enioy e6png [enpy
png 4inD png un) £102 9102 970 S10¢ STOZ ¥10C
sabayuur  sa bay g
asuadxy
g abed Wd 80§
9102/50/20 Hoday 326png woisn) Pleupeay



%0601 00957 00'956'£ 00°000% 00°002"2 00°0 00°000°% 00'0 INIWAIND3 TY1IdYD 0£-59
1NTWIDYIdTY INIFWLINDT
uswdinbg / SINJWIAQUIWI TWLIdVYD §9-§9 :Alg/idag
%00’ 00°0 000 000 000 00°00T'T 00°000°0T 00'0 ARpwe)
ANIVIN
B NOLLYYIJO
%00° 0070 000 000 ao'o 00°00Z 00°000°0T 000 SAYM DI'ldnd
%00" 000 000 000 000 00°00Z 00'000°01 000 SADIAYAS LOVELINGD 01-08
INIVIN 8 NOLLYY3dO SAVYM DIdnd
SADIAYAS
%00 000 000 000 000 00°006 000 000 1OVYINOD
%00 00’0 000 000 000 00006 000 000 ONDIINIONT 05-05
SAJIAYAS LOVELNOD
Asggpwa) f SINIWIAOUIIWI TVLIdYD OF-S9 :Aafidag
%00°00T 00°000°0T 00°000°01 000 0070 000 000 ST'608 Buiping Ateign
AINTYIW
B NOLLYY3IdO
%00°00T 00°000°01 00°000°0T 00’0 000 000 00'0 ST'608 SAYM DIdnd
%00°00T 00°000°0T 00°000°0T ago 000 000 000 ST'608 SIDIAYIS 1OVHLINOD 0T-08
AINIVIN B NOILVAIdO SAVM D119Nnd
%00 00'0 000 000 00'0 0070 000 000 NOLLYH1SINIWAY
NOLLVYISINIWNAY
Buipjing Ateidi / SINIWIAQHINI TY.LIdYD 0£-99 :AIg/adaqg
%00"00T- 00°5¢9'8- 000 000 00°549'8 9781621 00°09T'1E oz'/98o1 piRyIEg
INIVIN
13 NOLLYY3dO
%00"00T- 00°559°8- 000 000 00'5%9'8 9¢'528'eT 00°09T'1E T #5501 SAVM D1T190d
a,LNOD piaYlleg / SINAWIAOUAWI TVLIYD S7-59 :AIQ/dag
% sbueydy ¢ sbueyd [eniug dlA 39bpng [enyoy 1o6png lenpy
png ..nD) png 1np £10¢ 910 910¢ S10¢ ST0C +10¢
shbay Ul sa bay g
asuadxgy
/ obeg Nd 80:5
9102/50/20 Hoday jabpng woisn) pieypesy



%00° 000 000 00'TEL'E 000 000 000 00°0 SADIAY3S LDOVH1INOD 0T-08
ANIVIN 8 NOILYH3dO SAYM JIdind
%E6'80T 00°005°0E 00°005"85 0070 00700082 00°0€E’S 00°00SET 0070 WR0 DNIATINg
%€6'80T 00-005°0E 00°00S‘8S 00°0 00°000'82 00°0EE’S 00°00S°ET 000 IONVNIINIVIN 09-0L
W20 ONIdIINgd
Weq HeT joodeueiel / SINFWIACYMWI TYLIdYD 06-59 :Mg/idag
%68"£5 00°000'ZZ 0000009 65°62L %1 00°000°8€ 00°599°T 00°000°C 000 UOReIS Jaysuel|
ANIYIN
B NOLLVY3dO
%00°00T- 00°000'8¢- 000 65Hb 01 00°000'8¢ 600 00'0 00'0 SAVM DT1aNnd
%00°00T- 00°000°8¢E- 000 65°Pb 0T 00'000°8€ 00'0 00'0 00'0 SIDIAYIS [OVYINOD 0T-08
INIVIA 8 NOLLYY3dO SAVYM D11dind
INIWIDV 1Y
%00001 00°000°09 00°000°09 00°S8Z°F% 000 00°'S99°T 00000 000G 1INAWAINDS
%00°00T 00000709 0000069 00°S82'y 000 00°599°T 00°000'2 0070 INIWINDI TWLIdYD 0£-59
1NIWIDIVTIATY LNTWLINO3
INIVIN “dIvdad
%00" 000 000 000 000 000 000 00’0 ‘NOLLYY3dO dIND3
1INIVIY “dTvdTd ‘NOILYHIdO dINdD3
SADINYAS
%00° 00°0 000 000 000 000 000 000 1ovdINOD
S3DIAMAS 1DWELINOD
%00° 00D 000 00’0 000 00°0 ac'o 000 NOLLVY1SINIWAY
NOLLYHISININAY
uones laysuel] / SINJWIAOYAIWI TVLIdYD 0/-59 :Aid/adag
%0507 0095/ 00°956'L 00000 a0 o0z’L 00°D 00'000'% a0'o juswdinb3
INIWIOV1dTY
%0S'0T 00'952 00°956"L 00°000'% 00°00Z'¢ 000 00000 000 INAWINDA
A.1NOD wawdinb3 / SINFWIACUIWI TVLIdVD §9-59 :AgAdaq
% dbueys  $ sbueypy lemuI aiA 396png lenoy 1eb6png [enpy
png no png L) £102 9102 ST0e ST0¢C ST0Z ¥10¢
sabayur  sabayug
asuadxg
g =2bey Wd 80:5
9102/50/20 Jodoy 326png woysn) PIaypesy



SINIWIAOHdINI

%T /99 00°'T19'%S 00°95'9€T 65°09+'22 00'S¥8'18 86064 000919 S8'676'95 TYLIdYD
weg
%E6'80T 00°005'0E 00°005'85 00'TEL'E 00°000°8Z 00°0£€’S 00°00S'ET 000 ;e yoooeuRIEy
INIVIW
B NOLLYY3dO
%600 000 000 00'1EL'E 000 Doo 000 000 SAVYM DIdnd
a.INOD
weq e dooleuriel / SINIWIAOUMWI TYLIdYD 06-69 :AIQfideq
% abueyy  § sbueyd Jerur ala 19bpng [enoy 196png jenpy
png unp png L) FALI4 9T0¢ 910¢ STOC ST0C PT0Z
sanbayur  sa bay Jug
asuadxy
6 sbeyd IWd 80:5
Moday 3abpng woisn) peypesy

910¢/s0/20



SALLTILL

%09¢C- 00°S£0°2- 00'0£Z'9/ 16'22E'Th 00'592'8Z 6k"550'EL 00750887 66°65T'S/ TANNOSY3d
%00'00T 00°00F 00°00¢ 000 00°0 000 000 000 mw__an_zm 56-0¢
%00 00'0 00009 00°001 00°009 00°00¢ 007009 00°00T FONVMOTIV DNIHLOTD 06-02
%00°00T- 00°SPE- 000 PE /9T 00°SHE HhE 00°0sE 86'SEE NYid NO1LD310dd SWODNI 99-02
ECTAE o 00°S00°€- 00°005'c9 £T°9£6°SE 00°50599 0T LEP'TO 00°S¥'99 $5°025€9 SADYM 09-0Z
%TF6 00'00S 00'S18'S 69°€0LC 00°51E’S §9'TEE’S 00°01E’S 69°2LF'S LINIWIALL = 0+-0¢
%00°00T 00'00L 00°00L L1CLy 000 95'#69 00"009 99°60S8 JOVITIW 0£-02
%8BT'S- 00°58¢2- 00'sTZ’S PS'EP6'T 007005°s 79°6+0's 00'005’S £112e’s YOId 0Z-0¢
TANNOSHI3d
O%ZE"- 00°S0T- 00'525°2¢ 6566881 00°0£9°ZE S9°S69'TE 00 09z'1E $6°950'0€ FONYHNSNI
%008 00'092 00'0TS'E £5268'T 00'0S2°c G0"665°E 00'092'€ TEPES'E dINOD SEINJOM 08-ST
%9081~ 00°S0¢- 00'0t6 £9°148 00°'SET'T 60°T6H'T 000157 T1SHLS'T INIFWAOTdWANN 09-ST
%00°00T 00°004'T 00'00H'T 00'0 000 00°0 000 000 INTFWISHNIWITY HLTVAH §2-ST
LOTAR 007095'T- 0058992 £5°6/091 00'S+2'8T 15°b09'0Z 00°06+'92 [A%: ik IONVINSNI HLTY3H 02-ST
TONVHNSNI
%E£9°ST- 00°05¢- 00'0SE'T Q9'89E 00°009°T £1°986 00°5/8°T DL£7048 NOLLYY1SININGY
%00°00T- 00°0S¢- 0070 000 00°0SE 00°0 Q0°00s 000 suig 6ulpAay S6-0T
%00 000 00°0S¢ 000 00052 00'0SZ 0005z 000 SADONFAFANCD B DNINIVHL 08-0T
%0005 00°5¢ 00°s. [+ 00°05 £5°65 0008 29FS IOVLIS0Od 09-01
%00°0¢ 00°09 00700 00°99¢ ' 00°052 149 74 00'sZE Q0052 S311ddNS 401340 $5-01
%00° 000 00°0% 000 00°0s 0F'es 00°00T 000 "JSIW 09-0T
%95°S 00'SZ 00°SLF 00°0s 000t 00'89% 00°0St 006t SAIHSY38IM3N St-01
%0 00°0 000 000 00°0 TTCET 000 LE°1E suonedqnd o¢-0t
%00° 00’0 00°001 000 0000t 00’0 007001 00°Q NOLLYONA3d 5¢-01
%00° 000 00°00T 000 00°001 000 007001 98'a8 ONISIIHIAQY 0T-0T
NOLLVY1SININGY
NOLLY.LS ¥34SNvL / 31SYM ar1os 01-0Z :ANaAdaq
% sbueyy  §abueyy  jenur alh 19bpng [enpy ye6png lenppy
png 1inD png nD £L10T 9102 9107 ST0¢ ST0Z b10T

sA bay uuj SA bay jug

asuadxg
0T sbed ‘ Wd 80:5
910Z/50/20 Hoday 39bpng wojsn) plaupesy



INFWIADV1dTd

%00" 000 000 000 000 000 000 000 LNIWAIND3
AINJFWIOV AT INFWAINDI
INIVIW “dIvd3d
%SZ'9 00°00T 00°00£T 6L'€8 0070097 66'T62'T 00°058 5806 ‘NOLLYY3dO dIND3
%00°00T 00°00T 00'001 00'0 000 6625 00°00T 99°TH 1890 8ANDB10Id [RU0SId H/-09
%00° 00’0 00°00T 64'€8 007007 0070 00'0 00°0 SAIddNS ENAWAING3 /9-09
%00 000 000 00°0 00D 000 00’0 00°SES'9 Juay/fesea Juawdinks 09-09
%00° 000 00°00S'T 00'0 00°005°T 00°6£2'T 00°05/ 9/'806'C FONVYNILNIVIN LNIWJINOI S€-09
INIVIW “dIVd3d ‘NOLLYY3dO dINd3
: SIOINY3S
%89°E 00°008°F 00°002°SET $6'H0S'LL 00°00+"0%T 7968 FIT 00°598'6¢T 8rarT'LTT 1DVHINOD
%00 000 007007 0058 00°00T 0008 00°00T 0005 DHNLLSOH 93M §6-05
%00’ 00'0 00°005°c 00°0 00'00S'E 09'$T1E'E 00°0SL2 ¥ L6F'T TYAOKWIY HSNYE B QOOM 68-05
9%00°00T 00°00€ " 00°00€ 90°SST 00'0 /5792 000 000 TWSOdSIA A1SYM T¥SHIAINN 88-05
%69~ 00°'000°s- 00°000°09 L0°6/THE 0000069 05°S61°65 00°000°c9 09'T61°85 ONIddIL HSVYL /8-08
%00 000 00°00E'T 00°80£'T 00°00E’'T 00408 00°000°T 08'792'T T¥SOdSIA FHLL 98-0S
%00" 00'0 0070007 00'ST6 00°000°T 05'£8€'T . 00705 000 _ TWSOdSId NOTHd +8-08
Y9 OL 00'000°8 00°000°0F £H'8/T'81 06°000'2T 90'019'97 00°005'SZ Z0'6ET'1E DNIddLL OW3a £8-05
%00"FE 007002°T 00°00£9 98°988'c 00°000°S TO°E98'y 00'000"% 79'STT'E ONIddLL 140S FTONIS 78-08
%00° 00°0 00'000°2Z€ 16°8/2'81 00'000°2€ 0£'88¢'82 00°000°2E 15°¥Z69 ONIINVYH NOTLVLS dIISNYYL T8-08
%000~ 00°002- 00°00€ 19861 00°00S 89'€ST 00'59/ 9'550"Y TYLNTY JANIVINOD SL 08-05
SADIAYES LOVIINQD
%00° 00'0 00002 EEFELT 00°00ZF £5°68L'F 00°05+t 82'5£8'E SALLTILLN
%00" 000 00°00% 9T°0ET 00°00 (43745 00°SZr S/°06€E INOHJITAL 08-0F
%00° 000 00°00S 000 00008 00005 007005 00°005 AHOLYAY 0/-0F
%00" 00’0 00°008 07 €28 00'008 9" 0k'T 00°006 1+'028 ODNILYZH 09-0F
%00° 00'0 0070052 20801 00'005°T S'CLP'T 00’5292 [k 74 34 ITA1OT13 0£-0b
(.LNOD NOLLYIS ¥34SNYdL / A1SYM AIios 01-0Z :nafidesg
9% 2bueyy ¢ abuey) {erur Al 19bpng [enpy 19bpng [enJoy
png un) png .unp L102 910¢ 9102 S10¢ ST102 +10¢

sAbagur  sA bay g

asuadxzg
1T abed Wd 80:S
9102/50/20 yoday jobpng wojsn) plaLpesy



AINTYIW “dIvd3d

%T6'9L 00°000'C 00009 0£°0T¥'T 00°009°C 9 LT'T 00°009°C L8°616'0 ‘NOLLYY3dO dIn03
%00°00Z 00°000°2 00°000°E £8'918'T 00°000'T 60°€8- 00°000'T 957¢8'9 aoupoeg §5-09
%00 000 00°009°T (87165 00°009'T SE'/SE'T 00"009'T 1€'26 TI0/13Nd 0£-09
INIVI “dIVd3d ‘NOLLYY3dO dINd3
%00° 000 00°0 00°0 00'0 00'0 00°0 95°0 NOLLYYLSINIWAY
%00° 00'0 000 000 000 000 000 90 39V1S0d 09-0T
NOLLVYLISINIWAY
JOHMOVE / A1SYM ATIos 05-67 :Ald/adeq
NOLLY1S
%20 00°061- 00°S0Y'EST SHLEESKT 00°565°€52 S¥'LE9°(TT 00'585°05Z 80'+55'LET YIHSNYHL
%00°00T- 00°000°2- 00'0 00’0 00°000°2 000 000 00’0 Axuabunuon
%00°00T- 00°000°Z- 00'0 000 00°000'2 000 000 000 Ausbunua) 0T-56
Aousbuguon
NIV
3 NOILVYIJO
EO WA 00"00¢- 00'05K'T 86°b/6'T 0070541 T0'T+F 0070002 08’60t SAVM D1dnd
%00°02- 00°05- 00°007 86°62L'T 00°0S¢ 1S°€L 00°00S 08°697 S3rddNS/SNOIS 08-08
%00° 00'0 00°005 00°56 00°005 00°09T 00°005 00°0kZ dIvd3d Qvoy 09-08
%00°00T- 00°0s2- 000 000 00°05¢ 000 00°05¢ 00’0 pues flaaRio) 0£-08
%00° 000 00°0SZ 00°0ST 00052 05202 00°05£ 000 SIDIAYIS LOVHINOD 07-08
INIVIW @ NOLLYY3dO SAVM DI1dnd
%08L'FE- 00700+ 00°0SL 9¢'805 00°0ST'T 66°E8F 00"08F'T /8% B0 ONIATING
%00°00T- 00°00t~ 000 00°0 00'00 SHUETE 000t 8v'CTY S3aMddNS 0£-0L
%00" 000 00°005S 97°805 00°005 5097 00°05¢ 6659 IONVYNILNIYI 09-0£
%00° 000 00°002 00°0 00002 000 00°002 00°0 SANNOYD 00~
%00° 00°0 00°0S 000 00°05 000 00°00T 00°0 IDONVYNILNIVIN. IDVYNIN 0E-04
W80 ONIATING
{0, LNCD NOLLYLS ¥34SNWYL / ILSYM aITos 0T1-04 :Ng/fideg
% dbueyd ¢ sbueys [eniur alA 1ebpng [en1oy 19bpng [en1oy
png 4n) png ung L102 910¢ 9102 ST0Z S102 $10Z
sa bay yu sA bay pug
asuadxgy
21 abeg Wd 80:S
9102/50/20 Hodoy jobpng wojsn) plaupeEsy



%88'ST 00°899LET 009%5'F00'T  18'865°0ES 00'8£8'998 9LTLL'68L 00'6ET’LL8 8L'62£'8S9 isjejo] asuadx3
WIL 00°018'1 00°500'852 ST'8PL'SET 00'56T°952 1£116°82C 00'S8T'£52 T PP PPE 3LSVYMm AT10S
%E6°9L 00'000°C 00°009'% 0£0TH'T 00°009°C 9 r/E'T 00°009°Z ££'0Z60 30HMDVE
Q.LNOD J0HMOVE / 3LSYM AI10S 05-0L :Ma/dsa
% obueyy ¢ abueyy lepjug ata 196png [enoy 1ebpng [enpy
png unD png un) 4102 910¢ 910¢ ST0C ST0C $102
saboyyur  sa bay Jug
asuddxy
€1 abed Wd 80:§
PleYpesy

9102/50/20

Hoday 1ab6png woisn)



%00" 00°0 00'000°0T 000 00°000°0T 000 00°000's 0070056 "JSIW 0S-0T
NOLLVYLSINIWGAY
pung ssidisiug pRupesy / GIEHISSYIINN 09-06 Aid/Adeq
%69 00°€S 00°68F'T 00'9EF'T 00"9EK'T 00°1EZ'T 00 TET'T 00°ZS0'T Buiigowmous
%69'E 00°€s 00'68%'T 00°9EF'T £09EH'T 00°TETT 00 TETT 00'ZS0‘T NOLLYId23d
%69°E 00'cs 00°684'T 00°9Ep'T 009Ey T 00°1EZ'T 00'T€T'T 00°250'T ONTIGOWMONS 0£-0¢
NOLLYTdDTd
Bupgowmous / IMHISSYTIONN 05-06 :AIdfAdeq
%00"05- 00"000°5zZ- 00700052 00'0 00°000°0S 000 0000008 00'0 pung Aousbiswiy
%00°05- 00°000°SZ- 00°000'sZ 000 00°000°05 000 00°000°05 00'0 NOLLYHISININGY
9%00"06- 00"000'Sz- 00°000°SZ 000 00°000°05 00°0 00°000°08 000 ‘ "JSIW 05-0T
NOLLYYLSININGY
pund Acusbiawg / QIHISSYIONN 0F-06 :Ag/idag
SAIDNADY
%LE b 00°Z1E- 00'Z£8' 00'+b19 00bHT'L 0EEPT', 00 brT'L 0S'0£6F 1T404d-NON
%lE b 00'Z1E- 00'Z£8°9 00'H+1°9 00 bET2 0L EPTZ 00pPT2 05 056 NOLLYYLSINIWNAY
Q€ 00°CTTE- 00'7ER'9 IR e &) 00" HHT'L DEEFT'Z 00'FhT'Z 05'056'F "JSIW 05-0T
: NOILLYH1SINIWAY
SADINIOV 1T404d-NON / a3IHISSYIINN 02-06 :AlQ/ideg
Aepanp
%E£9'6 00°'S0F'T 0000091 SSHSET 00°S65°FT $6'559'pT 0070 or'65z'se /SINTWALVEY
%EY'6 00°S0b'T 00°000°0T SSHPSET DD'S6S'FT ¥6'659'pT 00°0 01'652'SE SINIWALvaY
%E96 00°SOb’T 00°000°9T SSHPSTT 00°S6S'FT ¥6'S59'bT 00°0 01°652'5T SINIWALYEY 0T-06
SINIWILvAY
%00’ 000 00°0 000 00°0 000 00'0 000 NOLLYNISINIWAY
NOLLYYISINIWGY
AelaAQ /SINIIWIALYEY / AIIHISSYIONN 01-06 :Algfdeg
% abueyd  § abueyd [emur alA 396png [enpy 1ebpng [en1dy
png 1ng png no £10¢ 910¢ 910¢ ST10¢ STOZ +10¢
saboy WUl sA bay g
asuadxy
T obegd Wd 0¢Z:5
Hoday 3obpng wojsn) plRypesy

9102/50/20



%S0°L¢- 00'bS8'ET- 00'TZEV9 ssve1ioz 00'S/1'88 YT 0E0'ET 00°52£°89 09 1£2°08 QATISSYIONN
%00 000 00°000'S 000 00'000°S 00’0 00°000°S 000 uonen|eAsy
SIDIAYIS
%00’ 00’0 00°000°S 000 00°000's 000 00°000°s 00’0 LIOVdLINOD
%00 00°0 00°000's 000 00°000's 0600 00°000°S 000 ANV DONISSISSY 0T-05
SIDIAYIAS LOVYLINOD
uopen|eAsy / AIIHISSYIONN 06-06 :AIQ/1d=q
pung
%00" 00°0 00°0000T 000 00°000°0T 00°0 00°000"s 00°005'6% ssudIug playpesy
%00 000 00700007 00°0 00°000°0T D00 00°000°S 00°005'6% NOLLVYASINIWAY
A.LNOD pung asudisiug pieupesy / @3IHISSYIONN 09-06 :Alg/Adsd
9% sbueyy ¢ sbuey) [eru] alA 19bpng [enpy 196png [enpy
png Lin) png unp L102 9102 910¢ ST0C ST0Z F102
SAbSY I sA bay uur
asuadhg
7 abey Wd 0¢:5
9102/50/20 Hoday y2b6png wojsn) pRUpeESy



%89°SZ- 00°bS8'ET- 00°'T£0'69 Zs'str'oT 00'S88'Z6 vE69Y'YT 00°080°EL 6S'0ZE'E8 isjejo) asuadxy
FDNYISISSY
%00 000 0007 £6'0 00'0TL'% 0T 6EH'T 00°'S0/'% 66'879'C IVH3INID
IONVLSISSY
%00 o000 0001L Y 670 00014y OT'6EF'T 00'S0L 'y 66'879'C TYHANIO
%00° 00°0 007004 000 00'005'E /67288 007005 9c'7eE’? SALLTILLIN
%00 000 00°000°c 000 00'000°€ /6788 00°000°C 9£75E'T ONLLY3H 09-0F
%00° 00’0 00°00S5 06’0 00'005 00’0 007005 000 T4 D913 0E-0F
SALLITLLAN
400" 000 000TE'T 1670 ooote’t £7°955 00°'s0Z’t £9'9/2 NOLLVHISININGY
%600° 000 00051 00°0 00705t 000 00°0sT 000 SIVOISAHd 0/-0T
%00° 00°0 00°S 260 00's ors 00°S 06°Z 39V1S0d 09-0F
%00° 000 00'000°T 000 00°000'T 00085 00°000'T #0"95¢ "JSIW 05-0T
%00° 000 00’5 000 00'S £E°0 00°0 697¢ suonealiqnd 0+-0T
%00° 000 00°0S 000 0008 00°0 0005 000 ONISILYIAQY 0T-0T
NOLLYYLSINIWGY
IDNVLSISSY TwHaNaD / IONVLSISSY TvdANID 01-56 :AdAdeg
% abueyy ¢ abueyy leniug alA ¥wbpng [enyoy 1e6png [enpY
png D png 1n) 102 9107 9102 ST02 ST0C p102
SAboy Ul sA bay uur
osuadx3y
€ abeg Wd 0Z:S
9102/50/20 Hoday 196png woasn) ploYpeEsy



AINIWNLIAOS

%IEEs- 00'b9L'ELF - 00 LbH'068 S6'bE2'628'Y 00'TTZ'0LE'S £/°866°681'S 00'S29'6TE'S 66'8TH'890°S \2:ELNER]
%6486 00'SEL'EL 00°009°8%1 00°0 00'598'pL 000 00°080°SZT 00’0 piemiod Aue) Jo asn TOOS
%00"00T- 00'£81'00¢- 00D 000 00'£81°00€ 000 00'0TZ'EET 00°0 spung pajeubisapun Jo 8sn 000S
%£9'99 00°000°Z 00°000°S o beL'y 00°000°€ 0SHTH'S 00°000°C oo'szh'e S334 3ISN ANV 0Z0<
Y%EE'EE 00°000'T 007000 00'STZ’E 00°000'E 0s°LL0' 00°000°€ 05°29€C 5334 DNIAIWNTd OTOE
%EE EE- 00°00S- 00°000°T 50°005 00°004°t £5°0bR 00°00S'T 60566 aouelsIssy GuneaH S60T
%00'ST 007005 00°005°2 [ L YA 0070007 0T'29Z'vT 00°000°Z 195250 JWOINI YIHLO 060T
%00° 00’0 00°0 05 00°0 05'E 00°0 0012 SNOLLDT 14T 080T
%00° 00'0 00°0ST'T 00°0T0°T 00°0SZ'T 00'¥ZT'T 00°0S2'T 0 TIY'T §334 AdCD QIMHLLAAD S90T
%00" 000 00'0 00°0T 000 00°01 00°0 00°SE $334 ISNIDIT 0907
%00° 00°0 00°00T 00°00T 00001 00'+02 00°0 00"91¢ SAav ¥31 1I1SMAN 50T
%8791 00°00%°T 00°000°0T 05°600°9 0070098 0T'T#+'01 0070098 G/°869°01 334 INA9V £50T
%Z5'6 00°000'0F 00'000°09% 98'979'28¢2 00°000°0ZF 12'LE0"99b 00°000°00% 66466851 SAXVL I1DIHIA HOLOW ZS0T
%00°SZ 00°005°1 00°008°2 0T E/P'T 00°000'9 08'bb6'L 0070009 0£9r6', SaXV1 ASI0Xd 1v04d TS0T
%99° 00°'TS 00°£6£'L 00°9%L 'L 00°9p2'/ 008514 00'bET'P 00°62°6 INIWASHNEWITY 3139 bEOT
%ITIT 00°000°T 00'000'0T 8r26801 00'000'6 2T 8P6'6 00°0008 051998 INTWISHNAIWTITY HIMOED 3341 €£0T
%8 00°ZT2'bE 007000507 00'bST'E/ 00'€8/'02 00°¢5T'LL 00'+9T°eL 00°56/'59 NOLLdWIX3 AvI1S3WOH ZE0T
%Z£9'9 0000 00°002'€ 00¥82'E 00°000°E 00'0£8's 00°000°¢ 00'Z1E’s NOLLdIWIX3 SNvYIL3A TEOT
%00 000 00°005Z 95'165'T 0070052 81'GOT'E 00°005°Z 9T'L49'C JWODNI INJFWISIANI TZOT
%05°CT 00°000°2 00°000'8T 89'816'01 00°000'9T 8e°146'0C 00°0009T 8568507 SIAXYL NO 1STYILNI $10T
%00° 000 00°000°01T Hr16°08 00°000°011T LTT98'HTT 00°000°0TT 8T'£60°021 DONTJIVHS INNIATH ALVIS £T0T
%00°001- 00°558'9¢- 000 £0°558'9€ 00'558'0€ L8 LP9'Er 00°€85'ck 68'/9Z'st XV1 ALY3d0dd TYNOSY3d ¢T07T
%00°00T- 00'6Z8'C6Z 000 £6°09b'S62'F 00'6Z8°E6Z'F  ZE665'TOFY 00 H09'9/E Y 8T'965'662 Y XVL1 ALd3d0Odd 31v1S3 1v3d 1101
INIWNIIAOD TvANTD 01 :3dag
% abuey)y ¢ abueyn leug [<T7 .396png [enoy 32b6png [enyoy
png 1) png nJ L10¢ 9102 9102 5102 S10¢C v10Z
sanboyyur  sa bay g
oNUDADY
T 2bed Wd +2:§
9102/50/20 Hoday 32bpng woisn) ploypesy



SNOISSTWIWOD

%00 00’0 00D 00°00£°T 00°0 £9'STL 00°0 £1'26/'61 3 SQuEvod
%00° 00’0 00°0 000042 00°0 00°SZT 000 00°05F suoneuoq sjeld] 050g
%00° 00’0 000 000 000 £97965 000 £F'e8e S334 Advd JUVLS 020€
%00 000 000 000 00°0 o'y 000 0/'656'81 suofeuoq UoReAIBSUOY) STOE
SNOISSIWIWOD 8 Sadvod ST fideq
% obueyd ¢ sbueyn jeniur alA 3ebpng [enpy ywbpng [enpy
png 1n) png ung £102 9702 910¢ ST10¢ ST0Z $10C
SAbay MU  SA bay uur
INUIAIY
7 abeg Wd $2:§
9102/50/20 Hoday 396png woisn) ploupesy



W30

%00° 00°0 000 00°0 0060 05'816 00°0. 057122 SONIQNING NMOL
%00 00°0 00°0 000 000 05°816 000 0§°212'C SNOLLYNOA TIVH 3719 0T0C
WR0 SONIGTING NMOL 07 :3deg
% abueys ¢ sbueyd lepug AlA 306png [enyoy 30bpng [enyoy
png .un) png 1nD L102 9102 910¢ aT0Z ST0Z $10T
sabayyur  sabayjur
SNUDADY
¢ abed Wd +e-5
Hoday 1ebpng woysn) plRYpEY

9102/50/20



S3OIAY3S

%T0'T 00°00% 00°5/8'62 6/'89T"1E 00'5£5'62 15°0/9'1Z 0052562 0€°SH8'EE ALINAWWOD
DoEE'S 00°000'Z 00"000°9Z 91'990'92Z 00°00072 S£'086'5Z 00"000'%C 01'ST6'VE S334 ASTHONYHL AL 319vD 0T0S
%00°00T 0005 0008 00°0§ 000 00'S/ 0070 00°SZ suo.djed say UoN Alelqn GZ0k
%00° 000 00'S/E 8T9LE 00°52€ 50°18¢C 00°SLE 0 T1E onngLILEY %saQ Juold Aleiqr STOP
%00° 000 00°000°T 9¢'812'T 00°000°T 654597 00°000°T ST'EHH'T SO33004Ud WS AdvHdIT 010k
Yk T L- 00°05- 00°059 66'6/F'T 00°00Z S0'EST's 00004 §9°22£'T SNOLLYNOQ AdvddIl S00F
%00° 000 00’0 00°0 000 FANr/ 00°0 000 a1V A1V1S AdvHEIT 100k
EEE|
%LS'8b- 00°00£'T- 00'008'1 00'8TO'T 00°00S'E 00'+08'T 00'00S'E 00 €ZF'b ASNEOI 904 T0YLNOD TVININY 0T0T
SADIAYAS ALINNWWOD S¢ :3dag
% abuey) $ abuey) leniug dia 1obpng [enoy 1ebpng enpy
png .unD png and £LT0¢ 910¢ 910¢ S10¢ S10¢C ¥10¢
sabayuur  sAa bay g
INUIADY
i abed _ Wd TS
910Z/S0/20 Hodoy jobpng woisn) pPleupeESY



SALITALLDY

B'SNUvd
Yok 52~ 00°595T- 00'T0Z'6T 0E' TZH'6 00°952°02 85°/T0'ST 00°TZ0°6T 9L T'8T ‘NOLLYHDIY
9%00°00T- 00700 2- 00°0 000 00'00£'2 000 000 00°0 SRl 0TOL
%00 000 00°0 000 00'0 00°0 000 00°00€ S334 YIHIO QH ££02
%00 000 000 00°'S9Z°T 00°0 00°ZT 000 078281 S3TVS ISIANVHIYUIW - H ££0¢
00" 000 00°0ET'T 000 000ET'T 00°006 00°0FTT 00°0HT'T ilequos - plecg 39y 9207
%00° ou'0 00009 00°ZHT 00°009 00°667 00°00T' £9°16 NOLLYFAD3Y dIHLO - Quv0od D3 5207
%HTLGE 00529 00's28'e 000682 00°052'T 85€9/'T 00°05£'T 002002 iieqIavsed - qYv0s D3Y $20T
%00 82- 00°0S€- 00°006 00°0 00°0S2'T 00°SE 00°059°T 00019 ONIWWIMS - QdV0d D3 £202
%ISET 00052 00°00T°C 05'Z80°C 00°058°7 000027 00°058°T £9°909°T Y3320S - advod D3d 2202
%9TTT 00°0FS 00'996'C 000 009252 00°€2/°C 00°ZEF'T 00 /117 Tvaasvd - Guvoa D3Y 1202
%00 000 000 08/ 00D 000 000 0008 punoibAeld yoeeq 0z0T
%Ld 0004 00°0£T'6 00'+£0°E 0070906 00°980°2 00'660'6 00°'T0+'8 AWODNI HOY3g OT0T

SALLIALLDY 9'Sydyd ‘NOLLYIdD3d 0g 3deg

% abueyy ¢ abueyd [emiu1 alA ebpng [eny 1°6png |enpy
png LInD png 1inj £102 9102 9T10¢ S10¢ STOZ 102

sA boy uur SA bay Jug

SNUDADY
g abeyg Wd +2:5
9102/50/20 Hoday 196png wojsn) pieypesy



%00° 000 00°08%°S 12°/£9'8 00'085'S SL8LT'8T 00°000F ¥£002°02 NOLLDALOHd
200" 000 000 000 000 000 00°0 S0'EE6'T suopesdp Ausbuy 00
%00 00°0 0070 000 00°0 00°65/9'8 00°0 o0'H8L Juelsy A39jes a4 0sob
%00" 000 000 00009 000 00°000°2 00°0 Qo0 SAUS MO 00SE
%00 . 000 00°0 00'8E¢ 000 00’0 000 000 IuljuC s)itiad uing g4 SEOQT
%00°00T- 00°085°S- 000 L4 007085°s S/'eh'E 00°000' S/'82F'8 aato|dw] jeuolbay IssY WPY SZ0T
%00°00T 00°085’S 00°085'S PB'ST 000 007092 000 $5'pe5'8 SNOILYNOQ INJWLHYdaa Jd614 0101
NOLLDI10Hd Ot :dag
% abueyy  § abueyd leniug aiA 196png [enpy 19bpng [enpy
png un) png 1nD L10T 9102 9102 ST0T ST0T $102
snbayyur  sabay yur
INUIADY
g abed Wd ¥2:s
9102/50/20 Hoday 1a6png wojsn) ploYpesy



%00°00T- 00'000°2- 000 0Z'L€ 000002 00002 00'0 82'+08'C SATYALIWAD
%00°00T- 00°000°£- 000 000 00°000°4 00'002 00’0 88°69L'C suoneuoqd 0z0s
%00° 000 000 0z'/8 000 000 000 0F'8 JuswasINquiIRy Xel |Pnd 0108
SAT1dIW3D 05 deg
% 2bueyn $ sbuey) femur aLAa 36png [enjy 12bpng fenpy
png LnD png 4ng) £10¢ 9T10¢ 910¢ S10¢ STOZ ¥10¢
sabayuul  sa bay g
anuaAdY
£ 9bedg Wd +2:5
Hoday 32bpng woisn) plRUpEy

9102Z/50/20



%80T 00°Lb0'F 00°SEF TR 0L°E60" v 00°88g’/E ¥9'586'8y 00"+05'9¢ TTL0b'ERL sbeulelq g speoy
%/b'69T 00" b0’ 00'5£#'9 0/'696'8 00'88€°2 #9590 00°b08°2 T1°/98% [ESORIUL QTOL
%00" 000 000 000 00°0 00°009 000 00°0 juawdinb3 Jo sjes 0F09
%00" 00'a 000 000 000 000 000 00°00¢ SNOIS 13341S 0£0Z
%00° 000 000 000 000 00°091'6 ag'o 00000002 JWOINI AYMHDIH 0Z02
%00 000 00°000'SE 00+25'sE 00°000sE 00"091'sE 00°000bE 00'0bE‘SE ADINVISISSY Avod w201 0102
abeuleig g speoy 09 dag
% abueyy  $ sbueyd [ejur dla 32bpng [enpy 1ebpng lenjoy
png unD png un) L102 910z 9102 S102 STOZ v10Z
saboy uur  sa bay g
SNUIAIY
g abed Wd $2:§
9102/50/20 Hoday job6png wojsn) piaYpeay



SINIWIAOUII

%00'001- 00°000°61- 000 000 00°000°6T 00°0 000 2E'/67'SET WildYD
%0000T- 00°000"61- 000 000 00°000761 00°0 0070 000 uonejs sjsuel] 0/599
%00° 000 00’0 000 000 00°0 000 ZE209'66T mv__m__,‘—m_u_...... 0599
%00 00'0 000 000 00°0 000 0070 00°000°sZ sSpRYlled 9259
%00" 000 000 000 00°0 o0 000 00°569°0T lleH 2|19 0gS9
SINIWIAOYAWI TV LIdVD §9 :deg
% abueyy ¢ abueyd |eiuT ata 1ebpng jenpy bpng [enoy
png ung png uno L7102 9710z 9107 S10¢ ST02 $102
sabay MUl sabay Jug
. SNUDASY
6 2bed Wd 23S
Moday 1ob6png wolsn) plaupesy

9102/50/20



%49 00°0Z5s- 00°8/0'SHT T0°20+'06 00"865'SHT STe1e'8bT 00260 T bs168'0CT J1SvYM AdI10S
%eS T G0°088'F 00'8/8°CTT T0°596'€9 00'866°/0T 8E°9T/'TOT 00'z6H'90T 66'€09'€8 FAVYHS SANAVM - SANNIATY S1 0604
%00° 00’0 0070 00’0 00°0 00'02 000 S1'06E SINYYD S1 0504
%00" 000 00°00€ 00°'SLE 00°00E 00°00€ 00°00€ 00°00€ SHWIRd SISINEH [BIDILIWC) OO/
%00° 00°0 00’0 QLEE6 000 I XATAR: 35 000 S/'6E0°E JOHMOVE S1 080/
%00° 000 00°00% 0LP9E 00005 00°+06 00°00S SL7€8S HIHL1O0 - S31EVIOADTY S SE0L
%00°0T- 00'000°T- 00°000'6 08'S1I8'F 00'000°0T 68'8-0°6T 00°000°01 0868 TWIIW - STN1GVTIDADIY SL ETOL
%EL T 00°00t- 00°00#'T SZT'0S0°'T 00°008°T STSHFT 0070081 0b'8TH'T SNOLLAWAA3Y S1 0204
%00°91- 007000 00°000"17 05'£68°8T 00°000'SZ 05°'126'02 007000°5¢ 00°€19'2C S33d NOLLYLS ¥3JISNVYL 0TO0L
JISYM AIT0S 02 *3deq
9% 2bueydy ¢ abueyd |erjug QAlA 126png [enoy 196png [enpy
png un) png unp LT02 9107 9T0Z STOZ ST0T $102
SAbay Ul sA bay wur
BNUIADY
07 abed Wd ¥¢:S
9102/50/20 Hoday yobpng wojsn) ploLpeay



%b9'T 00°£S5 0068517 L5028 009£6°0Z 8E°002°07 00°'TE2'ST 10°199°/T Q3HISSYIONN
%00 000 00°000°0T TTITL9 00"000°0T S6'59%'8 00°000°S 00°054'S pun4 asudiajug pjpupesy 010k
%69°E 00°€S 00'68b'T 056851 00°9€1'T $5'9E0'T 00°TECT ZETECT S52 BlIOWMOUS OT0E
0492'S 007008 0000007 000 00'005°6 69°/62°01 0070056 69'6£9°0¢C 2NU2AIY Hled 1841 08Tt
Q3HISSYIONR 06 3deq
% dbueyd  § abuey) |eriur dlA ¥ebpng [enpy 39b6png [Ny
png no png Lnp LT02 910¢ 9T0C ST10¢ S10¢ ¥10¢
SAboy UL sA bay g
ONUDAIY
1T abed Wd 2§
Hoday j3obpng woisn) pleypesy

910¢/50/20



%Lvy'6L- 00'V69'06F - 0009F'TOT'T  88°00E'PZTO'S 00'PST'S8SY9'S SO'ESE'POP'S 00°819'0L5°S 06'066'G6Z°9 5|ejo] anudAay
IDINVLSISSY
%P1CT 00°'55¢ 00°SSE'2 000 00'001°Z H'69¢ 0070012 VLT TYHINID
. AS4NgINISY
%brT'ZT 00'ss¢ 00°'SSEZ 00’0 00700T'Z +0'69¢ 00°00TZ b LLT ALVIS-1SISSY TYYINID OTO0T
JONVISISSY TvdaNID S6 :deq
% abueyp ¢ abuey) [T ata 1°bpng [enyoy 126png fenoy
png nD png un) LT0C 910z 9102 ST0Z S102 +102
sabaygur  sAa bayg g
SNU3ADY
Z1 obed Wd b2:S
9102/50/20 Hoday jo6png wojsn) pleLpesy



FUTURE AGENDA ITEMS




Appendix A

Future Agenda Items

Next Meeting (February 22, 2016):

Future Meetings:

1st Reading of amended Conflict of Interest & Recall Process Ordinance
Appeal / Hearing process workshop

Establish staggered terms for the Readficld Solid Waste and Recycling Committee
Revision to SWRC Interlocal Agreement

Spirit of America Award Recipient

Brush Grinding RFP

Ditching and Shoulder RFP

Snow Plowing RFP

Striping RFP

Financing RFPs

0Old Kents Hill Culvert RFP

Technology Plan

Potential Parks / Town Property Committee




